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EXECUTIVE  SUMMARY 

ELEVENTH  ANNUAL  REPORT  ON  MINORITY,  WOMEN,  AND  DISABLED 

STUDENT,  FACULTY,  AND  STAFF  PARTICIPATION 

SOUTHERN  ILLINOIS  UNIVERSITY 

This  is  the  eleventh  annual  report  on  minority,  female,  and  disabled  student  and 
staff  representation  and  participation  at  Southern  Illinois  University.  This  report  is 
prepared  in  accordance  with  Public  Act  85-283  and  subsequent  legislation  that  directs  the 
Illinois  Board  of  Higher  Education  to  report  annually  to  the  Governor  and  General 
Assembly  on  underrepresented  groups.  Under  this  legislation,  public  colleges  and 
universities  are  to  develop  plans  and  implement  strategies  to  increase  the  participation 
and  achievement  of  minorities,  women,  and  disabled  students  and  staff,  and  to  report 
annually  to  the  Illinois  Board  of  Higher  Education  on  efforts  to  implement  plans  and 
strategies.  In  presentation  and  content,  the  report  follows  guidelines  established  by  the 
Illinois  Board  of  Higher  Education. 

Southern  Illinois  University,  like  other  colleges  and  universities  in  the  state,  takes 
seriously  its  commitment  to  increase  the  number  of  minorities,  women,  and  the  disabled 
who  participate  and  succeed  in  education  and  employment  at  SIU.  We  recognize  the 
importance  for  the  future  of  the  state  and  nation  of  adequately  preparing  all  students,  but 
particularly  the  underrepresented  and  disadvantaged,  to  become  successful,  contributing 
members  of  the  workforce  and  of  society. 

Over  the  past  ten  years  we  have  developed  a  broad  array  of  programs  and  services 
to  assist  the  underrepresented,  and  have  expended  considerable  state,  federal,  and 
institutional  resources  in  support  of  these  programs  and  activities.  Even  though  we  have 
had  many  successes,  we  also  continue  to  face  a  number  of  hurdles  which  impede  our 
progress.  For  example,  both  SIUC  and  SIUE  have  been  able  to  successfully  recruit  a 
significant  number  of  minority  students.  In  1996,  SIUC  had  494  African- American  new 
freshmen  which  comprised  21%  of  new  freshmen  enrollment.  In  1996,  at  both 
Carbondale  and  Edwardsville,  blacks  comprised  approximately  13%  of  the  undergraduate 
enrollment.  However,  because  many  of  these  students  come  to  us  with  inadequate 
educational  backgrounds,  our  ability  to  retain,  educate,  and  graduate  them  in  a  reasonable 
period  of  time  is  challenged. 

For  these  students,  the  University  must  provide  better  than  average  assessment, 
advisement,  placement,  and  other  support  services.  And  we  must  be  willing,  and  have  the 
necessary  fiscal  and  human  resources,  to  spend  the  time  it  takes  to  tutor,  mentor,  and 
counsel  these  students.  While  we  operate  within  a  state  environment  which  encourages 
and  supports  minority  participation  and  achievement,  that  same  environment  also 
demands  a  shortened  time-to-degree  for  all  students.  Thus  there  exists  conflicting 
objectives  which  make  the  task  of  educating  members  of  underrepresented  populations 
even  more  challenging. 


Further,  while  we  attempt  to  include  highly  qualified  minorities  in  our  recruitment 
pool,  we  must  compete  for  these  individuals  with  the  more  prosperous  universities  who 
can  offer  better  scholarships  and  financial  aid  packages.  Hence,  our  proportion  of  the  best 
and  the  brightest  students  is  far  less  than  we  would  like  it  to  be.  Even  when  we  have 
programs  which  are  able  to  attract  the  more  qualified  students,  such  as  the  SIU  School  of 
Medicine's  MEDPREP  program,  these  students  are  often  attracted  away  from  us,  and 
indeed  from  Illinois,  for  advanced  study  at  other  universities  where  they  can  get  a  better 
financial  aid  package.  This  remains  a  continuing  challenge  for  the  University. 

Even  so,  the  SIU  campuses  over  the  past  ten  years  have  developed  and  supported 
a  large  number  of  worthwhile  programs  to  assist  members  of  underrepresented 
populations  across  the  educational  specter.  Included  are  precollegiate  and  outreach 
programs  which  extend  downward  to  elementary  and  secondary  students  and  involve  them 
in  activities  designed  to  enhance  achievement  and  academic  success,  to  acquaint  them  with 
college  academic  and  career  opportunities,  or  to  provide  academic  and  educational 
support  services  to  better  prepare  them  for  post-secondary  studies  in  math,  science  and 
other  fields. 

Other  programs,  such  as  the  Minority  Engineering  Programs  at  Carbondale  and 
Edwardsville,  recruit  minority  and  women  high  school  and  community  college  students 
and  strive  to  retain  them  through  academic  tutoring,  counseling,  and  other  support 
services.  These  programs  have  been  successful  in  recruiting,  retaining,  and  graduating  a 
significant  number  of  minorities  over  the  past  ten  years  who  otherwise  might  not  have 
pursued  or  successfully  completed  engineering  degrees. 

Still  other  programs,  such  as  the  Illinois  Consortium  for  Educational  Opportunity, 
the  Illinois  Minority  Graduate  Incentive  Program,  the  SIUC  Graduate  Dean's  Fellowship 
Program,  or  SIUE's  Latin  America  Scholars  Program  provide  stipends,  fellowships,  or 
tuition  support  to  encourage  graduate  study  and  in  some  cases  to  prepare  minority  faculty 
and  staff  for  work  in  postsecondary  institutions. 

Taken  together,  the  SIU  campuses  at  Carbondale,  the  School  of  Medicine,  and 
Edwardsville  now  provide  more  than  80  programs  and  activities  annually  that  are  directly 
dedicated  to  improving  the  participation  and  success  of  minorities,  women,  and  the 
disabled.  Nevertheless,  we  believe  it  is  important  to  look  beyond  the  number  of  programs, 
the  number  of  students  served,  and  the  amount  of  dollars  and  staff  years  expended  to  more 
meaningful  measures  of  success,  such  as  increases  in  enrollment,  degree  completion,  and 
employment  of  members  of  underrepresented  groups. 

Each  year  in  our  report  we  review  changes  in  enrollment,  student  persistence, 
degree  completion,  and  employment  of  minorities,  women,  and  the  disabled  within  the 
University.  This  year  we  have  extended  our  review  to  include  an  additional  look 
backward  at  the  past  five  years  (fall  1992-fall  1996)  to  see  how  our  five-year  record 
compares  with  the  year  just  past.  The  pages  that  follow  provide  a  brief  summary  review 


of  trends  in  enrollment,  student  persistence  and  degree  completion,  and  employment  of 
minorities,  women,  and  the  disabled. 

Changes  in  Representation 

Black  Student  Enrollment 

The  SIU  campuses  have  worked  to  bring  black  student  enrollment  up  to  at  least 
the  proportion  of  blacks  in  the  state  population.  In  1990,  blacks  represented  14.6%  of  the 
state's  population.  Black  undergraduate  enrollment  at  SIU  is  very  close  to  this,  with 
blacks  comprising  13%  of  the  undergraduate  population  at  Edwardsville  and  13.5%  at 
Carbondalein  1996. 

However,  the  five-year  trend  at  SIU  Edwardsville  indicates  a  slow  decline  in  the 
proportion  of  black  undergraduates,  from  16%  in  1992  to  13%  in  1996.  There  has  also 
been  a  corresponding  decrease  in  the  proportion  of  blacks  as  a  percentage  of  the  graduate 
enrollment  at  Edwardsville,  while  the  Carbondale  campus  has  seen  the  proportion  of 
blacks  in  graduate  study  increase. 

SIUE 

•  From  fall  92  to  fall  96,  Black  undergraduate  enrollment  decreased  by  19.6%  (278 
students),  from  1420  to  1 142.  Blacks  as  a  proportion  of  the  undergraduate  enrollment 
declined  from  16%  to  13%. 

•  From  fall  92  to  fall  96,  Black  graduate  enrollment  decreased  by  28%  (62  students), 
from  220  to  160.  The  proportion  of  blacks  in  graduate  enrollment  declined  from  8% 
to  6%. 

•  From  fall  95  to  fall  96,  Black  undergraduate  enrollment  decreased  by  7.2%  (89 
students).  Blacks  as  a  proportion  of  undergraduate  enrollment  declined  from  14.6% 

to  13%.  However,  black  undergraduate  student  enrollment  increased  in  the  Schools  of 
Business,  Dental  Medicine,  Engineering  and  Nursing. 

•  From  fall  95  to  fall  96,  Black  graduate  enrollment  decreased  by  10.6%  (19  students). 
The  proportion  of  blacks  in  graduate  enrollment  declined  from  6.9%  to  6%. 

SIUC 

•  In  1992,  blacks  represented  1 1%  of  the  student  population  at  SIUC;  by  1996,  this 
increased  to  13%. 

•  From  fall  92  to  fall  96,  Black  undergraduate  enrollment  increased  by  7.4%  (165 
students),  from  2,234  to  2,399. 

•  From  fall  92  to  fall  96,  Black  graduate  enrollment  increased  by  2. 1%  (44  students), 
from  206  to  250.  The  proportion  of  blacks  in  graduate  enrollment  increased  from 
5.5%  in  1992  to  7.30%  in  1996. 

•  From  fall  95  to  fall  96  Black  undergraduate  enrollment  increased  by  8. 1%  (180 
students),  from  2,219  to  2,399. 

•  From  fall  95  to  fall  96,  Black  graduate  enrollment  increased  by  9.2%  (21  students), 
from  229  to  250. 


in 


Hispanic  Student  Enrollment 

Hispanics  represented  7.9%  of  the  state  population  in  the  1990  census.  Overall 
representation  of  Hispanics  in  the  student  population  remains  relatively  low  compared  to 
this.  However,  Carbondale  and  Edwardsville  have  experienced  modest  increases  in 
Hispanic  student  enrollment  over  the  past  five  years. 

SIUE 

From  fall  92  to  fall  96,  Hispanic  undergraduate  enrollment  increased  by  25%  (25 

students),  from  102  to  127. 

From  fall  92  to  fall  96,  Hispanic  graduate  enrollment  increased  by  28.6%  (6  students), 

from  21  to  27. 

From  fall  95  to  fall  96,  Hispanic  undergraduate  enrollment  increased  by  27%  (27 

students),  from  100  to  127. 

From  fall  95  to  fall  96,  Hispanic  graduate  enrollment  decreased  1  student. 

SIUC 


Over  the  past  five  years,  the  percentage  of  Hispanic  students  attending  SIUC  increased 

from  1.96%  to  2.3%. 

From  fall  92  to  fall  96,  Hispanic  undergraduate  enrollment  decreased  by  1.9%  (8 

students),  from  428  to  420. 

From  fall  92  to  fall  96,  Hispanic  graduate  enrollment  increased  by  68.6%  (24 

students),  from  35  to  59. 

From  fall  95  to  fall  96,  Hispanic  undergraduate  enrollment  decreased  by  3.2%  (14 

students),  from  434  to  420. 

From  fall  95  to  fall  96,  Hispanic  graduate  enrollment  increased  by  9.3%,  (5  students) 

from  54  to  59. 

Enrollment  of  Students  with  Disabilities 

SIU  institutions  maintain  an  approximate  count  of  students  with  disabilities  by 
asking  these  students  to  self-report.  In  FY-97,  542  undergraduate  students  with 
disabilities  and  107  graduate  students  self-reported  at  Carbondale.  At  SIU  Edwardsville  in 
FY-97,  170  undergraduate  and  13  graduate  students  with  disabilities  self-reported. 


IV 


Female  Student  Enrollment 

Females  are  well  represented  in  enrollment  at  the  SIU  campuses.  In  1996,  women 
comprised  58%  of  the  undergraduate  population  at  SIU  Edwardsville  and  59%  of  the 
graduate  student  population.  At  SIU  Carbondale  in  1996,  women  comprised  41.9%  of 
the  undergraduate  population  and  51%  of  the  graduate  population. 


SIUE 


•  From  fall  92  to  fall  96,  female  undergraduate  enrollment  decreased  by  .2%  (10 
students),  from  5,013  to  5,003. 

•  From  fall  92  to  fall  96,  female  graduate  enrollment  decreased  by  2.5%  (39  students), 
from  1,530  to  1,491. 

•  From  fall  95  to  fall  96,  female  undergraduate  enrollment  increased  by  3.7%  (179 
students),  from  4,824  to  5,003. 

•  From  fall  95  to  fall  96  female  graduate  enrollment  decreased  by  .4%  (6  students),  from 
1,497  to  1,491. 

SIUC 

•  From  fall  92  to  fall  96,  female  undergraduate  enrollment  decreased  by  7.8%  (630) 
students,  from  8,049  to  7,419. 

•  From  fall  92  to  fall  96,  female  graduate  enrollment  decreased  by  8.1%  (153  students), 
from  1,896  to  1,743. 

•  From  fall  95  to  fall  96  female  undergraduate  enrollment  increased  by  .3%  (22 
students),  from  7,397  to  7,419. 

•  From  fall  95  to  fall  96,  female  graduate  enrollment  decreased  by  2%  (35  students), 
from  1,778  to  1,743. 

Student  Grade  Point  Average  and  Degree  Completion 

Although  it  is  important  to  increase  the  enrollment  of  students  from  under- 
represented  groups  at  the  SIU  institutions,  it  is  even  more  essential  that  these  students  be 
able  to  persist  and  graduate  within  a  reasonable  period  of  time.  We  have  noted  earlier  in 
this  summary  a  few  of  the  challenges  we  face  in  terms  of  providing  the  necessary  services 
to  assist  some  of  these  students  who  come  to  us  with  deficient  educational  backgrounds 
and/or  who  need  enhanced  social,  cultural,  and  economic  opportunities  in  order  to 
succeed. 

Mentoring,  tutoring,  and  social  programs  constitute  a  very  large  and  important 
segment  of  SIU' s  efforts  to  assist  these  students  in  adjusting  to  the  rigors  of  university  life. 
Significant  staff  and  fiscal  resources  are  devoted  annually  to  providing  a  variety  of  services 
directed  specifically  to  addressing  the  educational,  cultural,  and  social  needs  of  students 
from  underrepresented  populations.  These  are  very  costly  but  essential  programs  and 
activities  which  often  do  not  provide  a  direct  one-on-one  return  on  investment. 

Our  data  over  the  past  five  years  indicate  that  the  grade  point  averages  of  black 
undergraduate  students  at  Carbondale  have  remained  stable,  grade  point  averages  of 


Asian- American  undergraduates  have  increased  slightly,  while  those  of  white 
undergraduates  have  declined  slightly.  At  Edwardsville,  while  the  grade  point  averages  of 
black  students  are  somewhat  lower  than  those  of  majority  students,  black  students 
maintained  or  slightly  increased  their  grade  point  averages  over  the  past  five  years. 

Degree  Completion 

SIUE 

•  From  1992  to  1996,  the  percentage  of  black  undergraduate  students  who  completed 
degrees  increased  by  3 1%,  from  111  to  145.  Black  students  received  1 1%  of  the 
undergraduate  degrees  awarded  in  1996.  From  1995  to  1996,  the  number  of  black 
undergraduate  students  receiving  degrees  increased  by  5,  from  140  to  145. 

•  There  were  39  black  graduate  students  who  received  degrees  in  1996,  compared  to  38 
in  1992.  Six  more  black  graduate  students  received  degrees  in  1996  than  in  1995. 

•  From  1992  to  1996,  the  number  of  undergraduate  women  receiving  degrees  decreased 
by  198  students  (20%),  from  972  to  774.  From  1995  to  1996,  the  number  declined 
from  813  to  774. 

•  From  1992  to  1996,  the  number  of  graduate  women  receiving  degrees  at  SIUE 
increased  by  30,  from  403  to  433.  From  1995  to  1996,  the  number  increased  by  49, 
from  384  to  433. 

SIUC 

•  From  1992  to  1996,  the  number  of  black  undergraduate  students  completing  degrees 
at  SIUC  increased  from  349  to  446.  In  1996,  151  more  black  undergraduate  students 
completed  degrees  than  in  1995. 

•  There  were  58  black  graduate  students  who  received  degrees  in  1996,  compared  to  47 
in  1992. 

Minority  and  Female  Employment 

Minority  representation  among  faculty  and  staff  at  SIU  institutions  varies 
considerably  among  occupational  groups.  For  example,  in  1996  at  SIUE  there  were  42 
black  faculty,  95  black  professional  non-faculty,  and  43  black  secretarial/clerical 
employees.  There  were  7  Hispanic  faculty  in  1996,  1  Hispanic  professional  non-faculty 
employee,  and  2  Hispanic  secretarial/clerical  employees.  At  SIUC  in  1996,  there  were  47 
black  faculty,  83  Asian- American  faculty,  and  20  Hispanic  faculty,  while  there  were  23 1 
total  minorities  in  civil  service  positions. 


SIUE 


In  1996,  SIUE  had  385  black  employees,  up  from  364  in  1994.  From  1992  to  1996, 
the  number  of  black  employees  at  SIUE  increased  slightly  among  faculty,  professional 
non-faculty,  technical/paraprofessional,  skilled  craft,  and  service  maintenance 
employees.  During  1996,  blacks  comprised  39%  of  new  hires,  while  56%  of  new  hires 
were  women. 


VI 


•  Females  have  fared  relatively  well  in  faculty  positions  at  SIU  Edwardsville  over  the 
past  five  years.  Total  female  faculty  increased  from  236  in  1992  to  282  in  1996.  Of 
the  155  new  hires  during  this  period,  88  were  women. 

•  The  number  of  women  in  executive  positions  at  Edwardsville  remained  at  five  from 
1992  to  1996,  while  the  number  of  men  in  this  category  declined  from  16  to  11. 

SIUC 

•  From  1992  to  1996,  the  number  of  minority  employees  at  SIU  Carbondale  declined 
slightly,  from  470  to  463.  However,  during  the  past  year,  minority  employees 
increased  from  448  to  463. 

•  From  1992  to  1996,  the  number  of  black  employees  at  SIU  Carbondale  declined 
slightly,  from  278  to  275,  while  the  number  of  Hispanic  employees  increased  slightly, 
from  38  to  42. 

•  During  the  past  year,  the  number  of  black  employees  increased  2.6%;  the  number  of 
Hispanic  employees  decreased  6.7%. 

•  The  percentage  of  black  faculty  eligible  to  receive  or  who  had  received  tenure 
increased  from  2.7%  in  1992  to  3.5%  in  1996. 

•  In  1996,  women  comprised  47%  of  the  employees  at  SIU  Carbondale,  while  in  1992 
women  comprised  46%  of  the  employee  population. 

•  The  number  of  women  at  SIU  Carbondale  in  tenured  faculty  positions  increased  from 
122  in  1992  to  144  in  1996. 

•  The  number  of  women  in  administrative  positions  declined  from  51  in  1992  to  48  in 
1996.  However,  during  1996  the  number  increased  from  46  to  48. 

In  summary,  SIU  institutions  have  been  successful  over  the  past  several  years  in 
bringing  black  undergraduate  student  enrollment  to  approximate  the  proportion  of  blacks 
in  the  state's  population.  While  some  gains  have  been  achieved,  we  have  been  less 
successful  in  bringing  the  proportion  of  Hispanics  up  to  a  comparable  level. 

Women  make  up  slightly  more  than  half  of  the  undergraduate  and  graduate 
populations  at  SIU  Edwardsville,  while  at  Carbondale  women  undergraduates  are  slightly 
less  than  half  the  population,  and  women  graduates  are  slightly  more  than  half  the 
graduate  population. 

At  both  Carbondale  and  Edwardsville,  grade  point  averages  of  minorities  have 
remained  relatively  stable.  Although  the  number  of  blacks  receiving  degrees  at  SIUE  and 
SIUC  is  increasing,  the  percentages  of  approximately  11%  and  9%  of  the  total 
undergraduate  students  receiving  degrees  at  the  respective  institutions  are  relatively  low. 
Similarly,  we  continue  to  make  modest  increases  in  the  number  of  minority  employees  at 
the  SIU  campuses. 

Considering  the  level  of  resources  invested  over  the  past  several  years  in  initiatives 
to  improve  the  representation  and  success  of  minorities,  women,  and  the  disabled,  within 
the  context  of  the  slow  and  modest  gains  we  have  made  at  SIU  in  these  areas,  raises 
several  questions.  Are  we  making  the  most  effective  uses  of  the  resources  we  are  using  in 
programs  for  underrepresented  populations?  Would  we  have  experienced  the  same  or 
similar  gains  if  we  had  invested  significantly  less  in  these  programs?  Are  the  programs  as 
effective  as  they  could  be?  Are  there  other  programs  that  would  be  more  effective?  What 


vu 


steps  can  be  taken  to  improve  our  methods  of  evaluating  the  effectiveness  of  these 
programs  and  services?  These  are  questions  the  SIU  campuses  will  begin  to  address 
during  the  coming  year. 


Vlll 
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Southern  Illinois  University  at  Carbondale 

Minority,  Women,  and  Disabled 

Students,  Faculty,  and  Staff 

Annual  Report  1997 


Introduction 


Southern  Illinois  University  at  Carbondale  continues  to  be  committed  to  excellence, 
accessibility,  participation,  and  diversity  among  its  students  and  staff.  In  support  of  that 
commitment,  a  variety  of  programs,  services,  and  activities  are  undertaken  annually  to  ensure  that 
all  students  have  equal  opportunity  to  participate  and  achieve.  During  1997,  in  addition  to 
pursuing  our  ongoing  goals  to  improve  the  participation  and  success  of  minorities,  women,  and 
the  disabled,  SIUC  also  reviewed  strategies  for  attracting  and  retaining  minority  and  female 
students,  conducted  a  student  satisfaction  survey  of  ethnic  minority  students,  began  identifying 
strategies  to  improve  black  male  success,  strengthened  professional  and  support  services  to  black 
and  Hispanic  faculty,  and  reviewed  all  pre-college  programs  for  underrepresented  groups. 

Under  Chancellor  Beggs'  direction,  faculty  and  staff  from  Student  Affairs  and  Academic 
Affairs  conducted  a  comprehensive  review  of  SIUC  s  student  support  programs  and  services 
during  FY  97.  Among  the  group's  recommendations  expected  to  benefit  underrepresented 
populations  were  the  following:   1)  to  implement  programs  designed  to  make  faculty  and  staff 
more  student-oriented;  and,  2)  to  train  academic  advisors,  counselors,  and  other  service  providers 
to  be  more  sensitive  and  understanding  of  students'  special  needs.  Implementation  of  these 
recommendations  should  improve  the  institution's  ability  to  provide  comprehensive,  coordinated, 
and  quality  services  to  all. 

A  committee  of  faculty,  administrators,  and  students  studied  the  status  of  black  males  in 
higher  education  in  general  and  SIUC  in  particular.  The  results  of  their  review  will  be  used  to 
develop  programs  and  activities  aimed  at  better  addressing  the  special  needs  of  black  males.  In 
the  coming  year,  focused  programs  for  black  males  will  be  implemented. 

Meetings  with  minority  faculty  underscored  a  need  for  faculty  development  programs  for 
black  and  Hispanic  faculty.  The  programs  are  essential  for  non-tenured  faculty  who  need  to 
develop  teaching  and  scholarship  records.  These  meetings  also  revealed  that  special  efforts  must 
be  directed  toward  African- American  and  Hispanic  males  who  are  not  represented  adequately  in 
faculty  ranks. 

In  spite  of  ongoing  efforts  to  recruit  and  retain  African- American  and  Hispanic  faculty,  we 
have  been  unable  to  significantly  increase  the  representation  of  black  and  Hispanic  faculty 
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members.  While  the  percentage  of  African- American  and  Hispanic  faculty  in  tenure  track 
positions  is  increasing,  we  need  to  assume  that  these  faculty  have  opportunity  to  advance  to 
tenured  positions.  This  continues  to  be  a  challenge. 

In  response  to  an  EBHE  request  that  pre-college  programs  be  formally  reviewed,  during 
FY97,  all  of  SIUC's  programs  were  reviewed.    Review  findings  will  be  used  to  strengthen  these 
programs  and  in  development  of  new  programs.  Generally,  the  findings  suggest  that  SIUC  is 
providing  an  opportunity  for  ethnic  minority  and  female  students  to: 

a)  experience  the  collegiate  atmosphere; 

b)  improve  cognitive  and  non-cognitive  skills; 

c)  increase  feelings  of  self- worth;  and 

d)  experience  a  learning  environment  which  includes  professional,  caring,  and  talented 
minority  role  models  and  mentors. 

Among  the  major  weaknesses  of  the  programs  are: 

1)  low  representation  of  ethnic  minority  males; 

2)  need  for  additional  state  funds  to  continue  some  of  the  programs  which  are  currently 
supported  by  external  funds; 

3)  difficulty  in  monitoring  and  tracking  all  students  after  they  have  graduated  from  the 
programs;  and 

4)  the  inability  to  quantify  or  express  adequately  the  hope  and  encouragement  that  many 
students  receive  from  the  experience. 

Among  the  strengths  of  the  programs  are: 

1)  upon  graduation  from  high  school,  many  of  these  students  enroll  in  one  of  Illinois' 
post-secondary  institutions; 

2)  many  enroll  at  either  Southern  Illinois  University  at  Carbondale  or  Southern  Illinois 
University  at  Edwardsville;  and 

3)  participants  are  provided  an  opportunity  to  develop  essential  academic  and  personal 
skills  in  a  nurturing  and  supportive  environment. 

A  highlight  of  SIUC's  initiatives  is  that  the  University  continues  to  be  recognized  by  Black 
Issues  in  Higher  Education  and  The  Hispanic  Outlook  in  Higher  Education  for  its  success  in 
rewarding  degrees  to  minority  students,  particularly  African- American  and  Hispanic  (see  Figure  1, 
p.  17).  The  most  recent  ranking  analyzes  the  degrees  granted  to  blacks  in  1994-95  and  Hispanics 
in  1993-94.  These  national  rankings  have  increased  our  ability  to  attract  and  enroll  black  and 
Hispanic  students. 

The  following  report  documents  SIUC's  progress  in  achieving  accessibility  and  increased 
academic  success  of  underrepresented  populations.  The  persistence  and  graduation  rates  of 
minority  students,  particularly  African-American  students,  continue  to  require  focused  and 
comprehensive  efforts.  The  data  also  suggest  a  need  not  only  to  maintain  but  also  to  expand 
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existing  efforts  to  attract  and  retain  minority  faculty,  especially  African-American  and  Hispanic 
faculty. 
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Minority  Students 

Goals  &  Objectives 

Enrollment  rates  for  minority  undergraduate  and  graduate/professional  students  that  closely 
approximate  the  State  of  Illinois  population. 

Minority  student  retention  rates  that  closely  approximate  traditional  students. 

Minority  student  graduation  and  program  completion  rates  that  closely  approximate  traditional 
students. 

Greater  participation  of  minority  students  in  academic  programs  where  they  are  presently 
underrepresented. 

Maintain  a  university  environment  sensitive  to  and  supportive  of  minority  students. 
Initiatives 

•  The  Health/Science  Careers  Pathway  (HSCP)  started  in  1 996  is  designed  to  introduce 
underrepresented  and  underserved  high  school  students  from  inner-city  areas  to  the  wide 
range  of  careers  available  in  health  professions,  sciences,  and  mathematics. 

•  A  three-year  grant  from  the  National  Institutes  for  Health/National  Center  for  Research 
Resources  (NCRR)  began  during  fiscal  year  1997.  The  intent  of  the  program  is  to  increase 
the  pool  of  underrepresented  minority  high  school  students  interested  in  and  academically 
prepared  to  pursue  careers  in  biomedical/behavioral  research  and  the  health  professions.  In 
addition  to  providing  minority  students  with  an  experience  in  health-related  research,  the 
program  is  designed  to  help  teachers  in  areas  with  large  minority  student  populations  keep 
pace  with  the  growth  of  scientific  knowledge  as  well  as  to  establish  partnerships  between 
biomedical  research  institutions  and  K-12  schools. 

•  During  fiscal  year  1997,  the  School  of  Medicine  hired  an  African- American  female  who  will 
provide  counseling  services  to  targeted  underrepresented  and  disadvantaged  medical  students. 
The  individual  will  assist  in  the  recruitment  of  academically  qualified  minority  and 
disadvantaged  medical  students  and  act  as  a  liaison  between  underrepresented  students  and 
applicants  and  the  School  of  Medicine  faculty  and  administration.  The  counselor  will  also 
establish  and  maintain  a  medical  licensure  exam  preparation  program  for  all  medical  students, 
but  with  a  special  emphasis  toward  underrepresented  and  disadvantaged  students. 


• 


• 
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The  SIUC  School  of  Medicine/MEDPREP  established  the  Alliance  program.  The  program 
which  is  available  for  MEDPREP  students  is  designed  to  increase  the  number  of  minority, 
rural,  and  otherwise  educationally  disadvantaged  students  in  each  entering  class  by  allowing 
students  who  meet  specific  criteria  to  receive  an  acceptance  at  the  School  of  Medicine  and  to 
provide  financial  assistance  via  the  MEDPREP  Alliance  Scholarships.  A  maximum  of  four 
scholarships  of  $12,500  each  year  for  four  years  will  be  awarded.  As  of  the  submission  of  data 
for  this  report,  the  program  is  responsible  for  two  minority  students  and  one  rural  student 
holding  acceptances  in  the  entering  class  of  1997. 

Sixty-one  students  have  been  admitted  to  the  Fellowship  Program  sponsored  by  the  Graduate 
School  since  it  was  launched  in  1994.  Eighty  percent  of  all  the  master's  students  have  already 
graduated  or  are  expected  to  do  so  by  August  1997.  The  first  class  of  doctoral  students  is 
expected  to  complete  their  studies  by  August  1998. 

In  the  past  year,  the  PROMPT  Program  was  the  recipient  of  the  1996  Council  of  Graduate 
Schools/Peterson's  award  for  recruitment  and  retention  of  minority  graduate  students.  The 
award  includes  a  $5,000  prize  which  was  used  to  initiate  an  endowment  program  that  will 
allow  the  PROMPT  Program  to  support  M.F.A.  and  Ph.D.  students. 

The  Developing  Scholars  Program,  a  component  of  PROMPT,  conducted  a  two-day  graduate 
education  seminar  designed  specifically  for  minority  sophomore  and  junior  students.  The 
seminar  which  includes  workshops  and  information  such  as  advantages  of  graduate  school, 
application  process,  how  to  obtain  and  where  to  find  financial  aid,  and  how  to  prepare  for 
admission  testing.  Representatives  from  each  of  the  collegiate  units  are  available  to  answer 
questions  about  admission  requirements  and  provide  career  information  and  opportunities. 

Recruitment  of  qualified  minority  students  into  the  School  of  Business  (defined  as  24+  ACT) 
increased  from  2  students  in  Fall  1991  to  10  students  in  Fall  1996. 

Students  working  in  the  College  of  Education  Minority  Student  Program  visited  six  local 
community  colleges  and  three  Chicago  area  community  colleges.  Members  made 
presentations  entitled  "Educators  for  Tomorrow"  to  minority  student  groups  at  John  A. 
Logan  Community  College. 

Members  of  the  College  of  Education  Minority  Student  Program  provided  tutorial  services  to 
local  youth.  They  participated  in  the  Eurma  Hayes  After-School  Program  and  tutored  students 
at  Parrish  Elementary  School  and  Lincoln  Middle  School. 
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Progress  in  Meeting  Goals  -  Campus  Evaluation 

Trends  in  Representation  [Tables  1  -  1A  -  1.1] 

In  the  past  decade  SIUC  established  the  principle  of  proportionality  as  the  standard  that 
will  be  used  to  evaluate  its  progress  in  increasing  the  representation  and  performance  of 
underrepresented  populations,  particularly  minorities  and  women.  For  the  purpose  of  our  efforts, 
"proportionality"  is  described  as  the  ratio  of  minorities  and  women  in  the  institution  compared  to 
the  proportion  of  minorities  and  women  in  the  state's  population.  The  University's  goal  of 
proportionality  is  achieved  when  the  representation  of  minorities  and  women  in  the  institution 
nears  or  closely  approximates  the  state's  population.  In  order  to  have  a  common  reference  point 
and  to  assess  the  institution's  progress,  1990  census  and  1992  institutional  data  were  used.  The 
use  of  1992  data  allows  for  a  five-year  analysis. 

An  analysis  of  official  three-week  enrollment  data  indicates  that  the  gap  is  narrowing 
between  the  percentage  of  blacks  and  Hispanics  enrolled  at  SIUC  and  the  1990  census  population, 
which  includes  14.6%  black  and  7.9%  Hispanic.  In  1992  black  students  represented  10%  of  the 
student  population;  this  increased  to  approximately  13%  in  1996.    In  1995,  the  percentage  of 
blacks  enrolled  at  SIUC  was  69%  that  of  the  state's  black  population  and  increased  to  86%  in 
1996. 


Comparison  ofthe  Percentage  of  Blacks 
Enrolled  atSlUC  and  the  State  of  Illinois  1990  Population 
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Comparison  ofthe  Percentage  of  Hispanics 
Enrolled  atSlUC  and  the  State  of  Illinois  1990  Population 
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In  the  past  five  years  the  percentage  of  Hispanic  students  attending  SIUC  increased  from 
1.96%  to  2.3%.  In  the  same  period,  the  percentage  of  Hispanics  enrolled  at  SIUC  when 
compared  to  State  of  Illinois  populations  increased  from  25%  to  29%. 

The  representation  of  blacks  in  the  student  population  consistently  increased  between 
1992  and  1996.  Black  students  enrolled  in  professional  programs  are  the  most  representative  of 
the  state's  population  and  black  students  in  graduate  programs  are  the  least  representative. 


Comparison  of  the  Percentage  of  Blacks  Enrolled 
at  SIUC  by  Level  and  the  State  of  Illinois  1990  Population 

14 
12 

10 
8 
6 

4 

■                                     i                                     i                                     i 

Ut 

dergraduate 

Graduate 

Professional 

Total 

■  1992 

10.98 

5.48 

13.02 

10.2 

«  1995 

12.21 

6.47 

14.29 

11  37 

*   1996 

13.53 

7.3 

13.34 

12.55 

e  Reputation 

14.7 

14.7 

14.7 

14.7 

1997  Minority,  Women,  and  Disabled  Report,       8 


Since  1992  the  percentage  of  Hispanic  students  enrolled  at  SIUC  has  increased.  Hispanic 
students  are  most  representative  in  professional  programs  and  are  least  representative  in  graduate 
programs. 


Comparison  of  the  Percentage  of  Hispanics  Enrolled 
at  SIUC  by  Level  and  the  State  of  Illinois  1990  Population 
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Entering  Freshmen  Enrollment  [Table  J.  J  J 

SIUC's  ability  to  attract  and  enroll  a  relatively  large  number  of  African- American 
freshmen  has  been  a  factor  in  its  ability  to  decrease  the  gap  between  the  representation  of  blacks 
in  the  student  population  and  the  State  of  Illinois  population.  In  1992  black  students  represented 
16.4%  of  new  freshmen  and  increased  to  21%  in  1996.  Since  1992,  the  representation  of  blacks 
in  the  entering  freshmen  class  has  exceeded  the  proportion  of  blacks  in  the  state's  population. 

The  percentage  of  Hispanic  students  in  the  entering  freshmen  class  increased  from  2.7%  in 
1992  to  2.8%  in  1996. 


Recruiting  a  critical  mass  of  minority  students,  particularly  African- American  and  Hispanic 
students,  and  simultaneously  recruiting  and  enrolling  minority  students  that  can  meet  regular 
admittance  requirements  are  among  the  biggest  challenges  confronting  the  University. 

The  institution's  commitment  to  accessibility  is  a  viable  and  important  goal;  however,  the 
recruitment  of  students  that  are  initially  prepared  is  a  high  priority.  In  order  to  recruit  talented 
minority  students,  additional  financial  resources  will  be  required.  The  better  prepared  minority 
students,  particularly  African- Americans,  are  actively  recruited  by  other  universities,  (i.e.  flagship 


1997  Minority,  Women,  and  Disabled  Report,       9 

institutions,  prestigious  private  institutions,  and  Historically  Black  Institutions).  To  effectively 
compete  for  academically  talented  minority  students,  particularly  African-American  students,  will 
require  funds  that  will  increase  the  number  of  competitive  scholarships  that  are  available  to 
talented  African-American  and  Hispanic  undergraduate  and  graduate  students. 

Total  Entering  Freshmen  Enrollment 

Freshmen  enrollment  decreased  10.7%  from  2,616  in  1992  to  2,335  in  1996. 
From  1995  to  1996,  freshmen  enrollment  increased  4.3%,  from  2,239  to  2,335. 

African-American  Entering  Freshmen  Enrollment 

The  number  and  percentage  of  African-American  freshmen  students  increased  14.9% 
from  430,  or  16.4%,  in  1992  to  494,  or  21.2%,  in  1996.  From  1995  to  1996,  the  number  and 
percentage  of  African- American  freshmen  students  increased  31%  from  377,  or  16.8%,  to  494, 
or  21.2%. 

Hispanic  Entering  Freshmen  Enrollment 

The  number  of  Hispanic  freshmen  students  decreased  8.5%  from  71  in  1992  to  65  in  1996. 
The  percentage,  however,  increased  from  2.7%  in  1992  to  2.8%  in  1996.  The  number  and 
percentage  of  Hispanic  freshmen  students  increased  41.3%  from  46,  or  2.1%,  in  1995  to  65,  or 
2.8%,  in  1996. 

New  Transfer  Enrollment 

The  number  of  transfer  students  decreased  13.1%  from  2,350  in  1992  to  2,042  in  1996. 
From  1995  to  1996,  the  number  of  transfer  students  decreased  9.0%  from  2,244  to  2,042. 

African-American  New  Transfer  Enrollment 

The  number  of  new  African- American  transfer  students  increased  8.0%  from  162  in  1992 
to  175  in  1996.  From  1995  to  1996,  the  number  of  new  African- American  transfer  students 
increased  11.5%  from  157to  175. 

Hispanic  New  Transfer  Enrollment 

The  number  of  new  Hispanic  transfer  students  decreased  5.6%  from  36  in  1992  to  34  in 
1996.  From  1995  to  1996,  the  number  of  new  Hispanic  transfer  students  decreased  5.6%,  from 
36  to  34. 
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Minority  Representation 

Total  Minority  Enrollment  [Tables  1-1A-1.1] 

The  number  and  percentage  of  minority  students  increased  6.5%  from  3,519,  or  14.2%, 
in  1992  to  3,747,  or  17.1%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of  minority 
students  increased  5.2%  from  3,562,  or  15.9%  ,  to  3,747,  or  17.1%. 

Minority  Undergraduate  Enrollment 

The  number  and  percentage  of  minority  undergraduate  students  increased  3.6%  from 
3,075,  or  15.1%,  in  1992  to  3,185,  or  18.0%,  in  1996.  From  1995  to  1996,  the  number  and 
percentage  of  minority  undergraduate  students  increased  4.9%,  from  3,035,  or  16.0%,  to  3,185, 
or  17.9%. 

Minority  Graduate  Enrollment 

The  number  and  percentage  of  minority  graduate  students  increased  25.4%  from  307,  or 
8.1%,  in  1992  to  385,  or  1 1.2%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
minority  graduate  students  increased  7.5%,  from  358,  or  10.1%,to  385,  or  1 1.2%. 

Minority  Professional  Enrollment 

The  number  and  percentage  of  minority  professional  students  increased  29.2%  from  137, 
or  20.5%,  in  1992  to  177,  or  24.9%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
minority  professional  students  increased  4.7%  from  169,  or  23.9%  to  177,  or  24.9%. 

Black  Representation 

Total  Black  Enrollment 

The  number  and  percentage  of  black  students  increased  8.6%  between  1992  and  1996 
from  2,527,  or  10.3%,  in  1992  to  2,744,  or  12.6%,  in  1996.  The  gap  between  the  percentage  of 
blacks  in  the  state  population  in  1990  (14.7%)  has  consistently  decreased  between  1990  and 
1996.  The  2.1%  difference  in  1996  is  the  smallest  since  1990.  From  1995  to  1996,  the  number 
and  percentage  of  black  students  increased  7.7%  from  2,549,  or  1 1.4%,  to  2,744,  or  12.6%. 

Black  Undergraduate  Enrollment 

The  number  and  percentage  of  black  undergraduate  students  increased  7.4%  from  2,234, 
or  approximately  1 1%,  in  1991  to  2,399,  or  13.5%,  in  1996.    From  1995  to  1996,  black 
undergraduate  student  enrollment  increased  8.1%,  from  2,219,  or  12.2%,  to  2,399,  or  13.5%. 


1 997  Minority,  Women,  and  Disabled  Report,     11 


Black  Graduate  Enrollment 


Black  graduate  student  enrollment  increased  21.4%  from  206,  or  5.5%,  in  1992  to  250, 
or  7.3%,  in  1996.    From  1995  to  1996,  the  number  and  percentage  of  black  graduate  students 
increased  9.2%  from  229,  or  6.5%,to  250,  or  7.3%. 

Black  Professional  Enrollment 

The  number  and  percentage  of  black  professional  students  increased  9.2%  from  87,  or 
13.0%,  in  1992  to  95,  or  13.3%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
black  professionals  decreased  5.9%  from  101,  or  14.2%,  to  95,  or  13.3%. 

Hispanic  Representation 

Total  Hispanic  Enrollment 

The  number  and  percentage  of  Hispanic  students  increased  3.7%  from  486,  or  2.0%,  in 
1992  to  504,  or  2.3%,  in  1996.  From  1995  to  1996,  Hispanic  total  enrollment  decreased  1.8%, 
from  513  to  504.  In  spite  of  this  decrease  in  numbers,  the  percentage  remained  2.3%. 

Hispanic  Undergraduate  Enrollment 

The  number  of  Hispanic  undergraduate  students  decreased  1.9%  from  428  in  1992  to  420 
in  1996.  The  proportion  of  Hispanic  undergraduate  students  increased  from  2.1%  to  2.4%. 
From  1995  to  1996,  the  number  of  Hispanic  undergraduate  students  decreased  3.2%  from  434,  or 
2.4%,  to  420,  or  2.4%. 

Hispanic  Graduate  Enrollment 

The  number  and  percentage  of  Hispanic  graduate  students  increased  68.6%  from  35,  or 
.9%,  in  1992  to  59,  or  1.7%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
Hispanic  graduate  students  increased  9.3%  from  54,  or  1.5%,to  59,  or  1.7%. 

Hispanic  Professional  Enrollment 

The  number  and  percentage  of  Hispanic  professional  students  increased  8.7%  from  23,  or 
3.4%,  in  1992  to  25,  or  3.5%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
Hispanic  professional  students  did  not  change. 
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Trends  in  Academic  Achievement 
Academic  Performance 

One  of  SIUC's  goals  is  to  increase  minority  students'  academic  performance  to  a  level 
that  closely  approximates  majority  students'  academic  performance.  Students'  Fall  semester 
grade  point  average  and  academic  standing  are  used  as  benchmarks  to  track  and  evaluate  the 
University's  achievements  in  these  areas. 

Between  1992  and  1996  the  grade  point  average  for  the  total  population  decreased  1.1%, 
from  2.72  in  1992  to  2.69  in  1996.  In  this  period,  black  students'  grade  point  average  did  not 
change  and  Hispanic  and  white  students'  grade  point  decreased  slightly.  Between  1995  and  1996 
the  grade  point  average  for  all  students  decreased. 

The  gap  between  white  and  black  students'  grade  point  average  did  not  change  between 
1992  and  1996.  In  1992  and  1996  the  grade  point  average  of  black  students  was  approximately 
84%  that  of  white  students. 

The  gap  between  Hispanic  and  white  students,  although  smaller  than  the  black  and  white 
student  gap,  increased  slightly  between  1992  and  1996.  In  1992,  the  grade  point  average  of 
Hispanic  students  was  96%  that  of  white  students,  and  decreased  to  94.5%  in  1996. 

Undergraduate  Students 

The  grade  point  average  for  total  undergraduate  students  decreased  1.1%,  from  2.72  in 
1992  to  2.69  in  1996.  From  1995  to  1996,  undergraduate  students'  grade  point  average 
decreased  1.1%,  from  2.72  to  2.69. 

Black  Undergraduate  Students 

Black  undergraduate  students'  grade  point  average  in  1996  did  not  change  from  the  2.32 
in  1992.  From  1995  to  1996,  however,  black  undergraduate  students'  grade  point  average 
decreased  2.1%,  from  2.37  to  2.32. 

Hispanic  Undergraduate  Students 

The  grade  point  average  for  Hispanic  undergraduate  students  decreased  1.5%  from  2.64  in 
1995  to  2.60  in  1996.  From  1995  to  1996,  Hispanic  undergraduate  students'  grade  point  average 
decreased  2.6%,  from  2.67  to  2.60. 


1997  Minority,  Women,  and  Disabled  Report,     13 

Academic  Standing  [Tables  2  -  2 A] 

The  percentage  of  students  in  good  standing  did  not  change  between  1992  and  1996.  The 
percentage  of  black  and  Hispanic  students  in  good  standing,  however,  increased  between  1992 
and  1996. 

Between  1992  and  1996  the  gap  between  the  percentage  of  white  students  in  good 
standing  and  the  percentage  of  black  and  Hispanic  students  decreased.  In  1992  the  percentage  of 
black  students  in  academic  good  standing  was  83%  that  of  white  students  and  increased  to  86% 
in  1996.  In  1992,  the  percentage  of  Hispanic  students  in  academic  good  standing  was  94%  that 
of  white  students  and  increased  to  97%  in  1996. 

Total  Undergraduate  Students 

The  total  number  of  undergraduate  students  in  good  standing  did  not  change  between 
1992  and  1996.  In  both  1992  and  1996,  86%  of  the  population  was  in  good  standing.  From 
1995  to  1996,  the  percentage  of  undergraduate  students  in  good  standing  increased  from  85%  to 
86%. 

Black  Undergraduate  Students 

The  percentage  of  black  undergraduate  students  in  good  standing  increased  from  72%  in 
1992  to  75%  in  1996.  From  1995  to  1996,  the  percentage  of  black  undergraduate  students  in 
good  standing  increased  from  74%  to  75%. 

Hispanic  Undergraduate  Students 

The  percentage  of  Hispanic  undergraduate  students  in  good  standing  increased  from  82% 
in  1992  to  84%  in  1996.  From  1995  to  1996,  the  percentage  of  Hispanic  undergraduate  students 
in  good  standing  increased  from  83%to  84%. 

Trends  in  Persistence  and  Graduation  Rates  -  Minority 

Increasing  the  persistence  and  graduation  rates  of  all  students,  particularly  black  and 
Hispanic  students,  continues  to  be  among  the  institution's  major  goals  and  challenges.  The 
comparability  model  is  used  to  document  and  evaluate  the  institution's  progress  in  improving 
minority  students'  persistence  and  graduation  rates.  Under  this  model,  the  graduation  equality 
index  score  is  computed.  This  process  compares  minority  students'  graduation  rates  with  white 
students.  An  equality  index  score  of  1 .00  indicates  parity  between  the  two  comparison  groups. 
The  University's  goal  is  for  the  performance  rates  of  minority  students  to  equal  or  closely 
approximate  that  of  white  students. 

Analysis  of  the  1992-94  data  highlights  the  need  to  enhance  efforts  to  increase  student 
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persistence  and  program  completion  rates.  The  persistence  and  graduation  rate  of  the  total 
student  population  basically  were  unchanged;  however,  that  of  minority  students,  particularly 
black  students,  continued  to  fluctuate.  A  review  of  black  students'  graduation  rates  after  seven 
years,  reveals  that  black  students'  graduation  rates  generally  tend  to  increase  3  to  5%  between  the 
sixth  and  seventh  years.  Graduation  rates  of  other  groups  increased  2  to  4%  in  the  same  period  of 
time.  These  figures  suggest  that  a  seven  year  review  may  be  a  more  accurate  assessment  of  . 
minority  students'  graduation  rates. 

Increasing  the  persistence  and  graduation  rates  of  African- American  students  continues  to 
be  a  major  challenge  confronting  the  institution.  The  relatively  low  graduation  rates  of  African- 
American  students  suggest  that  existing  approaches  and  programs  are  not  effective  and  that  other 
approaches  should  be  considered. 

A  recommendation  advanced  by  a  task  force  which  reviewed  existing  student  support 
programs  this  year  was  that  services  to  freshmen  should  be  improved.    The  provision  of  better 
integrated  and  more  comprehensive  support  services  for  freshmen  should  benefit  all  students, 
particularly  minority  students. 

In  the  following  section,  trends  in  persistence  and  six  year  graduation  rates  are  presented 
and  discussed. 

Trends  in  Persistence  [Tables  7-8] 

Of  freshmen  entering  the  University  between  1992  and  1994,  approximately  67%  returned 
their  sophomore  year,  and  approximately  51%  enrolled  their  junior  year. 

In  the  same  years,  the  second  and  third  year  retention  rates  for  black  students  were  61% 
and  44%  respectively.  The  second  year  and  third  year  return  rates  for  Hispanics  were  59%  and 
40%  respectively. 

Black  Undergraduate  Students 

The  second  year  return  rate  for  black  students  entering  the  University  in  1 993  and  1 994 
decreased  from  64%  to  61%.  The  third  year  return  rates  of  the  1992  and  1993  classes  increased 
from  42%  to  50%.  The  second  year  equality  index  score  decreased  from  94%  for  the  1993  class 
to  90%  for  the  1 994  class.  The  third  year  equality  index  score,  however,  increased  from  78%  in 
1992  to  93%  in  1993.  These  data  suggest  that  some  progress  has  been  made  in  decreasing  the 
gap  between  the  persistence  rates  of  black  and  white  students. 

Hispanic  Undergraduate  Students 

Approximately  64%  of  Hispanic  students  who  enrolled  as  freshmen  between  1992  and 
1994  returned  their  sophomore  year,  and  approximately  40%  returned  their  junior  year.  Of  those 
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freshmen  that  entered  in  1994,  72%  returned  their  second  year,  an  increase  from  the  57%  of  the 
1993  class.  The  percentage  of  Hispanic  students  who  entered  in  1992  and  1993  and  returned 
their  junior  year  decreased  from  43%  to  37%.  A  review  of  the  equality  index  score  revealed  that 
the  second  year  equality  index  score  for  the  1993  class  was  84%  and  increased  to  106%  in  1994. 
In  1992,  the  three  year  return  rate  was  80%  that  of  white  students  and  decreased  to  69%  in  1993. 

Graduation  Rates  [Tables  4  -  6AJ 

SIU  Carbondale  uses  the  six-year  graduation  rate  as  the  standard  to  determine  the 
institution's  effectiveness  in  helping  students  meet  their  goals  of  completing  degree  requirements 
in  a  reasonable  period  of  time.  The  six-year  graduation  rate  for  the  1989  entering  freshmen  class 
was  42%  and  decreased  to  38%  for  the  1990  entering  freshmen  class.  In  the  same  period  the 
graduation  rates  for  white  students  decreased  from  46%  to  42%.  Black  student  graduation  rates 
during  the  period  decreased  from  24%  to  22%.  In  the  same  period,  Hispanic  students'  graduation 
rates  increased  from  26%  to  35%. 

A  review  of  the  graduation  rate  for  the  last  four  graduation  classes,  1987  to  1990,  reveals 
the  following  trends:  the  average  rate  for  the  total  University  was  41%,  white  students  44%, 
black  students  25%,  and  Hispanic  students  31%.  In  this  period  the  graduation  rate  of  black 
students  was  57%  that  of  white  students.  The  graduation  rate  of  Hispanic  students  was  70%  that 
of  white  students. 


Six-Year  Graduation  Rates  by  Race  and  Year 
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Trends  in  Graduation 


Minority  Freshmen 


The  average  graduation  rates  for  black  and  Hispanic  students  increased  from  25%  in 
1989  to  28%  in  1990. 
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Black  Freshmen 


Graduation  rates  of  black  students  in  the  1990  class  (22%)  were  lower  than  the  1989 
entering  class  (24%).   In  the  same  period,  the  gap  between  black  and  white  students  did  not 
change.  In  1989  and  1990,  the  graduation  rates  of  Black  students  were  approximately  52%  that 
of  white  students. 

Hispanic  Freshmen 

Graduation  rates  for  Hispanic  students  who  entered  in  1990  (35%)  were  higher  than  the 
1989  class  (26%).  In  the  same  period,  the  gap  between  white  and  Hispanic  students  decreased. 
In  1989,  graduation  rates  of  Hispanic  students  were  approximately  57%  that  of  white  students 
and  increased  to  approximately  83%  in  1990. 

Transfers 

A  review  of  graduation  rates  of  transfer  students  entering  SIUC  during  1989-92  reveals 
that  within  four  years  of  entering  SIUC,  approximately  50%  graduated.  The  four  year  graduation 
pattern  for  minority  transfer  students,  although  higher,  was  not  significantly  different  from  the  six- 
year  graduation  rate  of  entering  freshmen. 
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FIGURE  1 
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Degrees  Conferred 

The  number  and  percentage  of  degrees  conferred  during  a  particular  year  is  one  of  the 
methods  used  to  evaluate  an  institution's  performance.  During  1996  SIU  Carbondale  conferred 
540  degrees  to  African- American  students  and  136  to  Hispanic  students.  The  540  degrees 
received  by  black  students  represented  approximately  9%  of  the  6,265  awarded  to  all  students. 
The  136  granted  to  Hispanic  students  represented  2.2%  of  those  awarded.  A  review  of  Figure  1 
demonstrates  that  some  progress  has  been  made  in  the  past  five  years  in  increasing  the  number 
and  percentage  of  degrees  conferred  to  black  and  Hispanic  students. 

Between  1992  and  1996,  the  total  number  of  degrees  conferred  by  SIU  Carbondale 
decreased  2.9%,  from  6,399  in  1992  to  6,265  in  1996.  The  number  of  total  degrees  conferred  in 
the  following  categories  also  decreased:  Associates,  Baccalaureate,  and  Doctoral  degrees. 

Black 

In  this  period,  the  number  and  percentage  of  degrees  conferred  to  black  students 
increased  in  all  categories.  From  1995  to  1996,  the  number  and  percentage  of  Associate, 
Baccalaureate,  First  Professional,  and  total  number  of  degrees  conferred  to  black  students 
increased. 

Hispanic 

The  number  and  percentage  of  Baccalaureate,  Masters,  Doctoral  and  total  number  of 
degrees  conferred  to  Hispanics  increased  from  1992  to  1996.  During  the  past  year,  the  number 
and  percentage  of  degrees  conferred  to  Hispanics  increased  in  the  following  areas: 
Baccalaureate  and  Doctoral. 
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FIGURE  2 
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Women  Students 


Goals  &  Objectives  -  Women 


Increase  the  participation  of  women  undergraduate,  graduate,  and  professional  students  in 
programs  where  they  are  presently  underrepresented. 

Increase  the  achievement,  retention,  and  program  completion  rates  of  undergraduate,  graduate, 
and  professional  women  students. 

Establish  and  maintain  a  university  environment  sensitive  to  and  supportive  of  women  students. 

Initiatives 

•    During  the  past  year,  the  number  of  female  students  enrolled  at  the  School  of  Medicine 
continued  a  steady  annual  increase  to  137  (or  47.2%  of  the  total  students). 

Progress  in  Meeting  Goals 

Achieving  a  student  population  that  approximates  the  State  of  Illinois  population  is  one  of 
the  University's  objectives.  The  data  documents  the  progress  that  the  University  has  made  in  the 
past  five  years. 


Percentage  of  Women  Enrollment  by   Status 
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Increasing  representation  of  women  in  traditionally  underrepresented  academic  disciplines  such  as 
those  in  the  Colleges  of  Science,  Engineering,  and  Business  is  one  of  the  University's  goals.  A 
review  of  program  enrollment  patterns  reveals  that  the  percentage  of  female  students  enrolled  in 
academic  programs  in  the  College  of  Science  and  College  of  Engineering  and  Technology 
increased  between  1992  and  1996.  In  the  same  period,  the  percentage  of  undergraduate  women 
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students  enrolled  in  academic  programs  in  the  College  of  Education  decreased. 

Figure  3 

Percentage  of  Women  Enrolled 

in  Academic  Units  by  Year 
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Communications  &  Fine  Arts 

46% 

Center  for  Basic  Skills 

54% 

49% 

52% 

College  of  Education 

69% 

55% 

56% 

Engineering  &  Technology 

10% 

11% 

12% 

College  of  Liberal  Arts 

44% 

45% 

45% 

College  of  Science 

38% 

41% 

41% 

Social  Work 

82% 

87% 

86% 

College  of  Technical  Careers 

30% 

32% 

Technical  Careers-2YR 

35% 

Technical  Careers-4YR 

32% 

Unclassified 

44% 

65% 

74% 

Undergraduate  Academic  Advisor 

41% 

43% 

44% 

TOTAL 

42% 

41% 

42% 

Total  Female  Enrollment  [Tables  J  A  -  J.  J  J 

The  number  of  female  students  decreased  7.3%  from  10,234  in  1992  to  9,492  in  1996. 
However,  the  percentage  increased  from  41.3%  in  1992  to  43.4%  in  1996.  Total  student 
enrollment  declined  from  24,766  in  1992  to  21,863  in  1996.  From  1995  to  1996,  the  number  of 
total  female  students  decreased  0.1%,  from  9,503  to  9,492.  The  percentage,  however,  increased 
from  42.4%  to  43.4%. 

Black  Female  Enrollment 


The  number  and  percentage  of  black  female  students  increased  12.1%  from  1,275,  or 
5.2%,  in  1992  to  1,429,  or  6.5%,  in  1996.    From  1995  to  1996,  the  number  and  percentage  of 
black  female  students  increased  10.6%  from  1,292,  or  5.8%,  to  1,429,  or  6.5%. 
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Hispanic  Female  Enrollment 

The  number  and  percentage  of  Hispanic  female  students  did  not  change  between  1992  and 
1996.  The  1992  and  1996  student  population  included  183  Hispanic  female  students.  The 
percentage  of  total  enrollment,  however,  increased  from  .7%  in  1992  to  .8%  in  1996.  From 
1995  to  1996,  the  number  and  percentage  of  Hispanic  female  students  increased  1.7%,  from  180, 
or  .80%,  to  183,  or  .84%. 

Female  Undergraduate  Enrollment 

The  number  of  female  undergraduate  students  decreased  7.8%,  from  8,049  in  1992  to 
7,419  in  1996.  The  percentage  increased  from  39.6%  in  1992  to  41.9%  in  1996.  From  1995  to 
1996,  the  number  and  percentage  of  female  undergraduate  students  increased  0.3%,  from  7,397, 
or  40.7%,  to  7,419,  or  41.9%. 

Black  Female  Undergraduate  Enrollment 

The  number  and  percentage  of  black  female  undergraduate  students  increased  10.9% 
from  1,096,  or  5.4%,  in  1992  to  1,215,  or  6.9%,  in  1996.  From  1995  to  1996,  the  number  and 
percentage  of  black  female  undergraduate  students  increased  1 1.2%,  from  1,093,  or  6.0  to  1,215, 
or  6.9%. 

Hispanic  Female  Undergraduate  Enrollment 

The  number  of  Hispanic  female  undergraduates  decreased  4.4%,  from  158  in  1992  to  151 
in  1996.  However,  the  percentage  increased  from  .8%  in  1992  to  .9%  in  1996.  From  1995  to 
1996,  the  number  of  Hispanic  female  undergraduate  students  increased  7.1%,  from  141,  or  .8%, 
to  151,  or  .9%. 

Total  Female  Graduate  Enrollment 

The  number  and  percentage  of  female  graduate  students  decreased  8.1%,  from  1,896,  or 
50.4%,  in  1992  to  1,743,  or  50.9%,  in  1996.    From  1995  to  1996,  female  graduate  students 
decreased  2.0%,  from  1,778  to  1,743.  The  percentage  increased  slightly  from  50.2%  to  50.9%. 

Black  Female  Graduate  Enrollment 

The  number  and  percentage  of  black  female  graduate  students  increased  19.5%,  from 
123,  or  3.3%,  in  1992  to  147,  or  4.3%,  in  1996.     From  1995  to  1996,  the  number  and 
percentage  of  black  female  graduate  students  increased  17.6%,  from  125,  or  3.5%,  to  147,  or 
4.3%. 
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Hispanic  Female  Graduate  Enrollment 


The  number  and  percentage  of  Hispanic  female  graduate  students  increased  50%,  from 
16,  or  .4%,  in  1992  to  24,  or  .7%,  in  1996.     From  1995  to  1996,  the  number  and  percentage  of 
Hispanic  female  graduate  students  decreased  14.3%  from  28,  or  .8%,to  24,  or  .7%. 

Total  Female  Professional  Enrollment 

The  number  and  percentage  of  female  professional  students  increased  14.2%  from  289,  or 
43.3%,  in  1992  to  330,  or  46.4%,  in  1996.  From  1995  to  1996,  female  professionals  student 
enrollment  increased  0.6%  from  328  to  330.  The  percentage  did  not  change  from  46.4%. 

Black  Female  Professional  Enrollment 

The  number  and  percentage  of  black  female  professional  students  increased  19.6%,  from 
56,  or  8.4%,  in  1992  to  67,  or  9.4%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
black  female  professional  students  decreased  9.5%  from  74,  or  10.5%,to  67,  or  9.4%. 

Hispanic  Female  Professional  Enrollment 

The  number  and  percentage  of  Hispanic  female  professional  students  decreased  11.1%, 
from  9,  or  1.4%,  in  1992  to  8,  or  1.1%,  in  1996.  From  1995  to  1996,  the  number  and  percentage 
of  Hispanic  female  professional  students  decreased  27.3%,  from  11,  or  1.6%,  to  8,  or  1.1%. 

Academic  Standing  [Tables  2  -  2 A] 

The  total  number  of  female  undergraduate  students  in  good  standing  increased  from  87% 
in  1992  to  88%  in  1996.  From  1995  to  1996,  the  percentage  of  undergraduate  students  in  good 
standing  increased  from  87%  in  1995  to  88%  in  1996. 

Black  Female  Undergraduate  Students 

The  percentage  of  black  female  undergraduate  students  in  good  standing  increased  from 
74%  in  1992  to  77%  in  1996.  Between  1995  and  1996,  the  percentage  of  black  female 
undergraduate  students  in  good  standing  increased  from  76%  to  77%. 

Hispanic  Female  Undergraduate  Students 

The  percentage  of  Hispanic  female  undergraduate  students  in  good  standing  increased 
from  84%  in  1992  to  86%  in  1996.  From  1995  to  1996,  the  percentage  of  Hispanic  female 
undergraduate  students  in  good  standing  remained  at  86%  in  1995  and  1996. 
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Grade  Point  Average  [Tables  3  -  3 A] 

The  grade  point  average  for  female  undergraduate  students  remained  at  2.78  in  1992, 
1995,  and  1996. 

Black  Female  Undergraduate  Students 

Black  female  undergraduate  students'  grade  point  average  increased  1.3%  from  2.34  in 
1992  to  2.37  in  1996.  From  1995  to  1996,  black  female  undergraduate  students'  grade  point 
average  decreased  0.8%,  from  2.39  to  2.37. 

Hispanic  Undergraduate  Students 

The  grade  point  average  for  Hispanic  female  undergraduate  students  increased  1 .1%, 
from  2.61  in  1992  to  2.64  in  1996.  From  1995  to  1996,  Hispanic  female  undergraduate  students' 
grade  point  average  decreased  from  2.71  to  2.64. 

Trends  in  Persistence  and  Degree  Completion  -  Females 

Graduation  Rates  for  Females  [Tables  4  -  4 A  -  5  -  5 A  -  6A] 

Graduation  rates  of  female  students  decreased  from  48%  in  1989  to  39%  in  1990.  A 
review  of  the  graduation  data  between  1985  and  1990  revealed  that  1990  was  the  first  year  that 
the  six-year  graduation  rates  for  female  students  was  below  46%.  The  drop  was  impacted  by  the 
significant  decrease  in  white  female  students'  graduation  rates. 

Between  1989  and  1990,  the  graduation  rates  for  white  females  decreased  from  52%  to 
42%.  In  the  same  period,  black  female  students'  graduation  rates  decreased  from  27%  to  24%. 
Hispanic  female  students'  graduation  rates,  however,  increased  from  39%  to  45%. 

Disabled  Students 

Goals  &  Objectives  -  Disabled  Students 

Increase  the  participation  of  undergraduate,  graduate,  and  professional  disabled  students  in 
academic  programs  where  they  are  presently  underrepresented. 

Increase  the  achievement,  retention,  and  program  completion  rates  of  undergraduate,  graduate, 
and  professional  disabled  students. 
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Initiatives 

•  SIUC  School  of  Medicine  has  limited  experience  with  disabled  medical  students  and  finds  that 
increasing  the  participation  of  qualified  disabled  students  is  difficult  due  to  the  historically 
rigid  technical  standards  for  admission  to  most  medical  school  programs.  During  the 
reporting  period,  the  Office  of  Student  Affairs  and  the  Office  of  Human  Resources 
coordinated  to  provide  a  handbook  for  all  students  describing  the  School's  policies  and 
procedures  as  they  relate  to  disabled  students.  The  handbook  will  serve  as  a  guide  to 
applicants,  students,  faculty  and  administration  in  identifying  the  need  for  accommodations, 
the  university's  responsibilities  in  relation  to  those  accommodations,  and  the  steps  necessary 
to  insure  that  regulations  supporting  the  Americans  with  Disabilities  Act  are  being  observed. 
A  Student  ADA  Coordinator  was  appointed  and  the  Office  of  Student  Affairs  was  identified 
as  the  office  of  contact  for  students  with  disabilities.  Currently,  one  student  with  a  disability  is 
enrolled  at  the  School  of  Medicine. 

•  School  of  Medicine  staff  developed  a  handbook  for  students  and  applicants  describing  the 
School  of  Medicine's  policies  and  procedures  as  they  relate  to  disabled  students.  The 
handbook  serves  as  a  guide  to  applicants,  students,  faculty,  and  administration  in  identifying 
the  need  for  reasonable  accommodations  as  well  as  the  university's  responsibilities  in  relation 
to  providing  these  accommodations. 

•  Improvements  were  made  on  the  School  of  Medicine  campus  in  Springfield  to  enhance  the 
accessibility  of  the  facilities  to  disabled  students,  staff,  and  participants  of  programs  offered  by 
the  School  of  Medicine,  bringing  compliance  of  all  SIUC  School  of  Medicine  owned  facilities 
to  a  level  of  ninety-eight  percent. 

Progress  in  Meeting  Goals  -  Disabled  Students  [Table  1.1  J 

Total  Disabled  Enrollment 

The  number  and  percentage  of  students  with  disabilities  increased  26.6%  from  613,  or 
2.4%,  in  1992  to  776,  or  3.4%,  in  1996.    From  1995  to  1996,  the  number  and  percentage  of 
disabled  students  in  the  total  enrollment  increased  4.3%  from  744,  or  3.2%,  to  776,  or  3.4%. 

Undergraduate  Disabled  Enrollment 

The  number  and  percentage  of  disabled  undergraduate  students  increased  29.8%,  from 
504,  or  2.4%,  in  1992  to  654,  or  3.6%,  in  1996.    From  1995  to  1996,  the  number  and  percentage 
of  disabled  undergraduate  students  increased  1.6%  from  644,  or  3.5%,  to  654,  or  3.6%. 
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Graduate  Disabled  Enrollment 


The  number  and  percentage  of  graduate  students  with  disabilities  increased  2.9%  from 
102,  or  2.5%,  in  1992  to  105,  or  2.8%,  in  1996.    From  1995  to  1996,  the  number  and  percentage 
of  graduate  students  with  disabilities  increased  25%  from  84,  or  2.2%,to  105,  or  2.8%. 

Professional  Disabled  Enrollment 

The  number  and  percentage  of  professional  students  with  disabilities  increased  from  7,  or 
1.1%,  in  1992  to  17,  or  2.6%,  in  1996.    From  1995  to  1996,  the  number  and  percentage  of 
professional  students  with  disabilities  increased  from  16,  or  2.5%,  to  17,  or  2.6%. 

Underrepresented  Faculty  and  Staff 

Goals  &  Objectives 

Increase  the  recruitment,  retention,  and  achievement  of  minority  faculty  and  staff  members. 

Increase  the  recruitment,  retention,  and  achievement  of  women  faculty  and  staff  members. 

Increase  the  recruitment,  retention,  and  achievement  of  disabled  faculty  and  staff  members. 

Trends  in  Minority  Hires  and  Representation  [Tables  9  -  10  -  10 A  - 11  - 17] 

Progress  in  Meeting  Goals 

Achieving  a  workforce  that  approximates  the  State  of  Illinois'  population  is  among  the 
University's  goals.  Between  1992  and  1996  the  SIU  Carbondale  workforce  increased  0.8%, 
from  4,553  to  4,590.  However,  in  the  past  year  the  number  of  employees  decreased  1.4%,  from 
4,655  in  1995  to  4,590  in  1996. 

The  number  of  minority  employees  decreased  1.5%  between  1992  and  1996.  In  1992 
SIUC  employed  470  minority  employees;  463  were  employed  in  1996.  Between  1995  and  1996, 
however,  the  number  increased  3.3%,  from  448  to  463. 

In  the  past  five  years,  the  representation  of  blacks  and  Hispanics  in  SIUC's  workforce  did 
not  change.  Consequently,  the  gap  between  Hispanics  and  blacks  in  the  SIUC  workforce  and 
State  of  Illinois'  population  did  not  change  in  the  five-year  period. 

Between  1992  and  1996,  the  number  of  black  employees  decreased  1.1%  from  278  to 
275.  Conversely,  the  number  of  Hispanic  employees  increased  approximately  1 1%  from  38  to 
42.  In  the  past  year,  the  number  of  black  employees  increased  2.6%  and  the  number  of  Hispanic 
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employees  decreased  6.7%. 


The  percentage  of  black  faculty  who  are  eligible  to  receive  or  who  have  received  tenure 
has  increased  from  2.7%  in  1992  to  3.5%  in  1996.  Close  analysis  reveals  that  recruitment  efforts 
during  the  past  year  have  resulted  in  a  larger  percentage  of  black  faculty  who  will  be  reviewed  for 
promotion  and  tenure  within  the  next  five  years.  The  percentage  of  black  faculty  has  consistently 
increased  in  the  past  year.  The  percentage  of  faculty  who  have  earned  tenure  with  the  University 
has  decreased  from  2%  in  1992  to  1.5%  in  1996.  This  trend  suggests  that  the  University,  in  order 
to  increase  the  representation  of  blacks  in  faculty  ranks,  may  need  to  modify  current  recruitment 
strategies  and  initiate  a  faculty  development  program  for  minority  faculty  comparable  to  the 
faculty  development  program  currently  sponsored  for  women. 

Black  Representation 

Table  9  documents  the  gap  between  the  percentage  of  blacks  in  the  State  of  Illinois  and 
representation  among  SIUC  employees  by  employment  categories.  The  largest  and  most 
consistent  growth  has  been  in  the  area  of  faculty  who  are  eligible  for  tenure  and  promotion.  The 
biggest  gap  between  the  SIUC  workforce  and  State  of  Illinois  population  is  the  representation  of 
blacks  who  are  tenured.  In  1996,  1.5%  of  the  tenured  faculty  was  black,  which  was  a  decrease 
from  the  2.0%  in  1992.  The  data  also  reveals  that  although  blacks  have  the  highest  representation 
in  the  civil  service  category,  the  1996  percentage  is  lower  than  the  1992  total  percentage. 


Comparison  of  the  Percentage  of  Blacks  Employed 
at  SIUC  by  Rank  and  the  State  of  Illinois  1990  Population 
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Hispanic  Representation 

A  review  of  Hispanic  data  shows  that  in  the  past  five  years,  the  percentage  of  Hispanic 
employees  in  tenurable  faculty  positions  has  consistently  increased  and  is  most  reflective  of  the 
state's  Hispanic  population.  The  relative  lack  of  Hispanic  tenured  faculty  and  representation  of 
Hispanics  in  administrative,  professional,  and  civil  service  positions  is  documented. 


Comparison  of  the  Percentage  of  Hispanics  Employed 
at  SIUC  by  Rank  and  the  State  of  Illinois  1990  Population 
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Total  Hires 

Between  1992  and  1996,  the  number  of  employee  hires  increased  28%,  from  594  in  1992 
to  761  in  1996.  From  1995  to  1996,  total  hires  increased  6%,  from  717  to  761. 

Total  Minority  Hires 

From  1995  to  1996,  minority  hires  increased  by  4  during  this  period,  from  91  to  95. 
Minority  hires  increased  from  92  to  95.  The  percentage  of  hires  decreased  from  12.8%  to 
12.5%. 

Black  Hires 


The  number  of  black  hires  increased  from  38  in  1992  to  39  in  1996.  The  percentage  of 
new  hires  decreased  from  6.4%  in  1992  to  5.1%  in  1996.  From  1995  to  1996,  the  number  and 
percentage  of  new  black  employees  decreased  4.9%  from  41,  or  5.7%,  to  39,  or  5.1%. 
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Hispanic  Hires 

The  number  of  Hispanic  hires  increased  from  13  in  1992  to  14  in  1996.  The  percent  of 
total  hires  decreased  from  2.2%  in  1992  to  1.8%  in  1996.  Between  1995  and  1996,  the  number 
of  Hispanic  hires  did  not  change.  The  percent  of  total  hires,  however,  decreased  from  2.0%  to 
1.8%. 

Minority  Tenure-Track  Hires 

The  total  number  of  tenure-track  faculty  hires  decreased  4.3%  from  23  in  1992  to  22  in 
1996.  In  the  same  period,  the  number  of  minority  tenure-track  faculty  hires  decreased  50%  from 
6,  or  26.1%,  in  1992  to  3,  or  13.6%,  in  1996.  From  1995  to  1996,  the  total  number  of  tenure- 
track  faculty  hires  decreased  66%,  from  66  to  22.  The  number  of  minority  tenure-track  faculty 
decreased  70%  from  10,  or  15.2%,  to  3,  or  13.6%. 

Black  Tenure-Track  Hires 

In  1996  the  University  hired  two  blacks  in  tenure-track  positions,  representing  9.1%  of 
new  faculty  hires.  There  were  none  hired  in  1992.  Five  blacks  were  hired  in  tenure-track 
positions  during  1995,  representing  7.6%  of  total  new  faculty  hires. 

Hispanic  Tenure-Track  Hires 

Hispanic  hires  decreased  from  one  in  1992  to  zero  in  1996.  The  percentage  among  total 
hires  decreased  from  4.3%  in  1992  to  0%  in  1996.    From  1995  to  1996,  Hispanic  hires  decreased 
from  2,  or  3.0%,  to  0. 

Minority  Non  Tenure-Track  Hires 

The  percentage  of  non  tenure-track  minority  hires  increased  25%  from  24,  or  15.2%,  in 
1992  to  30,  or  13.2%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of  non  tenure- 
track  minority  hires  increased  67%,  from  18,  or  10.9%,  to  30,  or  13.2%. 

Black  Non  Tenure-Track  Hires 

From  1992  to  1996,  the  number  of  black  hires  in  non  tenure-track  faculty  positions  did  not 
change.  There  were  nine  hires  in  1992  and  1996.  The  percentage  of  total  hires  decreased  from 
5.7%  in  1992  to  3.9%  in  1996.    From  1995  to  1996,  the  number  and  percentage  of  black  hires  in 
non  tenure-track  faculty  positions  increased  50%  from  6,  or  3.6%,  to  9,  or  3.9%. 
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Hispanic  Non  Tenure-Track  Hires 

The  number  and  percentage  of  non  tenure-track  Hispanic  hires  in  the  past  five  years 
increased  133%  from  3,  or  1.9%,  in  1992  to  7,  or  3.1%,  in  1996.    From  1995  to  1996,  the 
number  and  percentage  of  non  tenure-track  Hispanic  hires  increased  from  3,  or  1.8%,  to  7,  or 
3.1%. 
Minority  Professional  Non-Faculty  Staff  Hires 

In  1992  and  1996,  28  administrative  hires  were  minority.  The  number  and  percentage  of 
minority  hires  increased  from  26,  or  18.7%,  in  1995  to  28,  or  21.9%,  in  1996. 

Black  Professional  Non-Faculty  Staff  Hires 

The  number  and  percentage  of  black  hires  in  professional  positions  increased  40%,  from 
5,  or  3.9%,  in  1992  to  7,  or  5.5%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
Black  hires  in  professional  positions  decreased  from  1 1,  or  7.9%,  to  7,  or  5.5%. 

Hispanic  Professional  Non-Faculty  Staff  Hires 

The  number  and  percentage  of  Hispanic  hires  decreased  50%  from  6,  or  4.7%,  in  1992  to 
3,  or  2.3%,  in  1996.    From  1995  to  1996,  the  number  of  Hispanic  hires  increased  from  2  to  3. 

Minority  Administrative  Staff  Hires 

Minority  administrative  staff  hires  decreased  67%  from  6,  or  16.2%,  in  1992  to  2,  or 
9.1%,  in  1996.  There  was  a  35%  decrease  in  the  total  number  of  hires  from  34  in  1995  to  22  in 
1996.    In  the  same  period,  the  number  of  minority  hires  decreased  67%  from  6,  or  17.6%,  in 
1995  to  2,  or  9.1%,  in  1996. 

Black  Administrative  Staff  Hires 

The  number  and  percentage  of  black  administrative  staff  hires  decreased  100%  from  4,  or 
10.8%,  in  1992  to  none  in  1996.  There  were  three  black  administrative  staff  hires  in  1995. 

Hispanic  Administrative  Staff  Hires 

There  were  no  Hispanic  hires  in  Administrative  positions  in  1992.  One  Hispanic  staff 
member  was  hired  in  1995  and  one  in  1996.  The  proportion  of  hires  increased  from  0%  in  1992 
to  4.5%  in  1996. 
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Minority  Civil  Service  Staff  Hires 

There  was  a  45%  increase  in  the  total  number  of  civil  service  hires,  from  249  in  1992  to 
361  in  1996.    The  number  of  minority  hires  increased  18.5%,  from  27  in  1992  to  32  in  1996. 
However,  the  percentage  of  hires  decreased  from  10.8%  in  1995  to  8.9%  in  1996.  There  were  48 
new  civil  service  hires  between  1995  and  1996. 

In  1995  and  1996  the  University  hired  32  minorities  in  civil  service  positions.  However, 
the  percentage  of  hires  decreased  from  10.2%  in  1992  to  8.9%  in  1996. 
Black  Civil  Service  Staff  Hires 

The  number  of  black  hires  in  Civil  Service  positions  increased  5.0%,  from  20  in  1992  to 
21  in  1996.  The  percentage  of  all  hires  decreased  from  8.0%  in  1992  to  5.8%  in  1996.  In  the 
past  year,  the  number  of  black  hires  in  Civil  Service  positions  increased  31%  from  16  to  21.  The 
percentage  of  all  hires  increased  from  5.1%  to  5.8%. 

"1 
Hispanic  Civil  Service  Staff  Hires 

The  number  and  percentage  of  Hispanic  Civil  Service  hires  decreased  50%  from  6,  or 
1.9%,  in  1992  to  3,  or  0.8%,  in  1996. 

Representation 

Total  Minority  Employees 

The  University  workforce  increased  less  than  1%  from  4,553  in  1992  to  4,590  in  1996. 
In  1992,  470,  or  10.3%,  were  minorities.  The  1996  totals  included  463,  or  10.1%,  minority.  This 
decrease  of  seven  employees  represented  a  2%  decrease.  From  1995  to  1996,  the  University 
workforce  decreased  1.4%,  from  4,655to  4,590.  The  number  and  percentage  of  minorities 
increased  3.6%  from  448,  or  9.6%,  in  1995  to  463,  or  10.1%,  in  1996. 

Total  Black  Employees 

The  total  number  of  black  employees  decreased  1%  from  278  in  1992  to  275  in  1996. 
Between  1995  and  1996,  the  number  of  black  employees  increased  268,  or  5.8%  of  the  total 
workforce  to  275,  or  6.0%. 

Total  Hispanic  Employees 

The  percentage  of  Hispanics  in  the  workforce  increased  10.5%  from  38,  or  0.8%,  in  1992 
to  42,  or  0.9%,  in  1996.  From  1995  to  1996,  there  was  a  decrease  of  three  Hispanics,  from  45  to 
42. 
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Minority  Faculty  Total 

Total  Faculty 

The  number  of  total  faculty  decreased  1.8%  from  1,362  in  1992  to  1,338  in  1996.  The 
number  of  minority  faculty  increased  5.5%  from  145,  or  10.6%,  in  1992  to  153,  or  1 1.4%,  in 
1996.  From  1995  to  1996,  the  number  of  faculty  decreased  from  1,376  to  1,338.  The  number  of 
minority  faculty  increased  4.8%  from  146,  or  10.6%,  to  153,  or  1 1.4%. 

Black  Faculty 

The  number  and  percentage  of  black  faculty  increased  from  32,  or  2.3%  of  the  total,  in 
1992  to  47,  or  3.5%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of  black  faculty 
increased  1.2%  from  46,  or  3.3%,  to  47,  or  3.5%. 

Hispanic  Faculty 

The  number  and  percentage  of  Hispanic  faculty  increased  1%  from  19,  or  1.4%,  in  1992 
to  20,  or  1.5%,  in  1996.    From  1995  to  1996,  the  number  and  percentage  of  Hispanic  faculty 
decreased  9.1%  from  22,  or  1.6%,  to  20,  or  1.5%. 

Minority  Faculty  -  Tenured 

The  number  of  tenured  faculty  decreased  from  689  in  1992  to  664  in  1996.  In  the  same 
period,  the  number  of  minority  tenured  faculty  increased  from  70  in  1992  to  73.  From  1995  to 
1996,  the  number  of  tenured  faculty  decreased  from  679  to  664;  the  number  of  tenured  minority 
faculty  increased  1  from  72  to  73. 

Black  Faculty  -  Tenured 

The  number  of  black  tenured  faculty  decreased  from  14  in  1992  to  10  in  1996.    From 
1995  to  1996,  the  number  of  black  tenured  faculty  decreased  from  14  to  10. 

Hispanic  Faculty  -  Tenured 

The  number  of  tenured  Hispanic  faculty  decreased  from  8  in  1992  to  7  in  1996.  From 
1995  to  1996,  the  number  of  tenured  Hispanic  faculty  decreased  12.5%  from  8  to  7.  The 
percentage  decreased  from  1.2%  to  1.1%. 
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Tenure  Track  Representation 

Total  Minority 

In  1996,  the  number  of  tenure-track  faculty  decreased  from  258  in  1992  to  222.  In  the 
same  period,  the  number  of  minorities  increased  from  35,  or  13.6%,  in  1992  to  39,  or  17.6%,  in 
1996.  From  1995  to  1996,  the  number  of  tenure-track  faculty  decreased  from  263  to  222.  In  the 
same  period,  the  number  of  minorities  increased  from  36,  or  13.7%,  to  39,  or  17.6%. 

Black  Representation 

The  number  of  blacks  with  tenure-track  appointments  increased  from  3  in  1992  to  15  in 
1996.    From  1995  to  1996,  the  number  and  percentage  of  blacks  with  tenure-track  appointments 
increased  25%  from  12,  or  4.6%  to  15,  or  6.8%. 

Hispanic  Representation 

The  number  of  Hispanics  with  tenure-track  appointments  increased  from  7,  or  2.7%,  in 
1992  to  9,  or  4.1%,  in  1996.    From  1995  to  1996,  the  number  of  Hispanics  with  tenure-track 
appointments  remained  at  9;  the  proportion  of  appointments  increased  from  3.4%  to  4.1%. 

Non  Tenure-Track  Representation 
Total  Minority 

The  number  of  non  tenure-track  faculty  increased  from  415  in  1992  to  452  in  1996.  In 
the  same  period,  the  number  of  minority  non  tenure-track  faculty  increased  from  40  to  41. 
However,  the  percentage  decreased  from  9.6%  to  9. 1%.    From  1995  to  1996,  the  number  of  non 
tenure-track  faculty  increased  4. 1%  from  434  to  452.  The  number  and  percentage  of  minority 
faculty  increased  7.9%  from  38,  or  8.8%  to  41,  or  9.1%. 

Black  Representation 

The  number  of  black  employees  in  non  tenure-track  positions  increased  47%  from  15  in 
1992  to  22  in  1996.  The  proportion  increased  from  3.6%  to  4.9%.    From  1995  to  1996,  the 
number  of  blacks  in  non  tenure-track  positions  increased  10%  from  20,  or  4.6%  to  22,  or  4.9%. 

Hispanic  Representation 

The  number  of  Hispanics  employed  in  non  tenure-track  positions  remained  constant  at  4. 
However,  the  percentage  decreased  slightly  from  1 .0%  in  1992  to  0.9%  in  1996.    From  1995  to 
1996,  the  number  of  Hispanics  employed  in  non  tenure-track  positions  decreased  20%  from  5,  or 
1.2%  to  4,  or  0.9%. 
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Administrative  Staff 

Total  Minority 

The  number  of  administrative  staff  decreased  9.1%  from  231  in  1992  to  210  in  1996.  The 
number  and  percentage  of  minorities  decreased  from  21,  or  9.1%,  in  1992  to  19,  or  9.0%,  in 
1996.    From  1995  to  1996,  the  number  of  administrative  staff  increased  3.4%  from  203  to  210. 
The  number  and  percentage  of  minorities  increased  from  17,  or  8.4%,  to  19,  or  9.0%. 

Black  Representation 

The  number  decreased  7.1%  from  14  in  1992  to  13  in  1996.  The  percentage  increased 
from  6.1%  in  1992  to  6.2%  in  1996.    From  1995  to  1996,  the  total  increased  8.3%  from  12,  or 
5.9%,  to  13,  or  6.2%. 

Hispanic  Representation 

The  number  of  Hispanic  staff  did  not  change  between  1992  and  1996.  In  both  years,  one 
Hispanic  was  employed.    From  1995  to  1996,  the  Hispanic  staff  increased  from  0  to  1. 

Professional  Staff 
Total  Minority 

The  number  of  professional  staff  increased  2.1%  from  518  in  1992  to  529  in  1996.  The 
number  and  percentage  of  minorities  decreased  6.3%  from  64,  or  12.4%,  in  1992  to  60,  or 
1 1.3%,  in  1996.    From  1995  to  1996,  the  number  of  professional  staff  decreased  0.9%  from  534 
to  529.  The  number  of  minorities  increased  from  57,  or  10.7%,  to  60,  or  1 1.3%. 

Black  Representation 

The  total  increased  9.4%  from  32,  or  6.2%,  in  1992  to  35,  or  6.6%,  in  1996.    From  1995 
to  1996,  the  number  of  black  professionals  remained  at  35,  or  6.6%. 

Hispanic  Representation 

The  number  of  Hispanic  professional  staff  decreased  50%  between  1992  and  1996  from  6, 
or  1.2%,  to  3,  or  0.6%.    From  1995  to  1996,  the  number  of  Hispanic  professional  staff  did  not 
change  from  3.  The  percentage  of  the  total  remained  0.6%. 
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Civil  Service 
Total  Minority 

The  number  of  civil  service  employees  increased  2.9%  from  2,442  in  1992  to  2,513  in 
1996.  In  this  period,  the  number  and  percentage  of  minority  civil  service  staff  decreased  3.8% 
from  240,  or  9.8%,  to  231,  or  9.2%.    From  1995  to  1996,  the  number  of  civil  service  employees 
decreased  1%  from  2,539  to  2,513.  In  this  period,  the  number  and  percentage  of  minority  civil 
service  staff  increased  1.8%  from  227,  or  8.9%,  to  231,  or  9.2%. 

Black  Representation 

The  number  and  percentage  of  black  civil  service  employees  decreased  10%  from  200,  or 
8.2%  in  1992  to  180,  or  7.2%,  in  1996.    From  1995  to  1996,  the  number  and  percentage  of  black 
civil  service  employees  increased  2.9%  from  175,  or  6.9%,  to  180,  or  7.2%. 

Hispanic  Representation 

The  number  of  Hispanic  civil  service  employees  increased  from  12,  or  0.5%,  in  1992  to 
18,  or  0.7%,  in  1996.    From  1995  to  1996,  the  number  of  Hispanic  civil  service  employees 
decreased  5.3%  from  19  to  18.  The  proportion  remained  at  0.7%. 

Trends  in  Women  Hires  and  Representation 

The  percentage  of  women  (51%)  in  Illinois  1990  state  population  is  the  standard  to  assess 
SIUC's  record  in  achieving  a  diverse  and  representative  workforce.  In  the  past  year,  SIUC's 
effort  to  employ  women  in  various  classifications  was  successful.  Between  1992  and  1995,  the 
number  of  females  hired  increased.  The  percentage  of  new  female  hires  decreased.  In  the  past 
five  years,  the  representation  of  females  in  the  workforce  matched  the  percentage  of  women  in  the 
State  of  Illinois'  population.  A  review  of  representation  of  women  in  various  categories 
demonstrates  that  we  are  underrepresented  in  the  percentage  of  women  in  faculty  and 
administrative  positions.  However,  we  have  proportional  representation  in  the  total  number  of 
women  and  women  in  professional  positions.  We  are  over  represented  in  civil  service  positions. 
The  figures  document  the  progress  that  has  occurred  in  representation  of  women  in  all  faculty 
categories.  The  data  also  document  the  progress  that  has  been  achieved  in  decreasing  the  gap 
between  representation  of  women  in  faculty  rank  and  the  State  of  Illinois'  population. 
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Percentage  of  Women  in  SIUC   Workforce 
and  State   of  Illinois   Population 
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Total  Women  Hires  [Tables  10  -  10 A  -12-17] 

The  number  of  women  hired  increased  17.4%  in  the  past  five  years  from  350  in  1992  to 
41 1  in  1996.  The  percentage  of  the  total  hires  decreased,  however,  from  58.9%  to  54.0%. 
From  1995  to  1996,  the  number  and  percentage  of  women  hired  in  the  past  year  increased  9.6% 
from  375,  or  52%,  to  41 1,  or  54%. 

Total  Women  Faculty  Hires 

The  number  of  women  faculty  hires  increased  23%  from  87  in  1992  to  107  in  1996,  while 
the  percentage  of  total  faculty  hires  decreased  from  48. 1%  to  42.8%.    From  1995  to  1996, 
women  faculty  hires  decreased  5.3%  from  1 13,  or  48.9%,  to  107,  or  42.8%. 

Women  Faculty  -  Tenure-Track  Hires 

The  number  and  percentage  of  women  hired  in  tenure-track  positions  increased  25%  from 
8  in  1992  to  10  in  1996.    From  1995  to  1996,  the  number  and  percentage  of  women  hired  in 
tenure-track  positions  decreased  67.7%  from  31,  or  47%,  to  10,  or  45.5%. 

Women  -  Non  Tenure-Track  Hires 


The  number  of  women  hired  in  non  tenure-track  positions  increased  22.8%  from  79  in 
1992  to  97  in  1996.  The  proportional  representation  decreased  from  50.0%  to  42.5%.    From 
1995  to  1996,  the  number  of  women  hired  in  non  tenure-track  positions  increased  18.3%  from 
82  to  97.  However,  the  proportional  representation  decreased  from  49.7%  to  42.5%. 
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Professional  Women  Hires 

The  number  and  percentage  of  professional  hires  decreased  7.5%  from  67  hired  in  1992  to 
the  62  hired  in  1996;  the  proportional  representation  decreased  from  52.8%  and  48.4%.    From 
1995  to  1996,  the  number  and  percentage  of  professional  hires  decreased  4.6%  from  65,  or 
46.8%,  to  62,  or  48.4%. 

Executive/Administrative/Managerial  Hires 

The  number  and  percentage  of  women  hired  in  administrative  positions  decreased  62.5% 
from  8,  or  21.6%,  in  1992  to  3,  or  13.6%,  in  1996.  From  1995  to  1996,  the  number  of  women 
hired  in  administrative  positions  decreased  57.1%  from  7  to  3. 

Civil  Service  Hires 

The  number  of  women  hired  in  civil  service  positions  increased  27.1%  from  188  in  1992 
to  239  in  1996.  The  percentage  of  total  civil  service  hires  decreased  from  75.5%  to  66.2%.  From 
1995  to  1996,  the  number  and  percentage  of  women  hired  in  civil  service  positions  increased 
25.8%  from  190,  or  60.7%,  to  239,  or  66.2%. 

Representation 

Total  Women 

The  total  number  of  University  employees  increased  less  than  1%  from  4,553  in  1992  to 
4,590  in  1996.  The  number  and  percentage  of  women  employees,  however,  increased  3.2%  from 
2,345,  or  51.5%,  in  1992  to  2,419,  or  52.7%,  in  1996.    From  1995  to  1996,  the  University 
workforce  decreased  1.4%  from  4,655  to  4,590.  The  number  of  women  employees  also 
decreased  1.0%  from  2,443  to  2,419.  The  percentage  of  women  in  the  total  population  increased 
slightly  from  52.5%  to  52.7%. 

Total  Women  Faculty 

The  number  and  percentage  of  women  faculty  members  increased  13.1%  from  427,  or 
31.4%,  in  1992  to  483,or  36.1%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
women  faculty  members  increased  less  than  1%  from  480,  or  34.9%,  to  483,  or  36.1%. 

Women  -  Tenured  Faculty 

The  number  and  percentage  of  women  tenured  faculty  members  increased  18%  from  122, 
or  17.7%,  in  1992  to  144,  or  21.7%,  in  1996.  From  1995  to  1996,  the  number  and  percentage  of 
women  tenured  faculty  members  increased  5.9%  from  136,  or  20%,  to  144,  or  21.7%. 


1997  Minority,  Women,  and  Disabled  Report,     38 


Women  -  Tenure-Track 


The  number  of  women  in  tenure-track  positions  decreased  1.1%  from  91  in  1992  to  90  in 
1996.  The  percentage  of  total  tenure-track  faculty  increased  from  35.3%  to  40.5%.    From  1995 
to  1996,  the  number  of  women  in  tenure-track  positions  decreased  15.1%  from  106  to  90  while 
the  percentage  changed  slightly  from  40.3%to  40.5%. 

Women  -  Other  Faculty 

The  number  and  percentage  of  women  with  non  tenure-track  appointments  increased 
16.4%  from  214,  or  51.6%,  in  1992  to  249,  or  55.1%,  in  1996.    From  1995  to  1996,  the  number 
and  percentage  of  women  with  non  tenure-track  appointments  increased  4.6%  from  238,  or 
54.8%,  to  249,  or  55.1%. 

Women  -  Administrative 

The  number  of  women  in  administrative  positions  decreased  5.9%  from  51  in  1992  to  48 
in  1996.  However,  the  proportion  increased  from  22.1%  to  22.9%.    From  1995  to  1996,  the 
number  and  percentage  of  women  in  administrative  positions  increased  4.3%  from  46,  or  22.7%, 
to  48,  or  22.9%. 

Women  -  Professional 

The  number  of  women  in  professional  positions  increased  0.4%  from  271  in  1992  to  272 
in  1996;  yet,  the  proportion  decreased  from  52.3%  to  51.4%.    From  1995  to  1996,  the  number 
of  women  in  professional  positions  decreased  0.4%  from  273  to  272.  The  proportion  increased 
from  51.1%  to  51.4%. 

Women  -  Civil  Service 

The  number  of  women  in  civil  service  positions  increased  1.3%  from  1,596  in  1992  to 
1,616  in  1996,  but  the  percentage  decreased  from  65.4%  in  1992  to  64.3%  in  1996.    From  1995 
to  1996,  the  number  and  percentage  of  women  in  civil  service  positions  decreased  1.7%  from 
1,644,  or  64.7%,  to  1,616,  or  64.3%. 
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SIUC  Summary 

SIUC  continues  to  make  progress  toward  creating  a  student  body  that  better  reflects  the 
diverse  population  of  the  State  of  Illinois  and  America.  This  progress  occurred  during  a  period  of 
time  when  the  merits  and  legality  of  affirmative  action  programs  were  being  questioned. 
Minorities,  particularly  black  and  Hispanic,  continue  to  be  underrepresented  in  the  SIUC 
workforce,  particularly  in  two  positions  which  ensure  a  relatively  high  degree  of  security  and 
permanency  within  the  institution  (i.e.  tenured  faculty  and  civil  service  positions).  Female 
students,  in  spite  of  some  relative  small  incremental  gains,  also  remain  underrepresented  in  the 
workforce  and  the  student  population. 

Black  and  Hispanic  students  in  some  categories  continue  to  perform  at  levels  not 
comparable  to  their  white  colleagues.  However,  in  several  areas  which  reflect  academic 
achievement  (i.e.  grade  point  average  and  academic  standing)  the  gap  is  decreasing.  The 
performance  of  blacks  and  Hispanics  has  consistently  improved. 

The  persistence  and  graduation  rates  of  black  and  Hispanic  students  are  among  the  areas 
that  require  continued  and  enhanced  attention.  Although  the  gap  between  the  graduation  rates  of 
black  and  white  students  is  decreasing,  the  overall  graduation  rate  of  black  students,  particularly 
black  male  students,  remains  a  major  concern.  Other  areas  that  require  increased  attention  are: 
1)  increasing  the  number  of  black  and  Hispanic  faculty;  2)  providing  opportunities  and  support 
that  will  assist  black  and  Hispanic  faculty  to  achieve  tenure  with  the  University;  3)  recruiting  more 
black  students  who  are  currently  prepared  for  the  collegiate  experience;  4)  recruiting  more 
Hispanic  students;  5)  determining  the  method  and  approaches  that  can  be  employed  to  effectively 
address  the  unique  and  special  needs  of  underrepresented  students  and  faculty;  and  6)  increasing 
black  and  Hispanic  representation  in  civil  service  and  administrative  positions.  Efforts  during  the 
coming  year  will  be  directed  toward  making  improvements  in  these  areas. 

Included  in  this  section  of  the  report  are  the  pre-college  programs'  review  reports.  A 
variety  of  approaches  were  used  to  conduct  the  reviews.  With  one  exception,  a  non-university 
employee  reviewed  the  programs.  The  reviews  which  generally  were  very  positive,  provided  the 
program  administrators  with  constructive  feedback  and  recommendations  for  improving  the 
programs.  The  pre-college  programs  sponsored  by  the  University  have  been  instrumental  in 
helping  the  University  to  recruit  a  critical  mass  of  African- Americans  and  other  underrepresented 
populations. 
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Attachment  A 

Campus-Wide  Evaluation  of  Progress  in  the  Participation  and  Achievement  of  Undcrrcprcscntcd 

Groups 

Each  institution  should  address  the  following  kinds  of  questions  in  evaluating  the  recent  progress  of 
underrcprcsentcd  groups  at  its  campus  (suggested  ways  to  respond  to  these  questions  arc  included 
in  parentheses): 

What  has  been  the  enrollment  of  students  from  underrcprcsentcd  groups?  (Analyses  of  trends  in 
enrollment  for  minority  and  female  students  and  students  with  disabilities  at  the  various 
undergraduate,  graduate,  and  professional  levels  at  which  each  group  is  underrepresented. 
Analvses  of  trends  in  enrollment  in  disciplines  in  which  female  and  minority  students  are 
particularly  undcrrcprcscntcd.) 

What  has  been  the  academic  success  of  students  from  underrepresented  groups?  (Analyses  of 
grade  point  averages  of  minority  students  and  disabled  students  in  relation  to  the  majority  student 
population  at  the  undergraduate  level;  analyses  of  the  number  and  proportion  of  minority  and 
disabled  students  versus  majority  students  on  academic  probation:  and  analyses  of  the  grade  point 
average  of  minority  and  female  students  in  disciplines  in  which  they  are  particularly 
underrepresented  such  as  science  and  mathematics.) 

How  successful  have  students  from  undcrrcprcscntcd  groups  been  in  completing  their  education? 
(Analyses  of  degree  completion  and  timc-to-degrcc  rates  for  minority  and  female  students  and 
students  with  disabilities  in  relation  to  majority  students  at  the  various  levels  at  which  they  arc 
undcrrcprcscntcd:  and  selected  analyses,  by  discipline,  of  degree  completion  and  timc-to-degrcc 
rates  for  minority  and  female  students  versus  majority  students  at  the  undergraduate  level.) 

How  successful  is  the  institution  in  employing  members  of  undcrrcprcscntcd  groups?  (Analyses  of 
trends  in  employment  of  the  number  and  percentage  of  minority,  female,  and  disabled  staff  for 
various  employee  groups  Also,  for  these  same  employee  populations  analyses  of  the  number  and 
percentage  of  "new  hires"  annually  from  underrepresented  groups.) 

What  leadership  and  promotional  opportunities  exist  for  members  of  underrepresented  groups? 
(Analyses   of  trends   in   the   number  and   percentage  of  employees   in   the   highest   executive, 
managerial,  and  administrative  positions  and  selected  analyses  of  trends  in  the  number  and 
percentage  of  promotions  received  by  members  of  minority,  female,  and  disabled  staff  versus  the 
majority  staff  population,  by  employment  category.) 

What  do  die  results  of  the  reviews  undertaken  in  the  past  three  years  of  support  programs  serving 
underrepresented  groups,  as  well  as  analysis  undertaken  for  this  report,  suggest  are  the  strengths  of 
the  institutions  efforts  to  improve  student  and  staff  representation?  What  new  difficulties  have 
been  encountered  in  efforts  to  improve  representation  and  what  areas  have  been  most  resistant  to 
improvement7  (What  kinds  of  activities,  practices,  and  programs  have  been  most  effective  in 
improving  representation7  What  has  been  the  relative  impact  of  individual  programs,  such  as 
mentoring,  tutoring,  financial  aid.  and  academic  programs  in  specific  disciplines,  on  efforts  to 
improve  recruitment  and  retention?  What  kinds  of  programs  and  practices  seem  most  effective  in 
helping  prccollcgiatc  students  from  underrcprcsentcd  groups7) 

What  kinds  of  planning,  strategic,  and  program  changes  have  been  or  will  be  made  as  the  result  of 
this  review  or  other  ongoing  reviews? 

The  Campus-wide  evaluation  for  Carbondale  is  included  in  the  body  of  the  report. 
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Attachment  B 

Form  for  Program  Addition/Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.   Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition  Deletion     X 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Individualized  Recreation  Program 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

Program  closed,  due  to  cessation  of  USED  funding  on  December  31,  1996. 


III.       Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Until  closure,  the  program  offered  recreational  activities  to  individuals,  students,  and 
community  members  with  disabilities. 
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Attachment  B 

Form  for  Program  Addition/Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.   Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition  Deletion      X 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Minority  High  School  Student  Research  Apprentice  Program  (MHSSRAP)  Medical 
School 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


III.       Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

-Intensive,  structured  summer  science  research  experiences  under  the  direction 
of  active  researchers 

-Provide  a  stimulus  to  the  student's  interest  in  careers  in  science 

The  program  was  phased  out  during  fiscal  year  1996  due  to  grant  restrictions. 
It  has  been  replaced  with  the  NCRR  Minority  Initiative:  K-12  Teachers  and 
High  School  Students. 
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Attachment  B 

Form  for  Program  Addition/Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.   Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition  Deletion      X 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Health  Science  Enrichment  Program/Medical  School 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


III.       Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

-Summer  on-campus  program  (four  week)  for  minority  and  disadvantaged  tenth  grade 
students  in  Southern  Illinois 

-Additional  activities  for  the  students  scheduled  throughout  the  remainder  of  the  year 
with  facilitators  from  SIUC 

Funding  for  this  program  consisted  of  a  two  year  grant  that  expired  during  the  summer 
of  1996  and  has  been  replaced  by  the  Health  Science  Careers  Pathway  (HSCP) 
Program. 
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Attachment  B 

Form  for  Program  Addition/Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.   Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition      X  Deletion  

I.  Name  of  the  program  or  formally  organized  support  unit: 
MEDPREP  Alliance  Program/Medical  School 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

-The  MEDPREP  Alliance  Program  is  designed  to  increase  the  number  of 
minority  and  educationally  disadvantaged  students  in  each  entering  class  who 
meet  specific  criteria  through  an  automatic  acceptance. 

-Establishment  of  the  MEDPREP  Alliance  Program  is  intended  to  strengthen 
ties  between  the  School  of  Medicine  and  MEDPREP  and  improve  MEDPREP's 
reputation  as  a  feeder  program  to  SIU  School  of  Medicine. 

-The  provision  of  a  maximum  of  four  scholarships  of  $12,500  each  year  for 
four  years  for  students  entering  the  School  of  Medicine  through  the  Alliance 
Program  is  designed  to  provide  financial  assistance  to  those  students. 


III.       Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Due  to  the  nature  of  this  program,  no  special  activities  or  events  are  sponsored  by  the 
School  of  Medicine. 
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Attachment  B 

Form  for  Program  Addition/Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.   Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition      X  Deletion 


I.  Name  of  the  program  or  formally  organized  support  unit: 

NCRR  Minority  Initiative:  K-12  Teachers  and  High  School  Students/Medical  School 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

The  purpose  of  the  NCRR  Minority  Initiative  Program  is  to  increase  the  pool  of 
underrepresented  minority  high  school  students  interested  in  and  academically  prepared 
to  pursue  careers  in  biomedical/behavioral  research  and  health  professions  and  to  assist 
underrepresented  minority  teachers  in  keeping  pace  with  the  changes  in  scientific 
research.   It  is  designed: 

-To  provide  students  with  an  exposure  to  health-related  research  that  would 
stimulate  their  research  interest  and  encourage  decisions  toward  careers  in  the 
health  sciences. 

-To  help  teachers  keep  pace  with  the  growth  of  scientific  knowledge  in  health- 
related  areas  and  enable  them  to  develop  new  educational  strategies. 

-To  establish  partnerships  between  biomedical  research  institutions  and  K-12 
schools  by  developing  pathways  for  minority  students  to  establish  careers  in 
health  sciences. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

-Students  and  teachers  undertake  a  summer  research  program  under  the 
guidance  and  mentorship  of  SIU  School  of  Medicine  faculty. 

-At  the  end  of  the  program,  students  and  teachers  make  a  formal  presentation  of 
the  results  of  their  research  to  their  peers. 
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Attachment  B 

Form  for  Program  Addition/Deletion 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.   Report 
information  only  on  programs  that  have  a  primary  budget  to  serve  minority,  female  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition      X  Deletion 


I.  Name  of  the  program  or  formally  organized  support  unit: 

Health  Science  Careers  Pathway  (HSCP)/Medical  School 

II.  Current  goals  and  objectives  of  the  program  or  unit: 

The  purpose  of  the  Health/Science  Careers  Pathway  Program  is  to  introduce 
underrepresented  and  underserved  high  school  students  from  inner  city  areas  (target 
area  -  East  St.  Louis)  to  the  wide  range  of  careers  available  in  health  professions, 
sciences  and  mathematics  and  to  encourage  the  students  to  consider  these  professions  as 
possible  career  choices.  This  is  designed  to  contribute  to  the  development  of  a  strong 
core  of  underrepresented  health  professionals  and  researchers  for  the  future. 


III.       Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

-A  four-week  residential  program  provides  high  school  students  with  laboratory 
activities  and  shadowing  experiences  at  local  health  care  facilities. 

-College/university  visits  in  the  area  are  scheduled  for  the  students  to  evaluate 
their  health  professions  programs  and  to  acquire  information  on  entrance 
requirements,  cost,  financial  aid  availability,  and  graduate  job  placement 
success. 

-Activities  are  scheduled  for  the  students  throughout  the  year  to  maintain  their 
interest  in  health  professions. 
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PROGRAMS  SERVING  UNDERREPRESENTED  STUDENTS  AND  STAFF 
DOLLARS  AND  STAFF  YEARS  BUDGETED,  FISCAL  YEAR  1997 


Chicago  H.S.  for  Agricultural  Sci./Recruitment  Program*** 

Future  Scholars  Program*** 

Minority  Engineering  Program*** 

Minority  H.S.  Research  Apprentice  Program*** 

So.  IL  Regional  Career  Preparation  Program*** 

Upward  Bound*** 

Women's  Introduction  to  Engineering*** 

American  Medical  Women's  Association/Medical  School 

Affirmative  Action  Office/Medical  School 

Black  American  Studies  Program 

Black  Togetherness  Organization 

Center  for  Basic  Skills 

College  of  Business  Minority  Retention  Program 

College  of  Education  Minority  Retention 

&  Recruitment  Program 
Disabled  Support  Services 
Dr.  H.C.  Landecker  Memorial  Endowment 

Fund/Medical  School 
Graduate  Dean's  Fellowship  Program 
Head  Start 

Health  Science  Enrichment  Program/Medical  School 
IL  Consortium  for  Educational  Opportunity  Program 
IL  Minority  Graduate  Incentive  Program 
Kathryn  Terry  Medical  Student  Scholarship 

Fund/Medical  School 
Medical/Dental  Preparatory/Medical  School 
Minority  Participation  Scholarships 
Multicultural  Programs  and  Services 
Night  Transit 

Office  of  Exec.  Asst.  to  the  President 
Prematriculation  Program/Medical  School 
Program  to  Prepare  Minority  Personnel  for 

LD/EMH  Minority  Children  &  Youth 
Project  Achieve 
Proactive  Recruitment  of  Multicultural  Professionals 

for  Tomorrow  (PROMPT) 
Scholarship  Program  for  Academically  Superior 

Minority  Students/Medical  School 
School  of  Law  Minority  Fellowships 
School  of  Law  Tutorial  Program 

Special  Populations/Disabled  Student  Recreation  Program 
Student  National  Medical  Association/Medical  School 
University  Woman's  Professional  Advancement 
Wheel  Chair  Repair  Service 
Women's  Services 
Women's  Studies 

Disability  Support/Overhead  Recovery 
Individualized  Recreation 
Minorities  in  Agriculture.  Nat. 

Resources  &  Related  Sciences 
Summer  Research  Opportunity  Program/Graduate  School 
Graduate  School  Developing  Scholars 
Health  Science  Careers  Pathways/Medical  School*** 
NCRR  Minority  Initiative/Medical  School*** 
MEDPREP  Alliance  Program/Medical  School 


Staff  Years.Budgeted 

DoNarsJiudgeted 

FY  96     I 

"Y97 

FY96     I 

rY97 

0.02 

0.02 

$1,000 

$1,000 

0.92 

0.92 

$70,000 

$70,000 

3.44 

3.00 

$206,200 

$206,200 

2.04 

0.00 

$50,800 

$0 

4.46 

4.46 

$75,000 

$75,000 

5.50 

5.50 

$296,800 

$296,800 

0.57 

0.20 

$1 1 ,300 

$11,400 

0.02 

0.04 

$2,800 

$1,900 

0.45 

0.45 

$13,600 

$13,600 

3.15 

3.31 

$219,900 

$219,600 

0.60 

0.60 

$11,900 

$11,900 

12.75 

12.75 

$276,400 

$273,300 

2.50 

2.25 

$53,700 

$52,000 

0.60 

0.60 

$14,000 

$14,000 

3.85 

3.85 

$188,700 

$169,500 

0.01 

0.02 

$1,200 

$1,200 

0.40 

0.40 

$72,000 

$73,700 

41.17 

42.90 

$1,707,900  $1,845,100 

0.25 

0.00 

$43,200 

$0 

1.90 

2.10 

$130,000 

$140,000 

1.10 

2.00 

$650,000 

$695,000 

0.01 

0.01 

$20,900 

$21,600 

12.00 

12.25 

$842,100 

$833,900 

0.08 

0.08 

$151,600 

$154,600 

1.80 

2.30 

$85,200 

$89,700 

0.70 

0.70 

$43,900 

$35,100 

6.00 

6.00 

$387,800 

$390,900 

0.50 

0.50 

$89,200 

$89,200 

1.33 

1.33 

$18,100 

$18,100 

12.75 

12.75 

$537,300 

$567,000 

3.00 

3.00 

$154,800 

$155,800 

0.03 

0.02 

$69,500 

$33,000 

0.02 

0.02 

$54,000 

$54,000 

0.56 

0.56 

$8,500 

$8,500 

2.06 

2.06 

$78,600 

$78,600 

0.05 

0.11 

$11,800 

$13,300 

2.47 

1.60 

$84,600 

$58,600 

0.50 

0.50 

$17,400 

$17,500 

2.22 

2.26 

$50,600 

$51,400 

1.00 

1.00 

$77,000 

$78,500 

1.00 

0.45 

$20,000 

$30,700 

2.00 

0.00 

$62,000 

$0 

0.00 

0.00 

$0 

$0 

0.02 

0.02 

$700 

$700 

0.25 

0.00 

$36,800 

$0 

0.25 

0.25 

$2,000 

$2,600 

0.00 

0.36 

$0 

$35,000 

0.00 

1.00 

$32,200 

0.00 

0.03 

$0 

$4,000 
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Attachment  D 


Definitions  for  Annual  Report  on  Underreprcscnted  Groups  in  1  liizher 

Education 


Staff- Year  -  A  staff  year  is  defined  as  a  12-monlli  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin]  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  Hast. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican.  Puerto  Rican.  Cuban.  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example. 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  E. 


1997  Minority,  Women,  and  Disabled  Report,     53 

Attachment  £ 

Enrollment  of  Students  with  Disabilities 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation  of 
specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped"  students  as  one 
of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more  commonly  use  the  term  "disabled" 
in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this  purpose,  a 
frequently  cited  source  is  Section  706(9)(A)  of  Title  29  of  the  United  States  Code,  which  defines  a 
disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which  substantially  limits  one  or 
more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is  regarded  as  having  such  an 
impairment."  This  section  specifically  excludes  individuals  with  problems  of  alcohol  and/or  drug  abuse 
from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon  this 
federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on  campus. 
Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally  quadriplegic  (that  is, 
use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs),  blind/visually  impaired,  and 
deaf/hearing  impaired.  Also,  include  individuals  with  other  mobility  impairments  (for  instance,  those 
requiring  the  use  of  braces  or  other  prosthetic  devices);  individuals  with  chronic  health  problems,  such  as 
cardiac  or  respiratory  diseases,  and/or  head  injuries;  individuals  who  have  documented,  diagnosed  learning 
disabilities;  and  those  other  individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  proceeding  the  date  for 
submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is,  whether  it  is  an 
estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number  of  students  with 
disabilities  receiving  services  from  the  institution. 

FY  1997  Undergraduate  Enrollment  of  Students  with  Disabilities  542* 

FY  1997  Graduate/Professional  Enrollment  of  Students  with  Disabilities    107 

The  above  count  enrollment  is  :  (please  check) 

a)  estimate  of  the  number  of  disabled  students  at  the  hstitution 

b)  count  of  the  number  of  students  receiving  services  at  the  institution  649 
***  Number  of  students  that  represent  disabilities 

*For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on  the 
college's  A 1  record. 

This  number  (543)  does  not  include  the  247  studentswith  temporary  disabilities  whom  we  served  in  FY 
97.  It  also  does  not  include  the  number  of  students  with  disabilities  who  did  not  self-identify. 
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Attachment  F 
Review  of  Formally  Organized  Units  Supporting  Undcrrcprcscntcd  Groups 

The  institution's  report  should  include  a  review  schedule  of  formally  organized  support 
units  serving  minority,  female,  and  disabled  students  and  staff  organized  according  to  Schedule  G. 
This  schedule  should  include  a  list  of  each  unit  by  title  and  its  projected  academic  year  of  review 
and  year  of  submission. 

Each  institution  should  address  the  following  questions  in  its  review  of  formally  organized 
support  units.  (Suggested  ways  to  respond  to  these  questions  are  included  in  parenthesis.) 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele?  (Analyses  of 
trends  in  the  number  and  types  of  students  receiving  services  from  the  unit.) 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 
(Examination  of  program  goals  and  objectives  specifying  in  particular  how  the  unit  seeks 
to  improve  student  participation  and/or  achievement:  analyses  of  grade  point  averages, 
achievement  of  competency  in  academic  skills,  entry  and  success  in  college  preparatory 
courscwork.  and  college-going  rates:  and  comparison  of  these  results  with  results  from 
control  groups  at  similar  institutions.) 

How  effective  is  the  unit  in  its  use  of  resources?  (Analyses  of  trends  in  the  dollars  and 
staff  budgeted  and  expended  by  the  unit:  selection  of  an  appropriate  standard  for 
measuring  cost  effectiveness  such  as  dollars  and  staff  expended  per  clientele  served:  and 
comparison  with  similar  units  on-campus  or  at  other  institutions  in  regard  to  a  cost 
effectiveness  standard.) 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 
(Examination  of  previous  review  recommendations:  indication  of  whether,  as  a  result  of 
these  recommendations,  modifications  have  been  made  or  arc  planned  in  the  unit's  goals, 
objectives,  policies  and/or  operations:  and  analyses  of  the  impact  of  changes  made  on  the 
participation  and  success  of  the  clientele  being  served.) 

The  institution  should  report  to  the  Board  of  Higher  Education  pertinent  information 
developed  in  addressing  each  of  these  questions  and  any  findings,  conclusions,  and 
recommendations  resulting  from  these  reviews.  The  institution  should  also  consider  these  findings, 
conclusions,  and  recommendations  when  reviewing  and  updating  strategics  for  campus-icvel  plans. 

The  Board  of  Higher  Education  will  review  the  information  submitted  on  formally- 
organized  support  units  serving  underreprescnted  groups.  The  Board  may  request  additional 
information  and/or  discussions  with  governing  board  staff  and  institutional  representatives. 

Based  on  analyses  of  all  information  submitted,  staff  will  prepare,  annually,  conclusions 
and  recommendations  for  Board  of  Higher  Education  action.  Recommendations  will  be  made 
relative  to  those  units  that  do  not  appear  to  be  educationally  or  economically  justified. 
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Site  Visit  Report 

Future  Scholars  Program 

Southern  Illinois  University  at  Carbondale 

Prepared  by  Quincy  Moore,  Ph.D. 

Virginia  Commonwealth  University 


Background 


The  Future  Scholars  Program  (FSP),  introduced  in  summer  1990,  is  among  a  cadre  of  pre- 
college  academically-based  programs  for  minority  students  offered  by  Southern  Illinois  University 
at  Carbondale  (SIUC).  This  program,  budgeted  to  serve  approximately  40  students  each  year, 
provides  a  variety  of  college  guidance  and  academic  enhancement  activities  for  two  groups  of 
southern  Illinois  students:  1)  college  bound  high  school  graduates,  and  2)  junior  and  senior  level 
high  school  students. 

Academic  course  work  in  this  accelerated  college  entry  program  was  designed  to  provide 
college  credit  courses  in  areas  of  mathematics,  English,  and  speech  for  the  high  school  graduates 
(Advanced  group)  and  not-for-credit  courses  for  high  school  students  (Intermediate  group). 
Advanced  group  students  were  allowed  to  take  2  of  3  course  offerings  during  the  4-week  summer 
term  and  the  Intermediate  group  received  class  instruction  in  two  subject  areas  over  the  same  time 
period. 

Among  the  Advanced  group,  academic  courses  for  credit  included  two  from  the  following 
offerings:  English,  mathematics,  and  speech.  Intermediate  group  students  participated  in  non- 
credit  courses  in  algebra,  appreciation  of  literature,  and  speech  communication. 

In  addition  to  academic  course  work,  all  students  received  a  minimum  often  (10)  hours  in 
workshop  experiences  designed  to  enhance  academic  skills  in  goal  setting,  memory  techniques, 
positive  study  habits,  exam  preparation,  library  proficiency,  and  time  management. 

The  4-week  summer  program  also  incorporated  a  variety  of  college  life  experiences 
including  residential  living  in  a  university  dormitory,  campus  dining,  scheduled  seminars, 
recreational  activities,  student  counselors,  scheduled  study  sessions,  and  the  provision  of  tutorial 
support.  These  daily  activities  and  services  also  provided  students  with  a  personal  perspective  of 
the  nature  of  the  collegiate  environment  and  demonstrated  some  of  the  many  personal  and 
academic  challenges  that  can  be  anticipated  in  their  educational  pursuits. 

I.  How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  trend  in  the  number  of  students  selected  for  the  program  has  been  constant  since  the  program 
was  started  in  1990.  The  annual  goal  is  to  enroll  40  students  each  summer  (20  high  school  juniors 
and  seniors  and  20  entering  freshmen). 
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The  following  information  contains  the  years  and  numbers  of  students  enrolled  in  each  group: 


Advanced 

Group 

Intermediate  Group 

1990 

17 

16 

1991 
1992 

15 
18 

19 
17 

1993 

19 

19 

1994 

13 

15 

1995 

22 

16 

1996 

18 

17 

1997 

18 

18 

Students  enrolled  in  the  program  are  either  Black  or  Hispanic  who  have  a  desire  to  attend  and 
excel  in  college.  The  majority  come  from  high  schools  in  Metro  East  or  Southern  Illinois  and  are 
referred  by  counselors,  parents,  and  alumni. 

IL         How  successful  has  the  unit  been  in  improving  student  participation  and 
achievement? 

The  unit  has  demonstrated  its  effectiveness  in  enrolling  and  serving  pre-college  juniors  and  seniors 
and  entering  college  freshmen.  The  students  in  the  intermediate  group  (juniors  and  seniors)  have 
been  able  to  increase  their  knowledge  and  familiarity  with  the  college  experience  and  enhance 
cognitive  and  non-cognitive  skills  essential  for  personal,  social,  and  academic  success. 

The  persistence  and  graduation  rates  of  minority  students  that  have  participated  in  the  advanced 
program  have  exceeded  the  rates  of  non-participants.  The  majority  of  the  students  reported  that 
attending  classes  during  the  summer  semester  helped  them  to  make  a  gradual  and  more  effective 
adjustment  to  SIUC.  The  majority  of  the  intermediate  group  eventually  enroll  in  a  post-secondary 
education  program.  Many  enroll  at  SIUC  and  other  state  universities. 

EOT.       How  effective  is  the  unit  in  its  use  of  resources? 

The  program  is  cost  effective.  The  majority  of  the  funds  are  used  to  employ  instructors,  pay 
tuition  for  entering  freshmen,  and  pay  students'  housing  and  lodging  expenses. 
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IV.       Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and 
operations? 

From  previous  evaluations,  changes  have  been  made  in  policies  and  operation  of  the  program. 

1 .  Efforts  have  been  made  to  provide  students  with  numerous  writing  opportunities 
including  the  use  of  program  surveys  and  evaluation  activities  to  encourage  self- 
expression. 

2.  Participants  are  introduced  to  a  variety  of  campus  personnel  and  resources  in 
selected  programs  (Career  Development,  Financial  Aid,  Health  Services,  and 
Recreational  Services). 

3.  Classroom  instruction  has  been  updated  through  the  use  of  computer  technology. 

4.  Priority  is  given  to  students  who  have  enrolled  or  who  have  expressed  an  interest 
in  matriculating  at  SIUC. 

5.  Priority  is  given  to  students  who  meet  the  University  established  admission 
requirements. 

6.  Efforts  are  made  to  employ  faculty  and  staff  that  care  about  the  students  and  are 
willing  to  devote  the  time  required  to  help  students  become  comfortable  and 
successful. 

7.  Efforts  are  made  to  maintain  contact  with  the  students  after  they  enter  SIUC  and 
to  encourage  students  to  maintain  personal  contact  with  each  other. 


1997  Minority,  Women,  and  Disabled  Report,     58 


Site  Visit  Report 

MEDPREP 
Health/Science  Career  Pathways  Program 
Southern  Illinois  University  at  Carbondale 

May  27,  1997 


INTRODUCTION 


The  Southern  Illinois  University  at  Carbondale  Health  Science  Career  Pathways  Program 
(H/SCPP)  is  a  separate  organization  funded  by  the  state  of  Illinois.  This  program  was  first 
funded  in  1996  to  introduce  high  school  underrepresented  students  to  careers  available  in 
health  professions,  sciences,  and  mathematics.  The  Health  Science  Career  Pathways 
Program  has  established  an  aggressive  outreach  strategy  in  recruiting  students  from  two 
middle  schools  and  two  high  school  in  the  East  St.  Louis,  Illinois  School  District  189. 
These  schools  are  responsible  for  100%  of  the  students  served.  Twenty  to  twenty-five 
students  are  recruited  each  academic  year  to  participate  in  this  program. 

L  ADMINISTRATION 

Findings: 

1.  Kathleen  Jones  is  the  Project  Director  of  H/SCPP  and  reports  to  Dr.  Harold  Bardo, 
Director,  MEDPREP  Program.  Ms.  Jones  is  well  qualified  for  the  position  and  is  doing  an 
outstanding  job  in  managing  H/SCPP  staf£  activities,  and  services. 

2.  The  H/SCPP  is  a  twelve  (12)  month  program.  During  the  academic  year,  LaDora 
Williams,  a  counselor  at  East  St.  Louis  High  School,  works  with  the  four  (4)  schools,  to 
provide  services  and  monitor  students'  progress.  During  the  summer  the  Director  of  the 
H/SCPP  conducts  a  full-time  residential  four  (4)  week  program  on  the  SIUC  campus. 

3.  The  H/SCPP  Project  Director  has  direct  access  to  the  Director  of  the  MEDPREP 
Program  for  overall  operation  of  the  project. 

IL  FISCAL  OPERATIONS 

Findings: 

1 .  Fiscal  controls  at  the  SIUC  H/SCPP  are  adequate  for  assuring  state  grant  funds  are 
properly  spent  and  accounted  for.  The  H/SCPP  established  restricted  and  identifiable 
accounting  lines  using  the  state  grant's  approved  budget  categories.  Statements  of 
expenditures  and  budget  status  are  produced  for  the  H/SCPP  Project  Director,  monthly  by 
the  SIUC  accounting  department. 
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2.  Budget  line  items  are  examined  monthly  by  H/SCPP  Project  Director  and  the  SIUC 
accounting  department.  H/SCPP  is  also  fully  audited  each  year  as  part  of  the  SIUC 
auditing  process. 

3.  H/SCPP  has  in  place  an  adequate  system  to  support  time  and  effort  of  professional  and 
staff  support  positions. 


m.  PROGRAM  ACTIVITIES 

Findings: 

The  Health/Science  Career  Pathway  Program  consists  of  two  major  components — an 
academic  year  component  and  a  four  week  summer  residential  component. 

a.  Academic  Year  Component  -  This  consists  of  a  counselor,  hired  locally,  to  recruit 
students,  maintain  contact  with  students,  and  conduct  field  trips  to  area  colleges, 
hospitals  etc.,  from  September  through  May. 

b.  Summer  Residential  Component  -  A  four  week  summer  residential  program  is 
held  on  the  SIUC  campus,  each  summer.  During  this  four  week  period,  students 
are  given  course  work  in  mathematics,  laboratory  sciences,  and  writing  skills. 
Also,  students  are  given  the  opportunity  to  work  in  the  computer  labs  in  an  effort 
to  increase  their  computer  skills. 

IV.  EVALUATION 

1 .  The  staff  of  H/SCPP  was  found  to  be  competent  in  relating  to  and  facilitating  the 
students  in  their  desires  to  seek  careers  in  the  medical  field. 

2.  H/SCPP  should  be  commended  for  the  implementation  and  use  of  a  "state-of-the-art" 
computer  lab  and  associated  programs  for  student  use. 

3.  After  personally  speaking  with  students  it  was  found  that  they  expressed  enthusiasm 
and  understanding  of  why  they  were  selected  to  participate  in  this  program.  Students  also 
verbalized  what  was  learned  during  hands  on  experiences  in  the  science  and  computer 
labs. 

4.  Student  presentations  demonstrated  their  writing  as  well  as  their  verbal  skills. 
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5.  Based  upon  review  of  records,  personal  observation,  and  personal  interviews,  H/SCPP 
is  meeting  all  stated  goals  and  objectives,  however,  because  it  is  the  second  year  of 
operation  a  comprehensive,  quantitative  evaluation  cannot  be  rendered  at  this  time. 


V.  FINDINGS/RECOMMENDATIONS 

The  Southern  Illinois  University  at  Carbondale  Health/Science  Career  Pathways  Program 
is  doing  an  excellent  job  in  administrative  and  fiscal  record  keeping,  providing  resources 
(i.e.  mathematics  courses,  computer  skills,  science  labs,  etc),  and  motivating  students 
positively  to  pursue  a  health  profession  career.  The  program  should  be  maintained. 
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Site  Visit  Report 

Upward  Bound  Program 

Southern  Illinois  University  at  Carbondale 

May  28.  1997 


INTRODUCTION 


The  Southern  Illinois  University  at  Carbondale  Upward  Bound  Program  is  a  separate 
organization  funded  by  U.  S.  Department  of  Education.  This  program  is  currently  in  its 
second  year  of  a  four  year  funding  cycle.  Its  primary  purpose  is  to  serve  eighty  (80)  low- 
income  first  generation  students  with  program  services  that  will  increase  skills  and 
motivation  necessary  to  complete  high  school  and  enter  and  succeed  in  a  program  of 
postsecondary  education.  The  Upward  Bound  Program  has  established  an  aggressive 
outreach  strategy  in  recruiting  students  from  ten  (10)  high  schools  in  seven  (7)  Southern 
Illinois  Counties.  These  schools  are  responsible  for  100%  of  the  students  served. 

I.  ADMINISTRATION 

Findings: 

1 .  Donnell  Wilson  is  the  Project  Director  of  Upward  Bound  Program  and  reports  to  Dr. 
Seymour  Bryson,  Executive  Assistant  to  the  Chancellor.  Mr.  Wilson  is  well  qualified  for 
the  position  and  is  doing  an  outstanding  job  in  managing  the  Upward  Bound  staff, 
activities,  and  services. 

2.  The  Upward  Bound  Program  is  a  twelve  (12)  month  program.  During  the  academic 
year,  Anthony  Caison  (Field  Representative)  and  Lanel  Lloyd  (Academic  Advisor)  work 
with  the  students  in  the  ten  (10)  high  schools,  provide  services  and  monitor  students' 
progress.  Also,  they  are  responsible  for  maintaining  student  records.  Both  Mr.  Caison 
and  Ms.  Lloyd  report  to  Mr.  Donnell  Wilson. 

3.  During  the  summer  the  Upward  Bound  Program  conducts  a  full-time  residential  six  (6) 
week  program  on  the  SIUC  campus  (see  item  Illb  on  page  2). 

4.  The  Upward  Bound  Project  Administrative  Secretary  Jeannie  Cook  is  responsible  for 
office  administration,  i.e.,  maintaining  administrative  records,  completing  purchase 
requests,  making  appointments,  answering  the  telephone,  etc.  Ms.  Cook  reports  to  Mr. 
Wilson. 
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II.  FISCAL  OPERATIONS 

Findings: 

1 .  Fiscal  controls  at  the  SIUC  Upward  Bound  Program  are  adequate  for  assuring  federal 
grant  funds  are  properly  spent  and  accounted  for.  The  Upward  Bound  Program  has 
established  restricted  and  identifiable  accounting  lines  using  the  federal  grant's  approved 
budget  categories.  Statements  of  expenditures  and  budget  status  are  produced  for  the 
Upward  Bound  Project  Director,  monthly  by  the  SIUC  accounting  department. 

2.  The  budget  line  items  are  examined  monthly  by  Upward  Bound  Project  Director, 
Program  Secretary,  and  SIUC  accounting  department.  Also,  the  Upward  Bound  Program 
is  fully  audited  each  year  as  part  of  the  SIUC  auditing  process. 

3.  The  Upward  Bound  Program  has  in  place  an  adequate  system  to  support  time  and 
effort  of  professional  and  staff  support  positions. 

HI.  PROGRAM  ACTIVITIES 

Findings: 

The  Upward  Bound  Program  consists  of  two  major  components — an  academic  year 
component  and  a  six  week  summer  residential  component. 

a.  Academic  Year  Component  -  This  consists  of  a  Field  Representative  and 
Academic  Advisor  who  recruit  students,  maintain  contact  with  students,  and 
conduct  field  trips  to  area  colleges,  cultural  events,  etc.,  from  September 

through  May. 

b.  Summer  Residential  Component  -  A  six  week  summer  residential  program  is 
held  on  the  SIUC  campus.  During  this  six  week  period,  students  are  given  course 
work  in  mathematics,  laboratory  sciences,  English  composition,  literature,  and 
Spanish.  Also,  students  are  given  the  opportunity  to  work  in  the  computer  lab  in 
an  effort  to  increase  their  computer  skills. 

IV.  EVALUATION 

1 .  The  staff  of  Upward  Bound  Program  were  found  to  be  competent  in  relating  to  and 
facilitating  the  students  in  their  desires  to  stay  in  school  and  eventually  pursue  some  type 
of  postsecondary  education.. 
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2.  Upward  Bound  staff  should  be  commended  for  the  implementation  and  use  of  a  "state- 
of-the-art"  computer  lab  and  associated  programs  for  student  use. 

3 .  After  personally  speaking  with  students  it  was  found  that  they  expressed  enthusiasm 
and  understanding  of  why  they  were  selected  to  participate  in  this  program.  Students  also 
verbalized  what  was  learned  during  hands  on  experiences  in  the  science  and  computer 
labs. 

4.  Based  upon  review  of  annual  reports  submitted  to  the  U.S.  Department  of  Education, 
outstanding  records  management  i.e.,  student  selection  process,  delivery  of  services,  etc., 
personal  interviews,  and  personal  observation  of  the  program  and  program  staff,  the 
program  is  meeting  and/or  exceeding  all  program  objectives. 


V.  FINDINGS/RECOMMENDATIONS 

The  Southern  Illinois  University  at  Carbondale  Upward  Bound  Program  is  doing  an 
excellent  job  in  administrative  and  fiscal  record  keeping,  providing  resources  (i.e. 
mathematics  courses,  computer  skills,  science  labs,  etc.),  and  motivating  students 
positively  to  stay  in  school,  select  a  college  career,  and  eventually  enroll  in  a 
postsecondary  education  program.  The  program  should  be  maintained. 

It  is  recommended  the  Field  Representative  and  Academic  Advisor  be  provided  a 
laptop/notebook  computer.  The  rationale  for  this  is — with  a  computer  such  as  the  above 
and  appropriate  programs,  the  Field  Representative  and  Academic  Advisor  can  carry  these 
instruments  with  them  on  site  and  provide  services,  i.e.,  do  college  searches  (College 
Edge),  do  financial  aid  applications  (FAFSA  Express),  do  Interest  Inventory  Testing 
(SDS),  and  do  student  counseling  sessions.  With  this  equipment,  a  great  deal  of 
duplication  of  effort  can  be  avoided. 
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Minority  Engineering  Program,  College  of  Engineering 


Executive  Summary 

During  May,  1997,  an  internal  review  was  conducted  for  two  (2)  facets  of  the  Minority 
Engineering  Program,  College  of  Engineering,  SIUC;  the  Summer  Bridge  Program  and 
the  Women's  Introduction  to  Engineering  Program.  The  Summer  Bridge  Program  is 
offered  to  students  from  lower  socio-economic  levels,  and  minorities,  who  are 
interested  in  engineering  as  a  career  choice.  Most  of  these  participants  are  in  the  lower 
50%  of  their  high  school  graduating  class..  The  Women's  Introduction  to  Engineering 
Program  provides  much  of  the  same  assistance  but  is  targeted  toward  women  who  have 
expressed  engineering  as  a  career  choice  and  are  considered  to  be  high  achievers.  Both 
programs  are  designed  to  introduce  first-year  students  to  the  academic  demands  of  the 
College  of  Engineering  and  assist  in  making  the  transition  to  college  life.  Both 
programs  are  small  in  terms  of  the  number  of  students  enrolled;  an  average  of  10  and 
23,  respectively.  Both  programs  have  a  staff  that  consists  of  a  director,  graduate 
assistant(s),  counselor(s),  mentor(s),  and  tutor(s).   This  is  the  first  year  in  the  program 
for  the  director  of  the  Summer  Bridge  Program;  whereas,  the  director  of  the  Women's 
Introduction  to  Engineering  Program  has  a  considerable  amount  of  experience. 

Entrance  into  the  engineering  academic  programs  is  open  to  all  students.  The  strength 
of  the  MEP  programs  lies  in  its  ability  to  provide  assistance  to  women  and  minorities 
who  were  either  not  challenged  in  the  areas  of  math  and  science,  or,  engineering  was 
not  presented  as  a  viable  career  option.  Students  that  were  interviewed  gave  a  strong 
positive  appraisal  of  the  academic  and  non-academic  support  provided  by  the  two  (2) 
program  staffs.  Essentially,  the  programs  accomplish  their  mission  which  is 
substantiated  by  the  matriculation  of  participants  through  the  engineering  curriculum  to 
graduation.  The  only  problem  area  identified  during  the  review  was  the  budget.  While 
the  funding  of  the  programs  are  adequate  at  present,  future  concerns  may  require  the 
input  of  more  dollars.  Future  concerns  include,  but  are  not  limited  to,  (1)  increased 
recruitment  efforts  could  increase  the  number  of  students  in  the  programs,  and  (2)  the 
rising  cost  of  academic  support  services  (e.g.  housing).  The  administrators  of  the 
programs  and  the  administration  of  the  College  of  Engineering  will  need  to  consider 
funding  initiatives  in  accordance  with  program  budgetary  needs. 

The  Summer  Bridge  Program  and  the  Women's  Introduction  to  Engineering  Program 
are  a  tremendous  success  in  their  approach  to  providing  educational  support  to  women 
and  minorities.  The  efforts  of  the  program  staffs  and  the  strong  support  of  the  College 
of  Engineering  faculty  and  administration  are  to  be  commended.  Both  programs  are 
strong  recruitment  and  retention  tools  for  SIUC. 
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Review  Schedule  for  Formally  Organized  Support  Units  Serving  Undcrrcprcscntcd  Groups* 


1 997  Support  Unit  Reviews 

1998  Support  Unit  Reviews 

1 999  Support  Unit  Reviews 

2000  Support  Unit  Reviews 

2001  Support  Unit  Reviews 


Units  Serving  Frccollegiatc  Students  From  Underrepresented  Groups; 

Units  Concerning  the  Recruitment  and  Retention  of  Graduate  Students  from 
Underrepresented  Groups: 

Units  Serving  Female  Students  and  Staff:  Units  Seeking  to  Improve  Faculty  and 
Staff  Representation;  and  Units  Concerning  Recruitment  of  Undergraduate 
Students  from  Underrepresented  Groups 

Units    Seeking    to    Improve    the    Retention,  of   Undergraduate    Students    from 
Underrepresented  Groups: 

Units  Seeking  to  Improve  Student  Representation  in  Mathematics.  Science,  and 
Engineering  Disciplines:  Units  Serving  Students  and  Staff  with  Disabilities:  and 
Other  Units  Serving  Underrepresented  Groups 


Yearly  dates  indicate  time  for  submission  to  the  Illinois  Board  of  I  ligher  Education 
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Tables  1,  1 A     Number  and  Percentage  of  Total  enrollment  by  Level,  by  Race  (I)  and  Selected 
Groups,  by  Level,  by  Gender  within  Race  (1  A),  1992,  1995  and  1996 

Table  1.1  Number  and  Percentage  of  Total  Enrollment  by  Level,  by  Disability  Status  and 

Gender,  1992,  1995  and  1996 

Table  1 .2  Number  and  Percentage  of  On-Campus  Entering  Freshmen  Enrollment,  by  Race, 

1992,  1995  and  1996 

Tables  2,  2A    Percentage  of  Undergraduate  Students  in  Academic  Good  Standing  by  Race, 
Gender  and  Disability  Status  (2)  and  Selected  Groups  by  Gender  within  Race 
(2A).   1991-1996 

Tables  3,  3A    Number  and  Mean  Grade  Point  Average  by  Student  Level,  by  Race,  Gender,  and 
Disability  Status  (3)  and  Selected  Groups  by  Gender  within  Race  (3  A),  1992, 
1995  and  1996 

Table  4  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Four  Years  by 

Gender  within  Race,  Entering  Classes  1987  -  1992 

Table  4A  Number  and  Percentage  of  Transfer  Students  Graduated  After  Three  Years  by 

Gender  within  Race,  Entering  Classes  1988  -  1993 

Table  5  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Five  Years  by 

Gender  within  Race,  Entering  Classes  1986  -  1991 

Table  5  A  Number  and  Percentage  of  Transfer  Students  Graduated  After  Four  Years  by 

Gender  within  Race,  Entering  Classes  1987  -  1992 

Table  6  Number  and  Percentage  of  First-Time  Freshmen  Graduated  After  Six  Years  by 

Gender  within  Race,  Entering  Classes  1985  -  1990 

Table  6A  Number  and  Percentage  of  Transfer  Students  Graduated  After  Five  Years  by 

Gender  within  Race,  Entering  Classes  1986  -  1991 

Table  7  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Second  Year  by 

Gender  within  Race,  Entering  Classes  1989  -  1994 

Table  8  Number  and  Percentage  of  First-Time  Freshmen  Still  Enrolled  Third  Year  by 

Gender  within  Race,  Entering  Classes  1988  -  1993 


Table  9 


Number  and  Percentage  of  Hires  by  Race,  Year,  and  Classification 
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Tables  10,        Number  and  Percentage  of  Employees  by  Race  and  Gender  (10)  and  Selected 
1 0A         Groups  by  Gender  within  Race  ( 1 0A),  1 992,  1 995  and  1 996 

Table  1  1  Number  and  Percentage  of  Faculty  by  Race,  Year,  and  Classification 


Table  12  Number  and  Percentage  of  Administrative/Professional  Staff  by  Race  and  Gender, 

1992,  1995  and  1996 

Table  13  Number  and  Percentage  of  Civil  Service  Staff  by  Race  and  Gender,  1992,  1995 

and  1996 

Table  1 4  Number  and  Percentage  of  Hires  by  Gender,  Year,  and  Classification 

Table  15  Number  and  Percentage  of  Faculty  Hires  by  Gender,  Year,  and  Classification, 

1992,  1995  and  1996 

Table  16  Number  and  Percentage  of  Employees  by  Gender,  Year,  and  Classification,  1992, 

1995  and  1996 


Table  1 7  Number  and  Percentage  of  Faculty  by  Gender,  Year,  and  Classification,  1 992, 

1995  and  1996 
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Table  6B 


Percentage  of  Transfer  Students 
Graduated  by  Year  3,  Cohorts  of  Fall  1990-1993 


100% 
80% 
60% 
40% 
20% 
0% 


mm 


Tot.  Min. 

Black 
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Tot.AI 

□  1990 

28% 
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■  1991 

22% 

19% 

58% 

23% 

27% 

40% 

37% 

■  1992 

21% 

15% 

53% 

27% 

31% 

37% 

34% 

■  1993 
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Percentage  of  Transfer  Students 

Graduated  by  Year  4,  Cohorts  of  Fall  1990-1992 
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Percentage  of  Transfer  Students 
Graduated  by  Year  5.  Cohorts  of  Fall  1990-1991 
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Southern  Illinois  University  at  Edwardsville 
Minority,  Women  and  Disabled  Students, 
Faculty  and  Staff 
Annual  Report  1997 

Introduction 

Southern  Illinois  University  at  Edwardsville  has  maintained  its  commitment  to  improving 
the  recruitment,  retention  and  success  of  underrepresented  groups  through  programs,  activities 
and  other  initiatives  during  FY  97.  The  Chancellor  initiated  implementation  of  the  Diversity  Plan 
for  Southern  Illinois  University  at  Edwardsville,  a  document  written  by  the  Human  Relations 
Advisory  Committee  that  contains  several  recommendations  for  supporting  diversity  and 
improving  harmony,  unity  and  appreciation  of  differences  on  the  campus.  The  first 
recommendation  in  the  plan  includes  establishing  an  administrative  position  at  the  University  to 
address  diversity  issues.  During  FY  97  the  Assistant  Provost  for  Cultural  and  Social  Diversity 
was  hired  and  implementation  of  the  Diversity  Plan  began. 

The  Office  of  the  Assistant  Provost  for  Cultural  and  Social  Diversity  and  the  Office  for 
Equal  Opportunity  Programs,  formerly  the  Human  Relations  Office,  have  worked  closely  to 
ensure  continued  implementation  and  administration  of  SIUE's  Diversity  Plan.  The  plan 
recommends  instituting  training  or  programs  designed  to  sensitize  the  campus  community  to 
diversity  issues  and  to  promote  awareness  of  how  to  eliminate  discrimination  on  campus.  A 
diversity  training  program  titled  Pathways  to  Harmony  has  received  very  positive  evaluations 
from  the  faculty,  administrators  and  staff  who  have  participated.  Facilitators  for  the  day-long 
diversity  sessions  include  twenty-five  faculty  and  staff  who  received  intensive  training  from  an 
outside  consulting  team.  Students  and  student  leaders  have  also  received  Pathways  training 
through  the  Student  Leadership  Development  Program.  Initial  results  of  the  program,  which  is 
ongoing,  show  increased  awareness  of  and  sensitivity  to  persons  with  disabilities,  minorities  and 
women  and  fewer  reported  incidents  of  discrimination  and  racism  on  the  campus. 

An  additional  impact  of  the  diversity  initiatives  on  the  campus  is  evidenced  by  the  role  of 
the  Curriculum  Committee  of  the  Faculty  Senate.  All  new  and  expanded  courses  are  subject  to 
review  to  determine  the  inclusion  of  diversity  issues  in  course  syllabi.  The  University  Experience 
course  for  freshmen,  University  1 1 2,  includes  sessions  to  enhance  awareness  of,  tolerance  for,  and 
sensitivity  to  diversity  concerns. 

Two  campus-wide  committees  address  issues  relating  to  the  participation  and/or 
achievement  of  underrepresented  groups.  The  Human  Relations  Advisory  Committee,  with 
representatives  from  all  groups,  played  a  major  role  in  the  implementation  of  the  University 
Diversity  Plan.  The  ADA  Compliance  Committee  provided  information  and  guidance  as  the 
University  proceeds  in  its  efforts  to  make  the  campus  more  accessible  for  individuals  with 
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disabilities.  Many  modifications  are  planned  for  the  coming  fiscal  year.  A  campus-wide  initiative 
to  provide  training  in  prevention  of  sexual  harassment  was  presented  by  the  Office  of  Legal 
Counsel. 

This  report  includes  initiatives  and  activities  that  occurred  in  FY  97  that  support  the 
participation  and  achievement  of  underrepresented  groups.  It  indicates  there  has  been  an  increase 
in  the  number  of  degrees  awarded  to  black  students.  It  shows  an  increase  in  the  number  of  black 
employees  on  the  campus.  It  points  out  the  increase  in  the  number  of  women  in 
executive/managerial/administrative  positions.  It  reveals  the  increased  number  of  students  with 
disabilities  and  their  academic  success.  An  analysis  of  SIUE's  progress  toward  meeting  goals  is 
included.  Summary  tables  showing  enrollment,  retention,  student  achievement,  and  hiring  trends 
are  also  included. 

Minority  Students 

Goals  and  Objectives 

Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
first-time,  first-year  minority  students. 

Improve  the  preparation  of  and  thus  the  opportunity  for  success  in  academic  programs  of 
transferring  minority  students. 

Increase  the  participation  of  minority  students  in  academic  programs  where  they  are 
underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  minority  students  in  academic 
programs. 

Initiatives 

•  The  SIUE  department  of  Historical  Studies,  the  College  of  Arts  and  Sciences,  the 
Graduate  School  and  the  Office  of  the  Assistant  Provost  for  Social  and  Cultural  Diversity 
sponsored  a  three-day  conference  titled  "Community  Building  and  Resistance:  African- 
Americans  in  the  Land  of  Lincoln"  which  featured  SIUE  faculty  from  the  department  of 
Historical  Studies  and  keynote  speakers  from  other  universities. 

•  The  National  Head  Start  Association  named  SIUE's  East  St.  Louis  Head  Start  Program  a 
Program  of  Achievement  for  1996-97  in  recognition  for  its  impact  on  both  local  children 
and  their  families 

•  "Afrodizia:  Rooted  in  Unity"  was  the  theme  of  African  Night,  the  finale  to  Black  History 
Month,  which  allowed  faculty  and  students  a  chance  to  experience  a  taste  of  Africa  by 
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showcasing  some  African  and  African-American  speakers,  books,  talent  and  merchandise. 

•  A  Chinese  New  Year's  Festival  celebrated  the  Chinese  New  Year.  Authentic  Chinese 
foods,  dancers  and  songs  were  part  of  this  year's  Festival. 

•  TRIBE,  The  Native  American  student  union,  and  the  American  Indian  Science  and 
Engineering  Society  (AISES)  sponsored  the  sixth  annual  POW  WOW  on  the  SIUE 
campus.  Activities  included  a  teacher's  conference,  a  student  forum,  and  authentic  foods, 
crafts  and  demonstrations. 

Other  initiatives  and  activities  occurred  during  FY  97  such  as  the  following: 

•  The  Eugene  B.  Redmond  (EBR)  Writers  Club,  the  SIUE  Black  Literary  Guild,  the 
Drumvoices  Revue,  a  multicultural  literary  journal  published  by  the  SIUE  English 
department,  and  the  East  St.  Louis  Center  presented  "Fresh  and  Ancestral:  New 
Creations  from  the  EBR  Writers  Club."  Local  and  national  writers  and  poets  spoke, 
including  SIUE  African-American  faculty. 

•  The  Illinois  Alliance  for  Arts  Education  (IAAE)  recognized  the  Katherine  Dunham  Center 
for  Performing  Arts  (KDCPA)  for  its  contributions  to  the  field  of  arts  education  in  Illinois. 

•  The  department  of  English  Language  and  Literature  of  Southern  Illinois  University  at 
Edwardsville  co-sponsored  the  visit  of  Pulitzer  Prize- winning  poet  Yusef  Komunyakaa. 

•  The  Uptown  String  Quartet  performed  at  SIUE  as  part  of  the  University's  Arts  &  Issues. 
Its  repertory  included  original  works  and  arrangements  of  the  blues,  spirituals,  and  the 
music  of  Scott  Joplin,  Charlie  Parker,  Duke  Ellington  and  James  Brown. 

•  The  University  Center  Art  Gallery  exhibited  African  art  and  artifacts  from  countries  in 
Western  Africa  as  part  of  the  Black  History  Month  celebration. 

•  At  the  annual  Dr.  Martin  Luther  King,  Jr.  Celebration  luncheon,  Tony  Brown,  the 
founding  dean  of  the  School  of  Communications  at  Howard  University  and  the  keynote 
speaker,  addressed  issues  about  self-help  and  empowerment  for  all  Americans. 

•  "Beyond  the  Dream  IX:  A  Celebration  of  Black  History— The  Wisdom  of  Our  Elders,"  a 
live  video  conference,  was  presented  in  February  as  part  of  SIUE's  Black  History  Month 
celebration.  Thirty  activities  were  scheduled  to  commemorate  Black  History  Month 
including  lectures,  dances  and  musical  performances. 
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AmeriCorps/East  St.  Louis  graduated  nineteen  AmeriCorps  members  and  swore  in 
twenty-four  new  members  as  ceremonies  kicked  off  a  new  year  for  the  programthroughout 
the  country.  New  members  work  in  three  elementary  schools  and  twelve     after-school 
tutoring  programs  in  the  East  St.  Louis  School  District. 

The  Rev.  Buck  Jones,  founder  of  Project  HOPE  (Helping  Other  People  Emerge),  was 
awarded  the  1997  Distinguished  Service  Award  at  SIUE's  December  commencement 
ceremonies. 

The  University  developed  and  initiated  the  "Pathways  to  Harmony"  workshop  series 
designed  to  create  a  harmonious  and  inclusive  university  community.  Students  participated 
in  "Pathways  to  Harmony"  through  the  Student  Leadership  Development  Program. 

Jocelyn  Elders,  the  first  African- American  to  hold  the  office  of  U.  S.  Surgeon  General, 
spoke  as  part  of  the  University's  Arts  &  Issues  series.  Dr.  Elders  spoke  about  "The  Keys 
to  a  Healthy  Life"  which  presented  her  personal  beliefs  regarding  the  effects  of  socio- 
economic factors,  such  as  poverty  or  substance  abuse,  on  the  health  and  well-being  of 
children. 

Poet,  journalist  and  essayist  Rohan  B.  Preston,  co-editor  of  Soul/ires:  Young  Black  Men 
on  Love  and  Violence,  read  from  his  work  as  part  of  the  seventh  annual  1997  Reading 
Series. 

A  black  male  graduate  student  in  the  department  of  Historical  Studies  was  the  1996 
recipient  of  the  Dr.  Martin  Luther  King,  Jr.  Scholarship-Humanitarian  Award. 

Seniors  from  SIUE's  School  of  Nursing  worked  with  asthmatic  students  at  four  East  St. 
Louis  schools  teaching  asthma  management  through  a  six-week  American  Lung 
Association  program  called  Open  Airways  for  Schools. 

The  Organization  of  Minority  Business  Students  (OMBS)  awarded  two  $500  scholarships 
to  deserving  minority  students.  The  scholarships  honored  W.  A.  Bobo,  a  black  retired 
School  of  Business  employee  who  was  well  known  for  his  years  of  devotion  to  promoting 
academic  excellence,  business  and  economic  development  and  educational  opportunities 
for  minorities. 

Two  recent  black  male  graduates  from  the  School  of  Engineering  credit  the  hands-on 
experience  they  received  at  SIUE  with  helping  them  to  obtain  jobs  within  their  fields. 
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Progress  in  Meeting  Goals 

Enrollment  Trends  -  Minority  Students 

Black  undergraduates  (1 142)  represented  13.3%  of  the  total  undergraduate  population 
during  the  Fall  of  1996  compared  with  14.6%  in  the  Fall  1995.  Although  enrollment  figures  are 
low,  American  Indian/ Alaska  Native  enrollment  decreased  by  one  student  and  Asian/Pacific 
Islander  enrollment  remained  the  same  (140)  from  Fall  1995  to  Fall  1996.  Hispanic  student 
enrollment  increased  by  27  students  from  Fall  1995  to  Fall  1996.    Black  undergraduate 
enrollment  increased  in  the  following  schools:  the  School  of  Business  (18,  19.4%),  School  of 
Dental  Medicine  (3,  25%),  School  of  Education  (2,  2.9%),  School  of  Engineering  (1,  2.4%),  and 
the  School  of  Nursing  (9,  23.7%). 

Black  graduate  student  enrollment  decreased  10.6%  (-19  students)  from  Fall  1995  to  Fall 
1996  and  represented  6.3%  of  the  total  graduate  student  population.  Total  graduate  student 
enrollment  decreased  2.5%  from  Fall  1995  to  Fall  1996. 

Table  l.A,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability  Status 
by  Student  Level  and  School,  provides  the  above  data. 

Academic  Achievement  -  Minority  Students 

Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  shows  a  .07%  increase  in  black  male 
undergraduate  grade  point  averages  in  1996  while  black  female  undergraduate  grade  point 
averages  remained  the  same  from  1995  to  1996,  2.25.  Grade  point  averages  for  black  students 
were  lower  than  all  other  groups.  Grade  point  averages  increased  from  Fall  1 995  to  Fall  1 996  in 
the  School  of  Business  for  undergraduate  black  males  and  females.  Increases  in  grade  point 
average  for  undergraduate  black  males  also  occurred  in  the  School  of  Engineering  from  Fall  1995 
to  Fall  1996. 

According  to  Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1992-1996,  the  percentage 
of  undergraduate  black  male  students  increased  from  Fall  1995  to  Fall  1996.  Black  male 
undergraduates  in  good  standing  increased  from  69%  in  Fall  1995  to  73%  in  Fall  1996,  and  black 
female  undergraduates  in  good  standing  decreased  from  76%  in  the  Fall  1995  to  74%  in  the  Fall 
1996.  All  racial/ethnic  groups  experienced  a  decline  in  the  percentage  in  good  standing  from  Fall 
1995  to  Fall  1996.  The  School  of  Education  had  more  undergraduate  black  students  in  good 
standing,  95%  for  males  and  96%  for  females,  than  any  other  school. 

Black  male  graduate  students  show  an  increase  in  the  percentage  in  good  standing  from 
78%  in  the  Fall  1995  to  83%  in  the  Fall  1996.  Black  female  undergraduates  in  good  standing  also 
increased  from  80%  in  the  Fall  1995  to  86%  in  the  Fall  1996. 
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Women  Students 


Goals  and  Objectives 


Increase  the  participation  or  women  students  in  academic  programs  where  they  are 
presently  underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  women  students  in  academic 
programs. 

Initiatives 

•  A  black  female  undergraduate  was  selected  for  a  summer  internship  with  the 
Environmental  Internship  Program  offered  through  the  Washington  Center  in  the  District 
of  Columbia.  The  Assistant  Provost  for  Cultural  and  Social  Diversity,  the  Office  of  the 
Vice  Chancellor  for  Student  Affairs,  WSIE-FM  and  the  Environmental  Protection  Agency 
(EPA)  sponsored  the  student,  a  senior  majoring  in  Anthropology  at  SIUE. 

•  Significant  progress  was  made  in  gender  equity  in  the  intercollegiate  athletes  programs, 
according  to  the  annual  report  filed  by  the  University  under  the  requirements  of  the  federal 
Equity  in  Athletes  Disclosure  Act.   SIUE  Athletics  Director  said  that  the  University 
allocated  nearly  $58,000  in  new  resources  to  operations,  salaries  and  scholarships  in 
women's  athletics.  Volleyball  was  also  added  as  a  new  woman's  sport. 

•  A  female  graduate  of  SIUE  returned  to  entertain  audiences  with  her  stand-up  comedy  act. 

She  has  appeared  on  The  Late  Show  with  David  Letterman,  The  Tonight  Show  with  Jay 
Leno,  Boh  Hope 's  Ladies  of  Laughter,  Comic  Strip  Live,  Evening  at  the  Improv,  and  she 
was  voted  the  Best  Female  Stand-Up  Comedian  at  the  American  Comedy  Awards. 

•  Four  SIUE  female  graduate  students  co-authored  an  article  "Identifying  and  Supporting 
Low-Literate  Parents"  which  was  published  in  The  Reading  Teacher,  a  journal  of  the 
International  Reading  Association  that  has  a  readership  of  65,000  in  some  100  countries. 

•  The  department  of  Music  sponsored  the  choral  works  of  a  female  St.  Louis  composer. 
The  composer's  Glad  Rhythms  is  based  on  the  Gitanjali,  a  1910  collection  of  poems  by 
the  Hindu  poet  Rabindranath  and  featured  several  musical  elements  including  seventh  and 
eighth  grade  students  from  the  Webster  Groves  College  School  and  the  children  and 
women's  choir  from  St.  Gabriel's. 
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Progress  in  Meeting  Goals 

Enrollment  Trends  -  Women  Students 

Table  l.A  shows  that  female  students  numbered  6494  and  comprised  58.2%  of  the  total 
student  population  at  SIUE  in  Fall  1996.  Undergraduate  enrollment  for  women  students  was 
5003  or  58.1%  of  the  total  undergraduate  population.  Women  graduate  students  numbered  1491 
and  represented  58.7%  of  the  total  graduate  student  population.  These  percentages  have 
remained  relatively  stable  over  the  past  five  years.  The  number  of  female  undergraduates  at  SIUE 
increased  by  179  (3.58%)  from  Fall  1995  to  Fall  1996. 

Black  female  students  numbered  899,  8.06%  of  the  total  student  population  and  69%  of 
the  black  students  at  SIUE  in  Fall  1996.  Undergraduate  enrollment  for  black  female  students  was 
9.2%  of  the  total  undergraduate  population  and  black  female  graduate  students  represented  4.1% 
of  the  total  graduate  student  population. 

Academic  Achievement  -  Women  Students 

According  to  Table  2.  A,  grade  point  averages  for  women  continue  to  be  higher  than  for 
men.  Overall,  women  had  a  higher  grade  point  average  than  men  at  both  the  undergraduate  and 
graduate  level  the  past  five  years. 

At  the  graduate  level,  grade  point  averages  for  women  surpassed  those  of  male  students  in 
the  following:  Business,  Education,  Nursing,  and  Undeclared/Unclassified.  The  highest  grade 
point  average  was  in  the  School  of  Education  (3.86)  and  the  lowest  grade  point  averages  were  in 
Engineering  (3.44)  and  Business  (3.38). 

Table  2.B  shows  that  87%  of  the  undergraduate  women  were  in  good  standing  in  1996,  an 
increase  of  1%  from  Fall  1995.  In  1996,  more  women  were  in  good  standing  than  men  (women  - 
87%,  men  -  83%). 

In  1996,  97%  of  the  women  graduate  students  were  in  good  standing,  an  increase  of  2% 
from  Fall  1995.  The  percentage  of  women  graduate  students  in  good  standing  was  6%  higher 
than  the  percentage  of  men.  More  women  graduate  students  were  ranked  in  good  standing  than 
men  (women  -  97%,  men  -  91%). 
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Disabled  Students 


Goals  and  Initiatives 


Increase  the  participation  of  students  with  disabilities  in  academic  programs  where  they 
are  presently  underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  students  with  disabilities  in 
academic  programs. 

Initiatives 

•  The  St.  Louis  Wheelchair  Athletic  Association  and  SIUE  presented  the  St.  Louis  Rolling 
Rams  Quad  Rugby  team.  Rugby  is  the  fastest  growing  competitive  wheelchair  sport  in  the 
world. 

•  The  St.  Louis  Wheelchair  Athletic  Association  and  SIUE  presented  a  wheelchair 
basketball  game  featuring  the  St.  Louis  Rolling  Rams  versus  the  Heart  of  Illinois 
Highwaymen.  Wheelchair  basketball  is  the  oldest  organized  wheelchair  team  sport  in  the 
world. 

•  SIUE  Disability  Support  Services  sponsored  a  campus-wide  welcome  week  for  all 
students  with  disabilities  that  included  various  scheduled  activities  and  a  reception. 

•  SIUE  Disability  Support  Services  continued  services  designed  to  accommodate  SIUE 
students  with  disabilities. 


• 


SIUE  Special  Services'  student  mentors  donated  their  time  and  support  for  incoming  first 
year  students. 


Progress  in  Meeting  Goals 

Enrollment  Trends  -  Disabled  Students 

During  the  period  Fall  1992  to  Fall  1996  the  number  of  undergraduates  with  disabilities 
increased  by  13.2%.  From  Fall  1995  to  Fall  1996  the  number  of  undergraduate  students  with  a 
disability  decreased  from  80  to  76,  a  number  that  represents  less  than  one  percent  (.88%)  of  the 
total  undergraduate  population.  Unlike  the  total  student  population,  which  has  more  females  than 
males,  the  disabled  student  population  has  7.3%  more  males  than  females.  These  data  appear  in 
Table  l.A,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability  Status  by 
Student  Level  and  School,  Fall  Terms  1992-1996. 
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Academic  Achievement 


Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1992-1996,  reveals  an 
increase  in  the  grade  point  average  of  students  with  a  disability  over  the  period  1992-1996.  The 
grade  point  average  for  undergraduate  males  with  a  disability  increased  from  2.47  in  1992  to  2.67 
in  1996.  The  grade  point  average  for  female  undergraduates  with  a  disability  increased  from  2.73 
in  1992  to  2.75  in  1996.  The  average  for  male  undergraduates  with  a  disability  (2.67)  is  greater 
than  those  indicated  for  the  total  male  student  population  (2.56).  The  average  for  female 
undergraduates  with  a  disability  (2.75)  is  less  than  those  indicated  for  the  total  female  student 
population  (2.76). 

The  data  in  Table  2.B,  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  Fall  Terms  1992-1996,  shows  the 
percentage  of  female  undergraduate  students  with  a  disability  increased  3%  from  Fall  1995  to  Fall 
1996  while  the  percentage  of  undergraduate  male  students  who  are  disabled  remained  the  same. 
Eighty-three  percent  of  undergraduate  males  with  a  disability  and  91%  of  the  female  population 
were  in  good  standing  in  Fall  1996.  These  percentages  are  higher  than  for  the  total  female 
student  population  that  indicated  87%  were  in  good  standing. 

The  data  in  Table  2.B  also  shows  that  80%  of  disabled  male  graduate  students  are  in  good 
standing  while  100%  of  disabled  female  graduate  students  are  in  good  standing.  The  female 
percentage  (100%)  is  higher  than  that  indicated  by  the  total  female  graduate  student  population 
(97%).  The  male  percentage  (80%)  is  lower  than  that  indicated  by  the  total  male  graduate 
student  population  (91%). 

Underrepresented  Faculty  and  Staff 

Goals  and  Objectives 

Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
Initiatives 

•  A  black  male  was  named  the  Acting  Assistant  Provost  for  Cultural  and  Social  Diversity. 

•  A  black  female  was  selected  as  co-chair  of  the  National  Coalition  for  Campus  Child  Care 
Annual  Conference,  to  be  held  in  St.  Louis  in  1998. 
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•  For  the  third  consecutive  year,  SIUE  was  selected  to  send  a  team  of  representatives  to  the 
sixth  annual  Ford  Foundation  Campus  Diversity  Initiative  Conference. 

•  Two  female  staff  persons  received  a  promotion. 

•  Five  female  faculty  members  received  a  promotion  in  rank. 

•  Four  female  faculty  received  tenure. 

•  A  female  was  named  Associate  Vice  Chancellor  for  Student  Affairs. 

•  Six  female  faculty  participated  in  the  Midwest  Nursing  Research  Society  Conference; 
three  presented  papers  and  three  presented  posters. 

•  A  minority  male  received  the  1996  Outstanding  Professional  Engineer  in  Education 
Award  from  the  St.  Louis  chapter  of  the  Missouri  Society  of  Professional  Engineers 
(MSPE). 

•  A  female  was  named  chair  of  the  Foreign  Languages  and  Literature  department. 

•  A  female  was  appointed  head  of  the  Student  Legal  Services  Program  that  offers  free  legal 
assistance  for  currently  enrolled  students. 

•  A  female  staff  person  was  installed  as  the  chapeau  (president)  of  the  Department 

d 'Illinois  for  the  Madison  County  Salon  53  of  the  American  Legion  Auxiliary  Eight  and 
Forty. 

•  Two  staff  members,  one  female  and  one  black,  conducted  sessions  for  the  15th  Annual 
Conference  of  the  Midwest  Association  for  Developmental  Education  (MRADE)  which 
brings  together  developmental  educators  who  work  in  learning  assistance  programs  in 
post-secondary  institutions. 

•  The  Office  of  Cultural  and  Social  Diversity  sponsored  a  luncheon  for  African- American 
faculty  and  another  for  international  faculty.  The  luncheons  provided  an  opportunity  for 
discussing  campus  quality  of  life  issues  for  each  group. 

Progress  in  Meeting  Goals 
Employment  Trends 

Table  4.A,  Headcount  and  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender,  indicates  the  total  black  work  force  increased 
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by  8%  from  Fall  1992  to  Fall  1996.  In  1996  the  University  had  385  (18%)  black  employees,  up 
from  364  in  1994.  The  percentage  increase  for  all  employees  during  the  period  Fall  1992  to  Fall 
1996  was  6%. 

The  number  of  black  faculty  increased  between  1992  and  1996.  The  percentage  of  black 
faculty  was  5.2%  in  1992  and  6.4%  in  1996.  Other  employee  groups  which  show  an  increase  in 
black  employees  from  1992  to  1996  are  Professional,  Non-Faculty,  Technical/Paraprofessional, 
Skilled  Crafts,  and  Service  Maintenance. 

Total  female  faculty  increased  from  236  (38%)  in  1992  to  282  (44%)  in  1996,  an  increase 
of  5%  for  the  period. 

Hiring  Trends 

Table  4.B,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  New  Hires  Only 
by  Racial/Ethnic  Category  and  Gender,  shows  total  new  hires  for  the  period  1 992  to  1 996  was 
449  of  which  263  (71%)  were  female  and  101  (34%)  were  black. 

A  total  of  155  new  faculty  hires  occurred  between  1992  and  1996.  Of  those,  88  (76%) 
were  women  and  15  (9%)  were  black.  In  1996,  21  (57%)  of  the  37  new  faculty  hires  were 
women. 

Table  5. A  indicates  that  between  1992  and  1996  the  number  of  RAMP  administrators 
(identified  as  administrators  within  two  reporting  lines  of  the  chancellor)  decreased  by  1 1%.  In 
1996  the  RAMP  administrators  included  16  (76%)  males,  five  (24%)  females  and  five  (24%) 
black.  The  number  of  black  RAMP  employees  increased  from  four  in  1995  to  five  in  1996.  The 
total  RAMP  administrators  decreased  by  9%  from  1995  to  1996. 
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SIUE  SUMMARY 

During  FY  97  thirty-four  programs  at  SIUE  were  dedicated  to  improving  the  participation 
and  success  of  minority,  women  and  disabled  students,  faculty  and  staff.  The  programs  served 
more  than  16,000  students.  Over  $10,000,000  of  federal,  state  and  local  funds  and  more  than 
252  staff  years  were  devoted  to  serving  individuals  in  underrepresented  groups.  The  programs 
included  services  for  individuals  from  early  childhood  through  adulthood. 

Implementation  of  the  Southern  Illinois  University  at  Edwardsville  Diversity  Plan  led  to 
the  hiring  of  the  Assistant  Provost  for  Cultural  and  Social  Diversity  who  has  oversight 
responsibility  for  issues  related  to  individuals  in  underrepresented  groups.  The  initiation  of  a 
diversity  training  program,  Pathways  to  Harmony,  designed  to  increase  awareness  of  diversity 
issues  at  SIUE  and  assist  in  creating  an  environment  in  which  all  people  are  appreciated  for  their 
differences,  has  received  overwhelmingly  positive  responses  from  administrator,  faculty  and  staff 
participants.  Initial  results  show  fewer  reported  incidents  of  discrimination  and  increased 
awareness  and  sensitivity  to  persons  with  disabilities,  women  and  minorities. 

Enrollment  data  show  a  decrease  in  undergraduate  black  student  enrollment  over  the  five 
year  period  from  1992  (16%)  to  1996  (13%).  Increases  in  undergraduate  enrollment  occurred  in 
the  Asian/Pacific  Islander  student  population  (10%)  and  in  undergraduate  Hispanic  students 
(27%).  The  percentage  of  female  students  increased  from  56  percent  in  1992  to  58  percent  in 
1996.  The  population  of  undergraduate  students  with  disabilities  increased  16  percent  during  the 
five-year  period. 

Overall  undergraduate  grade  point  averages  increased  for  black  students  from  1992  to 
1996.  All  groups,  except  American  Indian/Alaska  Native,  show  higher  grade  point  averages 
during  this  period,  including  students  with  disabilities.  Male  students  with  disabilities  had  a 
higher  overall  grade  point  average  than  males  in  any  of  the  racial/ethnic  categories.  In  all  groups, 
women  students  had  higher  grade  point  averages  than  men  students. 

The  percent  of  undergraduate  black  students  who  completed  degrees  increased  by  3 1 
percent  from  1992  to  1996.  Black  students  received  eleven  percent  of  the  undergraduate  degrees 
awarded  in  1996.  Degrees  awarded  to  undergraduate  students  with  disabilities  increased  150 
percent  from  1992  to  1996.  Women  students  were  awarded  59  percent  of  the  undergraduate 
degrees  in  1996  compared  to  62  percent  in  1992. 

The  percent  of  black  employees  increased  31%  from  1992  to  1996.  Black 
employees  represented  18%  of  the  workforce  in  1996.  There  was  also  a  31%  increase  in  the 
number  of  black  faculty  during  the  five  year  period.  In  1992  there  were  32  (5.2%)  black  faculty 
and  in  1996  the  number  had  increased  to  42  (6.4%).  In  FY  97  sixteen  percent  of  the  new  faculty 
hires  were  black. 
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The  number  of  female  employees  was  larger  than  the  number  of  male  employees  during 
the  five  year  period.  The  number  and  percentage  of  female  faculty  increased  from  236  (38%)  in 
1992  to  282  (44%)  in  1996.  Women  accounted  for  56%  of  the  new  faculty  hires  in  1996. 
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Attachment  A 

What  has  been  the  enrollment  of  students  from  underrepresented  groups? 

Table  l.A,  Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability  Status  by 
Student  Level  and  School,  provides  data  for  the  five-year  period  1992  through  1996.  These  data 
show  that  enrollment  of  black,  non-Hispanic  students  has  decreased  at  both  the  undergraduate 
and  graduate  level  during  the  period.    In  1992  there  were  1420  (16%)  undergraduate  black 
students  compared  to  1 142  (13%)  in  1996.  The  American  Indian/ Alaska  Native  student 
population  remained  stable  during  the  period  at  0.4  percent  of  undergraduate  students  enrolled. 
The  Asian/Pacific  Islander  undergraduate  student  population  increased  1 0  percent  over  the 
five-year  period.  The  largest  increase  in  enrollment  in  underrepresented  groups  occurred  with 
Hispanic  students  where  a  27  percent  increase  occurred  during  the  five-year  period.    The  number 
of  female  students  was  56  percent  of  the  population  in  1992  and  58  percent  in  1996.  The 
population  of  undergraduate  students  with  disabilities  increased  16  percent  during  the  five-year 
period. 

An  analysis  of  enrollment  in  disciplines  in  which  female  and  minority  students  are  typically 
underrepresented  shows  decreases  in  enrollment  of  black,  non-Hispanic  students  in  the  School  of 
Business,  School  of  Education,  School  of  Engineering,  and  School  of  Nursing  at  the 
undergraduate  level.  Graduate  student  enrollment  for  this  group  shows  the  number  of  engineering 
majors  increased  over  100  percent  during  the  five-year  period  and  the  number  of  students  in  the 
School  of  Dental  Medicine  increased  50  percent.  The  enrollment  of  Hispanic  undergraduate 
students  in  the  School  of  Education  increased  129  percent  during  the  five-year  period.  No 
significant  increases  or  decreases  occurred  in  enrollment  of  other  underrepresented  groups. 

As  previously  noted,  the  enrollment  of  female  students  remained  stable  during  the  five-year 
period.  No  significant  changes  occurred  in  enrollment  in  disciplines  where  women  are  typically 
underrepresented  other  than  in  engineering  where  a  1 7  percent  decrease  in  undergraduate 
enrollment  and  an  85  percent  increase  in  graduate  student  enrollment  occurred.  Undergraduate 
female  students  who  had  not  declared  a  major  increased  by  seven  percent  during  the  period  under 
review. 

What  has  been  the  academic  success  of  students  from  underrepresented  groups? 

Table  2.  A,  Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category,  Gender  and 
Disability  Status,  by  Student  Level  and  School,  indicates  that  the  overall  grade  point  average  of 
black  non-Hispanic  undergraduate  students  increased  during  the  five-year  period,  1992-1996. 
However,  the  overall  average  (2.24)  in  1996  remained  below  the  overall  average  (2.73)  of  the 
majority  student  population.  The  table  shows  that  the  grade  point  average  of  students  with 
disabilities  also  increased.  In  fact,  male  students  with  disabilities  had  a  higher  overall  grade  point 
average  than  males  in  any  of  the  racial/ethnic  categories.  In  all  groups  reported,  women  students 
had  higher  overall  grade  point  averages  than  men  students.  Table  2.B,  Percent  of  Students  in 
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Good  Standing  by  Racial/Ethnic  Category,  Gender  and  Disability  Status,  by  Student  Level  and 
School,  shows  increases  in  the  percent  of  black  non-Hispanic  students  in  good  standing  from 
1992  to  1996  while  the  percent  of  white  non-Hispanic  students  in  good  standing  dropped  one 
percent  during  the  period.  However,  the  percent  of  black  non-Hispanic  students  in  good  standing 
was  lower  than  for  any  other  group  (w  =  74%,  m  =  73%).  The  table  reveals  that  95  percent  of 
Hispanic  women  students  were  in  good  standing  in  1996,  the  highest  percentage  of  any  group 
reported.  Students  with  disabilities  had  a  higher  overall  percent  in  good  standing  than  the  overall 
percent  of  any  other  group  in  1996  (w  =  91%,  m  =  83%). 

How  successful  have  students  from  underrepresented  groups  been  in  completing  their  education? 

According  to  Table  3. A,  Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  the  percent  of  undergraduate  black  non-Hispanic  students 
who  completed  degrees  increased  by  3 1  percent  from  1 992  to  1 996,  while  the  number  of 
undergraduate  white  non-Hispanic  graduates  decreased  by  21  percent.  Black  non-Hispanic 
students  received  eleven  percent  of  the  undergraduate  degrees  awarded  in  1996.    Degrees 
awarded  to  undergraduate  students  with  disabilities  increased  1 50  percent  during  the  period  under 
review.  Women  students  were  awarded  59  percent  of  the  undergraduate  degrees  in  1996 
compared  to  62  percent  in  1992. 

How  successful  is  the  institution  in  employing  members  of  underrepresented  groups? 

The  data  in  Table  4.  A,  Headcount  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender,  show  the  percent  of  black,  non-Hispanic 
employees  increased  31%  from  1992  to  1996  (295  to  385  employees).  The  number  of  black,  non 
Hispanic  employees  doubled  in  the  service  maintenance  category,  from  30  in  1992  to  61  in  1996. 
There  was  a  3 1%  increase  in  the  number  of  black  faculty  during  the  five-year  period.  In  1992 
there  were  32  black  faculty  and  in  1996  the  number  had  increased  to  42.  All  employee  groups 
showed  increases  in  the  number  of  black  employees  except  secretarial/clerical  and 
executive/administrative/managerial.  The  number  of  female  employees  was  larger  than  the 
number  of  male  employees  throughout  the  five-year  period.  The  number  and  percentage  of 
female  faculty  increased  from  236  (38%)  in  1992  to  282  (44%)  in  1996.  No  women  were 
employed  in  the  skilled  craft  employee  group  during  the  period  under  review. 

The  trend  from  1992  to  1996  shows  increases  in  new  hires  for  women  and  black  employees. 
According  to  Table  4.B,  Headcount  Employment  of  Faculty  and  Administrative  Staff,  New  Hires 
Only  by  Racial/Ethnic  Category  and  Gender,  women  represented  56%  and  black  employees 
comprised  39%  of  the  new  hires  during  1996.  Women  also  accounted  for  56%  of  the  new  faculty 
hires,  and  new  hires  of  black  faculty  represented  16%. 
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What  leadership  and  promotional  opportunities  exist  for  members  of  underrepresented  groups? 

The  data  in  Table  4.  A  show  a  significant  decrease  in  both  black  and  female  employees  in  the 
executive/administrative/  managerial  group  with  a  corresponding  increase  in  the  professional,  non- 
faculty  and  technical/paraprofessional  groups  from  Fall  1992  to  Fall  1993.  These  changes  are  due 
to  the  method  of  reporting  positions  in  these  employee  categories.  Prior  to  Fall  1993  employees 
with  the  title  of  coordinator  were  included  in  the  executive/administrative/managerial  group,  and 
beginning  in  1993  these  employees  were  placed  in  groups  more  representative  of  their  duties  and 
responsibilities.  Therefore,  the  period  for  assessing  the  trend  for  hiring  in  the  highest 
executive/administrative/managerial  positions  is  from  Fall  1993  to  Fall  1996.  During  that  period 
there  was  a  23%  increase  (from  13  to  16)  in  the  number  of  black  employees  and  a  24%  increase 
(from  45  to  56)  in  the  number  of  females  in  this  employee  group.  By  comparison,  there  was  an 
1 1%  increase  in  employment  of  white  employees  in  this  group  during  the  period  in  review. 
Positions  that  were  filled  by  women  during  this  period  included  University  Legal  Counsel, 
Director  of  the  University  Center,  Dean  of  the  College  of  Arts  and  Sciences,  Dean  of  the  School 
of  Nursing,  Associate  Vice  Chancellor  for  Student  Affairs,  Associate  Dean  of  the  College  of  Arts 
and  Sciences,  and  Assistant  to  the  Provost.  Positions  that  were  filled  by  black  or  other  minority 
employees  during  the  period  in  review  included  the  Vice  Chancellor  for  Student  Affairs,  the 
Associate  Vice  Chancellor  for  Administration,  the  Assistant  to  the  Chancellor  for  Equal 
Opportunity  Programs,  and  the  Assistant  Provost  for  Cultural  Diversity, 

Employees  who  desire  a  position  that  might  be  considered  promotional  may  apply  and  compete 
for  any  advertised  position  for  which  they  are  qualified.  It  is  difficult,  therefore,  to  provide  data 
that  show  promotional  trends  for  underrepresented  groups.  However,  it  should  be  noted  that  the 
number  (from  64  to  95)  and  percentage  (48%)  of  black  employees  increased  in  the  professional, 
non-faculty  group  from  Fall  1993  to  Fall  1996.    Faculty  follow  tenure  and  promotion  guidelines. 
Of  the  eleven  faculty  promotions  in  1996,  five  (45%)  were  awarded  to  female  faculty.  Tenure 
was  awarded  to  four  female  faculty,  50%  of  the  total  number  who  received  tenure  in  1996.  Two 
black  faculty  received  promotions  in  rank  in  1995. 

What  do  the  results  of  the  review  undertaken  in  the  past  three  years  of  support  programs  serving 
underrepresented  groups,  as  well  as  analysis  undertaken  for  this  report,  suggest  are  the  strengths 
of  the  institution's  efforts  to  improve  student  and  staff  representation?  What  new  difficulties  have 
been  encountered  in  efforts  to  improve  representation  and  what  areas  have  been  most  resistant  to 
improvement? 

Programs  for  improving  the  recruitment  and  retention  of  students  through  mentoring,  tutoring, 
and  social  programs  are  available  in  several  schools,  departments  and  other  locations  on  campus. 
For  example,  faculty  and  staff  serve  as  mentors  and  arrange  for  tutoring  and  social  activities  for 
students  assigned  to  them  in  the  residence  hall.  Tutoring  programs  are  available  in  several 
locations  such  as  the  School  of  Engineering,  the  School  of  Nursing,  the  Special  Services  Program, 
the  Sociology  Department,  the  Physics  Department,  and  Instructional  Services.  Students  who 
participate  in  these  programs  are  more  likely  to  be  successful  and  be  retained  at  the  University. 
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Eleven  precollegiate  programs  in  East  St.  Louis  that  are  designed  to  improve  the  representation 
and  success  of  individuals  in  underrepresented  groups  were  reviewed.  These  programs  serve 
students  from  early  childhood  through  their  secondary  school  years.  Reviews  of  these  programs 
indicate  over  5,500  young  people  were  served  by  these  programs  in  FY  97  and  that  they  generally 
proceed  to  the  next  educational  level  after  receiving  the  services  of  a  program  appropriate  for 
their  needs.  For  example,  the  Educational  Opportunity  Center  verified  that  71  percent  of  the 
clients  served  by  the  program  enrolled  in  post-secondary  education.  A  tracking  procedure  that 
follows  the  participants  of  the  Head  Start  Program  suggests  that  children  who  participate  in  the 
program  perform  better  in  elementary  school  than  those  who  were  not  in  the  program. 

Efforts  to  increase  the  number  of  minority  faculty  have  been  enhanced  with  the  addition  of  the 
Office  of  the  Assistant  Provost  for  Cultural  and  Social  Diversity.  As  faculty  positions  become 
available,  Deans  are  encouraged  to  include  minority  applicants  in  the  pool  of  candidates.  Minority 
Faculty  and  Retention  monies  are  used  as  an  added  incentive  to  attract,  recruit  and  hire 
outstanding  minority  candidates.  In  addition,  minority  faculty  salaries  are  supplemented  by  these 
monies  for  a  three-year  period  with  the  understanding  that  the  minority  faculty's  salary  will  be  the 
responsibility  of  the  hiring  unit  after  the  first  year. 

Another  recruitment  and  retention  incentive  is  to  enhance  the  quality  of  life  issues  of 
underrepresented  faculty.  Empowerment  is  the  key  to  faculty  morale.  Some  of  the  Minority 
Faculty  and  Retention  fund  is  used  to  promote  educational  seminars  covering  varying  issues  such 
as  "Mentoring  the  African  American  faculty,"  "Quality  of  Life  Issues  of  the  Foreign  Born 
Faculty,"  and  "Women  in  Higher  Education:  Is  the  Playing  Field  Level?"  The  Minority  Faculty 
and  Retention  fund  is  also  used  to  cover  the  costs  of  faculty  to  attend  conferences  on  diversity, 
assist  faculty  in  planning  conferences  on  minority  issues,  and  assist  underrepresented  faculty  with 
research  grants  and  proposals. 

The  difficulty  in  increasing  the  number  of  black  students  enrolled  at  the  University  lies  in  the 
amount  of  interest  in  and  preparation  for  higher  education  of  students  in  the  region  surrounding 
the  institution  where  students  are  recruited.  Many  of  the  school  districts  served  by  the  University 
are  centered  in  areas  of  poverty  where  students  find  it  difficult  to  proceed  to  higher  education 
either  through  lack  of  interest  or  lack  or  preparation.  While  the  University  has  programs  in  place 
that  focus  on  providing  services  to  students  from  early  childhood  to  adulthood,  many  of  the 
problems  that  prevent  students  from  choosing  higher  education  still  exist. 

Additionally,  because  of  the  lack  of  viable  transfer  programs  at  Metropolitan  Community  College, 
the  pool  of  students  who  can  be  recruited  to  the  University  is  affected.  The  success  of 
Metropolitan  Community  College  to  recruit  and  graduate  students  seeking  further  education  has 
an  effect  on  the  number  of  students  who  enroll  at  the  University.    Any  successful  recruiting 
outside  the  regional  service  area  of  the  University  masks  the  problems  of  the  local  educational 
systems  for  preparing  students  for  higher  education. 
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What  kinds  of  planning,  strategic,  and  program  changes  have  been  or  will  be  made  as  the  result  of 
this  review  or  other  ongoing  reviews? 

SIUE  was  selected  as  one  of  twenty-five  institutions  to  participate  in  an  AAC&U  Diversity 
Institute  at  Georgetown  University  in  1994.  Team  members  who  represented  the  University 
included  the  Provost,  the  Director  of  the  Human  Relations  Office,  two  faculty  members  and  a 
member  of  the  SIU  Board  of  Trustees.  As  a  result  of  attending  the  institute,  the  team  initiated  a 
seminal  plan  that  developed  into  the  current  University  Diversity  Plan.  This  plan  serves  as  the 
centralized  focus  for  serving  underrepresented  groups  on  the  campus.  Individual  programs,  such 
as  those  shown  in  Tables  1,  2,  and  3,  are  decentralized  and  are  the  responsibility  of  individual 
schools  and  the  East  St.  Louis  Center  which  develop  their  own  plans  and  strategies. 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition    FY97     or  Deletion (check  one) 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Jobs  for  Illinois  Graduates 


II.         Current  goals  and  objectives  of  the  program  or  unit: 

To  assist  forty  (40)  at-risk  seniors  enrolled  at  East  St.  Louis  Senior  High  complete 
graduation  requirements  and  gain  job  readiness  skills  that  will  prepare  them  for  the  work 
place.  The  ultimate  goal  is  to  place  program  participants  in  jobs  after  they  graduate. 


III.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Comprehensive  and  concentrated  counseling  activities  that  teach  and  encourage 
punctuality,  attendance,  teamwork,  courtesy,  commitment,  appropriate  dress,  customer 
service,  responsibility,  decision-making,  and  life-long  learning  . 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition   FY97     or  Deletion (check  one) 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Project  Compu-Tech 

II  Current  goals  and  objectives  of  the  program  or  unit: 

To  provide  basic  skills  enhancement  in  academic  courses,  resume  preparation,  job 
application  preparation,  job  interviewing,  and  computer  assembly,  repair,  and 
programming. 


Ill        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Computer  assembly,  operation,  and  repair,  tutoring,  and  counseling. 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition or  Deletion     FY97      (check  one) 

I.  Name  of  the  program  or  formally  organized  support  unit 

Women  and  Minorities  in  Educational  Administration 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


III.        Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  B 

Form  for  Program  Additions  and  Deletions 

Please  provide  the  following  information  for  each  program  and  formally  organized  unit  serving 
underrepresented  groups  that  have  been  established  or  eliminated  in  the  past  year.  Report 
information  only  on  programs  that  have  a  primary  purpose  to  serve  minority,  female,  and/or 
disabled  students  and  staff  and  that  have  a  budget  allocation  for  this  purpose. 

Addition or  Deletion     FY97     (check  one) 

I.  Name  of  the  program  or  formally  organized  support  unit: 

Project  Caring 

II.  Current  goals  and  objectives  of  the  program  or  unit: 


III         Types  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 
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Attachment  D 

Definitions  for  Annual  Report  on  Underrepresented  Groups  in  Higher 

Education 


Staff-Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of 
Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other 
Spanish  culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  Subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example, 
China,  Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of 
North  America  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community 
recognition. 

Students  with  Disabilities  -  See  Attachment  E. 
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Attachment  E 

Enrollment  of  Students  with  Disabilities 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the 
participation  of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies 
"handicapped"  students  as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now 
more  commonly  use  the  term  "disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  students  with  disabilities.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code, 
which  defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which 
substantially  limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is 
regarded  as  having  such  an  impairment."  This  section  specifically  excludes  individuals  with 
problems  of  alcohol  and/or  drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further 
upon  this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing 
on  campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf7hearing  impaired.  Also  include  individuals  with  other  mobility 
impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices); 
individuals  with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head 
injuries;  individuals  who  have  documented,  diagnosed  learning  disabilities;  and  those  other 
individuals  whose  disabilities  require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  lines  below  both  the  undergraduate  and 
graduate/professional  enrollment  of  students  with  disabilities  for  the  fiscal  year  preceding  the  date 
for  submission  of  this  report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is, 
whether  it  is  an  estimate  of  the  institution's  disabled  student  enrollment  or  a  count  of  the  number 
of  students  with  disabilities  receiving  services  from  the  institution. 

FY  1997  Undergraduate  Enrollment  of  Students  with  Disabilities*  170 

FY  1997  Graduate/Professional  Enrollment  of  Students  with  Disabilities  13 

The  above  enrollment  count  is:  (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution 183 

b)  count  of  the  number  of  students  receiving  services  at  the  institution  300 

*  For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted  on 
the  college's  Al  record. 
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Attachment  F 

Review  of  Formally  Organized  Units  Supporting  Underrepresented  Groups 

COMPUTER  LAB/DISTANCE  LEARNING 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

In  its  provision  of  services  to  more  than  400  clients,  this  operation  is  considered  to  be  functioning 
at  maximum  capacity.  The  240  pre-college  students  present  in  the  facility  daily  receive  computer 
instruction  through  the  Computer  Lab.  Another  10-15  SIUE  students  utilize  the  lab  to  complete 
course  assignments.  The  remaining  users  of  the  lab  are  made  up  of  East  St.  Louis  Center  faculty 
and  staff.  The  Distance  Learning  Classroom  aspect  of  this  operation  boasts  the  scheduling  of  5 
college-credit  courses  and  workshops  for  Summer  1997.  The  Computer  Lab/Distance  Learning 
operation,  therefore,  is  viewed  as  being  highly  effective  in  identifying  and  serving  student 
clientele. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

This  operation  measures  success  in  terms  of  senior  high  school  enrollment,  persistence,  retention, 
and  completion  and  of  its  demonstrated  ability  to  generate  distance  learning  college-credit  course 
offerings.  Services  provided  to  pre-college  students  increased  significantly.  Two  hundred  and 
forty  (240)  pre-college  students  received  training  in  FY  97  compared  to  150  in  FY  96.  Similarly, 
staff  training  increased  to  180  from  100  in  FY  96. 

The  initiation  of  the  Distance  Learning  Classroom  has  added  to  college-enrolled  student 
participation  by  scheduling  credit-bearing  courses.  This  is  expected  to  make  a  positive  impact  on 
the  University's  credit-hour  production  in  the  future.  Five  distance  learning  courses  are  currently 
scheduled. 

How  effective  is  the  unit  in  its  use  of  resources? 

Computer  Lab  and  Distance  Learning  functions  were  merged  in  FY  97  under  one  highly  trained 
and  skilled  staff  member  and  college  student  workers  for  a  total  of  1 .80  FTE.  Having  served  420 
clients  during  the  year,  cost  per  person  amounted  to  $72.00,  minimal  in  terms  of  the  training 
received. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Over  a  dozen  years  ago  (1984),  results  of  a  needs-analysis  survey  revealed  the  need  to  provide 
services  that  would  enhance  the  success  of  East  St.  Louis  students  enrolled  at  SIUE.  Free  use  of 
the  Computer  Lab  was  one  way  of  making  it  convenient  for  students  to  study  and  complete 
homework  assignments  close  to  home.  More  recently,  another  assessment  revealed  the  need  to 
reinstate  the  offering  of  credit  courses  at  the  East  St.  Louis  Center;  thus,  the  initiation  of  Distance 
Learning. 
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EDUCATIONAL  OPPORTUNITY  CENTER  (EOC) 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  number  of  EOC  clients  served  shows  an  increase  each  year.  In  FY  96,  780  were  served  and 
in  FY  97,  813.  This  operation  enhances  its  effectiveness  by  tapping  into  the  pool  of  eligible 
clients  that  include  parents  whose  children  are  enrolled  in  other  East  St.  Louis  Center  programs 
such  as  Head  Start  and  Child  Development.  It  is  anticipated  that  this  trend  will  continue. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

In  addition  to  maintaining  and  increasing  the  number  of  clients  served,  post-secondary  education 
enrollment  was  verified  for  578  (71%)  of  the  813  served  during  FY  97.  This  number  is  highly 
significant  when  compared  to  that  of  urban  high  school  graduates  who  pursue  post-secondary 
education  immediately  upon  graduation. 

How  effective  is  the  unit  in  its  use  of  resources? 

Cost  per  EOC  client  was  $248.00  during  FY  97.  Each  of  the  operation's  staff,  comprised  of  4.22 
FTE,  served  approximately  193  clients.  These  figures  compare  very  favorably  with  other  pubic 
service  efforts  of  the  University.  EOC  is  100%  federally  funded. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

EOC  is  evaluated  annually  by  its  funding  agency.  No  recommendations  have  been  made  with 
regard  to  modifications  and,  by  virtue  of  its  continued  funding,  the  program  is  meeting  the 
expectations  of  its  funding  agency. 

KATHERINE  DUNHAM  CENTER  FOR  THE  PERFORMING  ARTS  (KDCPA) 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

KDCPA  has  been  quite  successful  in  identifying  and  serving  students.  In  FY  97,  the  program's 
instructors  taught  dance  and  theater  classes  in  six  School  District  1 89  elementary  schools.  The 
2,700  children  served  during  FY  97  is  1,740  more  than  the  number  served  in  the  previous  year. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Growth  in  the  number  of  KDCPA  School  District  189  student  participants,  in  addition  to  making 
the  University's  role  in  East  St.  Louis  more  visible,  has  impacted  school  attendance  and  school 
retention.  While  a  formal  study  of  the  KDCPA  impact  on  participants  is  incomplete,  teachers, 
counselors,  administrators,  and  parents  indicate  that  its  effect  will  be  positive. 
How  effective  is  the  unit  in  its  use  of  resources? 
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Four  hundred  and  eighty-one  (481)  participants  were  served  by  each  KDCPA  staff  member  in  FY 
97.  The  unit's  5.61  FTE  in  FY  97  is  down  1 .36  from  the  previous  year.  In  addition,  the  KDCPA 
budget  decreased  by  $86,600  during  the  year.  Finally,  as  additional  assignments,  several  staff 
members  taught  credit  courses  for  the  Department  of  Theater  and  Dance  at  SIUE. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operation? 

An  earlier  assessment  recommended  the  implementation  of  several  cost-saving  measures.  These 
recommendations  were  implemented  in  FY  97.  The  budget  was  reduced,  more  participants  were 
served,  and  KDCPA  increased  its  collaboration  with  Theater  and  Dance  through  the  staffing  of 
credit  courses  and  through  combined  dance  performances.  Future  plans  include  additional 
collaboration  and  the  establishment  of  a  performing  arts  magnet  school  within  School  District 
189. 

CHILD  DEVELOPMENT  PROGRAM 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Child  Development  identifies  its  participants  according  to  guidelines  set  by  the  Illinois  Department 
of  Children  and  Family  Services  (DCFS),  i.e.,  participant  age  (2-6),  family  income,  and  parental 
enrollment  in  school  or  engagement  in  full-time  employment.  The  248  children  served  in  FY  97  is 
an  increase  of  26  over  the  previous  year. 

How  effective  is  the  unit  in  improving  student  participation  and  achievement? 

Research  shows  that  early  educational  intervention  enhances  later  school  performance.  While 
DCFS  does  not  require  follow-up  research  on  the  performance  of  Child  Development  children, 
feedback  from  the  local  school  district  regarding  academic  achievement  of  the  program's  children 
is  encouraging. 

How  effective  is  the  unit  in  its  use  of  resources? 

To  enhance  its  effectiveness  in  the  use  of  resources,  Child  Development  is  engaged  in  a  mutually 
beneficial  wrap-around  arrangement  with  the  East  St.  Louis  Center's  Head  Start  Program.  To 
increase  the  number  of  Head  Start  children  receiving  full-day  services,  Child  Development  serves 
as  the  sub-contractor.  Spin-offs  of  this  arrangement  are  that  more  parents  are  able  to  attend 
school  or  work  and  children  receive  an  enhanced  curriculum  of  instruction. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

DCFS  monitors  participant  enrollment  and  attendance  through  monthly  reports  submitted  by  the 
program  and  by  making  periodic  site  visits.  Participant  enrollment  and  daily  attendance  are  key 
elements  in  the  operational  budget  and  Child  Development  has  not  suffered  significantly  in  these 
areas. 
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One  significant  change  in  the  operation  of  Child  Development  is  on  the  horizon.  It  is  anticipated 
that  newly  enacted  welfare  reform  will  eventually  call  for  the  provision  of  24-hour  services  in 
order  to  allow  parents  to  work  various  shifts. 

HEAD  START  PROGRAM 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Head  Start  identifies  its  participants  according  to  federal  guidelines  based  on  family  income  and 
participant  age  (3-5).  The  program  is  committed  to  fulfilling  its  obligation  to  serve  St.  Clair 
County  as  evidenced  by  its  strategic  location  and  operation  of  14  centers.  A  Home  Base 
component  provides  services  for  families  and  children  who  do  not  live  near  a  center.  Home 
Visitors  go  into  these  homes  on  a  regular  schedule  and  provide  parents  the  techniques  and 
resources  to  teach  their  own  children. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Early  intervention  is  widely  viewed  as  enhancing  later  educational  performance.  To  ensure  the 
smooth  transition  of  Head  Start  children  to  the  local  schools,  a  follow-up  tracking  procedure  was 
implemented  in  the  local  school  district  which  continues  to  foster  the  individual  attention  and 
nurturing  provided  by  Head  Start.  The  results  of  this  activity  strongly  suggest  that  Head  Start 
children  perform  better  than  children  who  were  not  in  the  program. 

How  effective  is  the  unit  in  its  use  of  resources? 

The  Head  Start  Program  is  supported  100%  by  federal  funds.  To  enhance  its  effectiveness,  the 
program  contracts  with  Child  Development  to  provide  full-day  services  for  a  number  of  pre- 
school children.  Head  Start  also  demonstrates  effective  use  of  resources  by  contributing  a 
substantial  portion  of  its  administrative  fee  to  support  other  university  operations.  For  instance, 
the  program  contracts  with  University  Food  Service  for  all  meals  and  employs  over  a  dozen 
graduate  assistants  to  provide  instructional  expertise  in  areas  required  by  the  funding  agency. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Head  Start  is  assessed  by  a  peer  review  team  appointed  by  the  federal  government  using  the  On- 
Site  Peer  Review  Instrument  (OSPRI).  In  FY  96,  Head  Start  received  an  outstanding  review  and, 
in  FY  97,  was  the  recipient  of  the  National  Head  Start  Association's  "Program  Achievement 
Award,"  one  of  eight  awarded  in  the  country.  The  only  change  or  trend  anticipated  is  the 
provision  of  more  full-day  services  in  the  future. 
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ILLINOIS  PROJECT  SUCCESS 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Effectiveness  in  identifying  and  serving  students  is  evidenced  by  the  2,700  students  served  during 
FY  97;  an  increase  of  1,927  over  FY  96.  Serving  six  School  District  189  elementary  schools, 
Illinois  Project  Success  receives  regular  requests  from  the  remaining  schools  to  provide  similar 
services.  Such  requests  indicate  that  there  is  no  shortage  of  clients  needing  the  services  provided 
by  Illinois  Project  Success. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Enhanced  health  and  human  service  delivery  systems  for  school-age  children  are  widely 
recognized  as  factors  that  improve  student  retention  and  academic  achievement.  The 
identification  and  solution  to  barriers  that  hinder  the  educational  process  have  improved 
attendance  and  achievement.  In  addition,  schools'  involvement  of  community  leaders,  educators, 
parents,  and  state  social  service  agencies  in  identifying  current  school  issues  has  mobilized  the 
elements  necessary  for  success. 

How  effective  is  the  unit  in  its  use  of  resources? 

Effectiveness  in  the  use  of  resources  is  evidenced  by  the  FY  97  budget  of  $105,900  which  is  an 
increase  of  $95,900  over  that  of  FY  96.  To  get  the  most  for  the  dollars  budgeted  and  to  utilize 
resources  available  within  the  university,  Illinois  Project  Success  contracted  with  Community 
Nursing  Services  for  children's  health  screening  and  with  the  Dental  Clinic  for  dental  screening. 
Also,  the  program  solicited  and  received  the  support  of  KDCPA  to  provide  dance  classes  in  all  six 
of  the  schools. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

The  first  year's  evaluation  resulted  in  the  program's  expansion  from  one  school  in  FY  96  to  six  in 
FY  97.  One  change  on  the  horizon  is  the  program's  possible  expansion  to  include  all  elementary 
schools  in  School  District  189. 

LATCHKEY  PROGRAM 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Latchkey  Program  identifies  its  participants  (ages  6-12)  according  to  guidelines  set  by  the 
Illinois  Department  of  Children  and  Family  Services  (DCFS)  which  are  based  on  family  income 
and  parental  enrollment  in  school  or  participation  in  full-time  employment.  The  program  operates 
at  two  elementary  schools  and  the  maximum  participant  enrollment  is  set  at  90  by  DCFS. 
Latchkey,  therefore,  does  not  have  a  problem  in  identifying  the  students  it  serves. 
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How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Improving  student  participation  and  achievement  is  enhanced  through  after  school  tutoring, 
supplemental  instruction,  counseling,  and  recreational  activities.  Because  the  Latchkey  staff  is 
comprised  of  teachers  from  the  two  schools,  there  is  total  familiarity  with  student  needs,  academic 
progress  follow-up,  and  continuity  in  the  curriculum. 

How  effective  is  the  unit  in  its  use  of  resources? 

Latchkey  is  funded  primarily  by  DCFS  and  secondarily  through  parent  fees.  Where  possible,  it 
coordinates  field  trip  activities  with  other  East  St.  Louis  Center  units.  Also,  it  helps  to  support 
the  University  Food  Service  by  contracting  for  its  meals.  A  budget  reduction  of  $5,400  in  FY  97 
did  not  diminish  the  services  provided  by  Latchkey. 


Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

The  Department  of  Children  and  Family  Services  monitors  participant  enrollment  and  attendance 
through  monthly  reports  submitted  by  the  program  and  by  making  periodic  site  visits.  No  major 
changes  in  the  program  are  anticipated;  however,  welfare  reform  will  increase  the  need  for 
Latchkey  services. 

PROJECT  SUCCESS  -  EAST  ST.  LOUIS 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Illinois  Department  of  Children  and  Family  Services  (DCFS)  set  the  guidelines  for  the 
identification  and  the  kinds  of  services  to  be  provided  by  Project  Success.  One  hundred  and  ten 
(110)  participants  ages  6-12,  are  under  protective  care  or  are  from  foster  homes.  This  after 
school  program  has  been  very  effective  in  providing  tutoring,  recreation,  instruction  in  health  and 
hygiene,  and  exposure  to  social  and  cultural  arts  activities.  Project  Success  has  also  been 
effective  in  the  effort  to  make  school,  home,  and  life  better  for  its  participants. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Improvement  in  program  participation  and  student  achievement  has  been  successful.  Because 
participants  have  a  real  need  to  be  shown  that  someone  cares,  there  is  never  a  problem  with 
participation  and  attendance.  Pre  and  post  testing  with  regard  to  social,  educational,  and 
emotional  change  reveals  that  Project  Success  makes  a  difference  in  the  lives  of  its  participants. 

How  effective  is  the  unit  in  its  use  of  resources? 

This  operation  receives  funding  from  DCFS;  however,  because  it  is  required  to  transport  children 
each  day,  attempts  are  made  to  conserve  resources  by  sharing  transportation  with  another  East  St. 
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Louis  Center  program.  Project  Success,  by  virtue  of  operating  after  school,  is  housed  in  a  facility 
that  is  used  by  Head  Start  during  the  day.  Finally,  the  program  provides  support  to  University 
Food  Service  by  contracting  for  meals. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

The  Department  of  Children  and  Family  Services  monitors  participant  enrollment  and  attendance 
through  monthly  reports  submitted  by  the  program  and  by  making  periodic  site  visits.  Also,  there 
are  regularly  scheduled  meetings  with  participants'  teachers  and  case  workers.  No  major  changes 
are  anticipated;  however,  there  is  a  growing  need  to  expand  Project  Success  services. 

UPWARD  BOUND/SCIENCE  AWARENESS  PROGRAM 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Upward  Bound/Science  Awareness  is  required  by  its  funding  agency  to  identify  and  serve  1 50 
sophomore  students.  Students  from  East  St.  Louis  Lincoln  Senior  High  School  who  participate 
must  meet  certain  federal  income  guidelines  and  be  first  generation  college  prospects,  i.e.,  no  one 
in  their  immediate  family  has  completed  college.  The  participants  attend  classes  daily  at  the  East 
St.  Louis  Center  and  are  taught  by  University  (Upward  Bound)  staff. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

In  addition  to  a  92%  retention  rate,  the  program's  Annual  City  Wide  Science  Fair  drew  more  than 
500  participants  in  FY  97,  the  largest  ever.  Growth  in  the  number  of  fair  participants  is  due  to  the 
inclusion  of  the  neighboring  Lovejoy  and  Cahokia  School  Districts. 

To  assess  achievement,  the  Comprehensive  Tests  of  Basic  Skills  (CTBS)  is  administered  to  each 
participant.  Also,  the  Student  Tracking  System  is  administered  in  order  to  determine  the  need 
and/or  level  of  personal,  academic,  and  group  counseling. 

How  effective  is  the  unit  in  its  use  of  resources? 

The  program's  budget  increased  by  $40,600  in  FY  97.  In  addition  to  effectively  utilizing  its 
overall  budget,  the  program  makes  use  of  the  University's  resources  by  collaborating  with  other 
university  departments.  Upward  Bound/Science  Awareness  also  provides  support  for  the 
university  by  contracting  for  meals  through  Food  Service. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Previous  evaluations  of  Upward  Bound  have  been  very  satisfactory  as  indicated  by  its  continuous 
funding  for  over  20  years.  In  addition,  74%  of  its  graduates  have  pursued  college  degrees  with  a 
65%  success  rate.  No  major  changes  in  this  program  are  anticipated. 
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UPWARD  BOUND/MATH  AND  SCIENCE  CENTER 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

The  Upward  Bound/Math  and  Science  Center  is  required  by  its  funding  agency  to  identify  and 
serve  40  ninth  grade  students  from  School  Districts  187,  188,  and  189.  Participation,  set  by  the 
federal  government,  is  based  upon  low  family  income  or  first  generation  college  enrollment,  i.e., 
the  participant  is  the  first  in  the  family  to  attend  college.  The  program  has  not  experienced  and 
does  not  foresee  problems  with  maintaining  its  quota  of  40  participants. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

The  program  experienced  a  100%  retention  rate  during  FY  97  with  participants  meeting  on  the 
second  and  fourth  Saturdays  of  each  month  during  the  academic  year,  and  eight  weeks  in  the 
summer.  During  the  eight  week  summer  session,  the  participants  live  in  the  residence  hall  on  the 
Edwardsville  Campus  and  receive  instruction  taught  by  university  professors.  Math  and  Science 
Center  students  received  nine  first  place  and  outstanding  awards  from  their  participation  in  the 
Annual  City-Wide  Science  Fair. 

How  effective  is  the  unit  in  its  use  of  resources? 

The  program's  budget  was  increased  in  FY  97  by  $15,500  which  is  an  indication  of  its  effective 
use  of  resources.  The  coordination  of  this  program's  activities  with  available  resources  at  the 
Edwardsville  Campus  is  unique  based  upon  its  eight  week  summer  residential  component  and  the 
fact  that  university  professors  are  contracted  to  teach  the  participants.  Similar  to  other  East  St. 
Louis  Center  programs,  the  Upward  Bound/Math  and  Science  Center  contracts  with  University 
Food  Service  for  its  meals. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Evaluations  of  this  program  have  been  satisfactory  by  virtue  of  its  receiving  a  budget  increase  in 
its  second  year  of  operation.  No  changes  in  this  operation  are  anticipated. 


JOBS  FOR  ILLINOIS  GRADUATES 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

Jobs  for  Illinois  Graduates  (JILG)  has  effectively  identified  its  target  population  of  40  at-risk  high 
school  seniors  at  East  St.  Louis  Senior  High  School.  The  services  are  provided  at  the  high  school 
by  an  East  St.  Louis  Center  staff  member  and  include,  among  other  things,  group  counseling 
classes  which  foster  high  school  completion  and  job  preparation  (punctuality,  attendance, 
appropriate  attire,  job  search  skills,  etc.) 
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How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 

Client  participation  in  the  program  was  high  in  FY97;  however,  achievement  measures  are  not 
yet  available.  Based  on  anticipated  success  of  the  program,  the  Illinois  State  Board  of  Education 
has  approached  the  East  St.  Louis  Center  concerning  expanding  JILG  into  East  St.  Louis  Lincoln 
Senior  High  School. 

How  effective  is  the  unit  in  its  use  of  resources? 

The  funding  agency  has  indicated  its  satisfaction  concerning  the  program's  effectiveness  by  virtue 
of  its  desire  to  expand  into  another  senior  high  school.  The  program  demonstrated  its 
commitment  to  make  effective  use  of  its  resources  by  establishing  an  on-site  office  within  the 
high  school. 

Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Because  FY  97  is  the  first  year  of  operation,  there  has  been  no  assessment  that  would  indicate  the 
need  for  change. 

PROJECT  COMPU-TECH 

How  effective  is  the  unit  in  identifying  and  serving  its  student  clientele? 

This  program  selects  as  its  participants  20  at-risk  high  school  seniors  from  the  Upward  Bound 
Science  Awareness  Program.  Students  are  provided  basic  skills  enhancement  in  academic 
courses,  training  in  resume  preparation,  job  application  preparation,  job  interviewing,  and 
computer  assembly,  repair,  and  programming.  Because  participants  are  already  enrolled  in 
Upward  Bound/Science  Awareness,  there  are  no  problems  associated  with  maintaining  the 
required  enrollment. 

How  successful  has  the  unit  been  in  improving  student  participation  and  achievement? 
Student  participation  and  achievement  are  high  because  participants  can  look  forward  to  being 
awarded  their  assembled  computers  upon  graduation.  In  FY  97,  all  participants  completed  high 
school. 

How  effective  is  the  unit  in  its  use  of  resources? 

Compu-Tech  used  its  small  budget  ($30,200)  effectively  by  purchasing  necessary  equipment  and 
materials  and  mamtaining  a  part-time  staff  position.  The  program  is  afforded  free  space  and 
utilities  by  the  East  St.  Louis  Center. 
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Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and  operations? 

Because  FY  97  is  the  first  year  of  this  program's  operation,  there  have  been  no  assessments  that 
would  indicate  the  need  for  change. 
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Attachment  G 

Review  Schedule  for  Formally  Organized  Support  Units  Serving  Underrep resented  Groups* 


1997  Support  Unit  Reviews 

1998  Support  Unit  Reviews 

1999  Support  Unit  Reviews 

2000  Support  Unit  Reviews 

2001  Support  Unit  Reviews 


Units  Serving  Pre-collegiate  Students  From  Underrepresented  Groups: 

Units  Concerning  the  Recnitment  and  Retention  of  Graduate  Students  from 
Underrepresented  Groups: 

Units  Serving  Female  Students  and  Staff;  Units  Seeking  to  Improve 
Faculty  and  Staff  representation;  and  Units  Concerning  Recruitment  of 
Undergraduate  Students  from  Underrepresented  Groups: 

Units  Seeking  to  Improve  the  Retention  of  Undergraduate  Students  from 
Underrepresented  Groups: 

Units  Seeking  to  Improve  Student  Representation  in  Mathematics,  Science, 
and  Engineering  Disciplines;  Units  Serving  Students  and  Staff  with 
Disabilities;  and  Other  Units  Serving  Underrepresented  Groups 


*Yearly  dates  indicate  time  for  submission  to  the  Illinois  Board  of  Higher  Education 


1997  Minority,  Women,  and  Disabled  Report,  134 


SIUE  Campus-Wide  Data  Tables 


Tables  1. A.,  l.B 


Tables  2.A,  2.B 


Headcount  Enrollment  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  1992  -  1996  (1.  A)  and 
Enrollments  of  Degree-Seeking  First-Time  Freshman  and  Undergraduate 
Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status,  1992  ■ 
1996  (l.B) 

Cumulative  Grade  Point  Average  of  Students  by  Racial/Ethnic  Category, 
Gender  and  Disability  Status,  by  Student  Level  and  School,  1992  -  1996 
(2.  A)  and  Percent  of  Students  in  Good  Standing  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School, 
1992- 1996  (2.B) 


Tables  3.  A,  3. B 


Tables  4.A,  4.B 


Tables  5.A,  5.B 


Degrees  Completed  by  Racial/Ethnic  Category,  Gender  and  Disability 
Status  by  Student  Level  and  School,  1992  -  1996  (3. A)  and  Students  Who 
Entered  the  University  as  New  Freshmen  Graduated,  Still  Enrolled,  or 
Non-Persisting  by  Year  of  Attendance  (3.B) 

Headcount  Employment  of  Faculty  and  Administrative  Staff:  All 
Employees  by  Racial/Ethnic  Category  and  Gender  (4.  A)  and  Headcount 
Employment  of  Faculty  and  Administrative  Staff:  New  Hires  Only  by 
Racial/Ethnic  Category  and  Gender  (4.B) 

Headcount  Enrollment  of  RAMP  Administrators  by  Racial/Ethnic 
Category  and  Gender  (5. A)  and  Job  Classification  Changes  Fall  1996  to 
Fall  1997  by  EEO  Category,  Racial/Ethnic  Category  and  Gender  (5.B) 
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